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CAREER PATTERNS OF FEMALE AND MALE ADMINISTRATORS IN OKLAHOMA 
SECONDARY PUBLIC SCHOOLS INCLUDING ADMINISTRATIVE ASSISTANTS 
TO THE SUPERINTENDENT AND ASSISTANT SUPERINTENDENTS
CHAPTER I  
INTRODUCTION
A m ajor r e c u r r in g  c r i t i c i s m  o f  secondary  p u b lic  sch o o ls  i s  th e  
absence o f  women from top  l e v e l  a d m in is tr a t iv e  p o s i t io n s .  H is to r i c a l ly ,  
women have been  excluded  from  th e  top  ran k s o f sch o o l a d m in is tr a t io n  
and co n seq u en tly  sch o o l a d m in is t r a t io n  has been th e  e x c lu s iv e  re s p o n s i­
b i l i t y  o f  m a les . A rev iew  o f  th e  l i t e r a t u r e  d en o tes  th a t  women in  educa­
t io n  have t r a d i t i o n a l l y  adhered  to  u n w ritte n  r u le s  o f  a  c a s te  system  
which p rev en ted  them from c a re e r  advancem ent. The l i t e r a t u r e  f u r th e r  
r e v e a ls  th a t  sch o o l system s p e rp e tu a te  s te r e o ty p ic  r o le s  o f  women as  
being  incom peten t.
Schools have n o t changed th e  way they  i n s t i t u t i o n a l i z e  th e  
r o le  m odels t h a t  a r e  p re se n te d  to  c h i ld r e n :  women te ach
w h ile  men move up to  become p r in c ip a ls  and s u p e r in te n d e n ts . 1
School system s a r e  accused  o f  s o c ia l iz in g  m ales and fem ales in to  t r a d i ­
t io n a l  s te r e o ty p ic  r o l e s ,  m i l i t a t i n g  a g a in s t  women moving in to  top
1In te rv ie w  w ith  B e rn ice  S a n d le r , P r o je c t  D ir e c to r ,  S tA tus and 
E ducation  o f  Women. "Women a t  Work: S t i l l  F ig h tin g  S te reo ty p ed  R o le s ."  
U .S. News and World R e p o rt, (Ja n u a ry , 1979), p . 73.
l e v e l  a d m in is t r a t iv e  p o s i t io n s ,  and a f f e c t in g  th e  c a re e r  developm ent 
p ro cess  on th e  b a s is  o f sex .
In  th e  p a s t ,  i n  American s o c ie ty ,  sex  d i f f e r e n t i a t i o n  has been  th e  
c r i t e r i o n  f o r  d iv id in g  up ta s k  and m a in ta in in g  s o c ia l  o rd e r  and c o n t r o l s .  
R i tu a l s ,  m yths, and e x p e c ta t io n s  have developed  co n ce rn in g  th e  fe m a le 's  
r o le  o r  th e  m a le 's  r o le  b u t ig n o re  th e  a b i l i t i e s  and c a p a c i t i e s  o f  th e  
in d iv id u a l  p e rso n .^
The purpose o f th e  s tu d y  i s  to  d e te rm in e  d i f f e r e n c e s  th a t  e x i s t  
betw een and among c a re e r  p a t te r n s  o f fem ale  and m ale secondary  sch o o l 
a d m in is t r a to r s .
Background and S ig n if ic a n c e  o f th e  Study 
A rev iew  o f  th e  l i t e r a t u r e  in d ic a te s  th a t  re s e a rc h  on fem ale 
c a re e r  p a t te r n s  i n  Oklahoma secondary  sch o o ls  i s  l im i te d .  Because educa­
t i o n a l  r e s e a rc h  i n  Oklahoma te n d s  to  av o id  e x p la in in g  th e  la c k  o f women 
in  a d m in is t r a t iv e  p o s i t io n s  i n  secondary  s c h o o ls , i t  i s  n e c e ssa ry  to  
show th a t  a u th o rs  devo ted  tim e and e f f o r t  to  th e  cau ses  and e f f e c t s  o f  
sex  d is c r im in a t io n  on th e  employment o f  women in  secondary  sch o o l admin­
i s t r a t i o n  a t  a  n a t io n a l  l e v e l .
G inzberg  has s u c c in c t ly  summarized th e  th e o ry  th a t  o c c u p a tio n a l 
s o c i a l i z a t i o n  p ro c e sse s  d e te rm in e  c a re e r  ch o ices  f o r  b o th  m ales and 
fem ales a t  an  e a r ly  age.2 This d e te rm in a tio n  i s  in f lu e n c e d  by r o le
^Helen Bray and M arcia G u tte n ta g , Undoing Sex S te re o ty p e s ; 
R esearch  and R esources f o r  E d u ca to rs . (New York: McGraw-Hill C o .,
1976), p . 2
2
E l i  G inzberg , Sol G inzberg , S idney  A xelrad , and John L. Herma, 
O ccup a tio n a l C hoice: An Approach to  A G eneral Theory (New York:
Columbia U n iv e rs i ty  P re s s ,  1951), p . 7
m odels w hich im ply to  c h i ld re n  th a t  o c c u p a tio n s  a r e  sex  o r ie n te d ;  m ales 
a r e  d e c is io n -m a k e rs , and women a r e  n o t .  The d ec lslon -m aker.m ay  In f lu e n c e  
c a r e e r  c h o ic e s  by c u r t a i l i n g  a s p i r a t io n s  and jo b  p o te n t i a l  th rough se x -  
b la s  p r a c t ic e s  and p o l i c i e s .  "T h is  b ia s  I s  so I n s id io u s ly  p e rv a s iv e  
th a t  o n ly  when co n sc io u sn ess  I s  In te n s e ly  h e ig h te n e d  can  one b eg in  to  
comprehend t h i s  d is c r im in a to ry  n a tu re  and to  r e a l i z e  I t s  harm fu l Im p ac t."^  
Levy blam es sch o o ls  f o r  r e in f o r c in g  s e x - r o le  s t e r e o ty p ic  b eh av io r a lre a d y  
ta u g h t by s o c ie ty .  She b e l ie v e s  th a t  sch o o ls  p r e s c r ib e  a c c e p ta b le  be­
h a v io r  f o r  s tu d e n ts  on th e  b a s is  o f  s e x ,^  th u s ,  "C hanneling  members o f 
each sex  In to  r e s t r i c t i v e  r o le s  t h a t  l i m i t  th e  l i f e  o p tio n s  and b e h a v io ra l  
c h o ic e s  o f  e a c h ."3 Maccoby p o s tu la te s  t h a t  s e x - ty p in g  o f  b eh av io r o ccu rs  
much e a r l i e r  th a n  th e  concep t o f  gender co n stan cy  n o rm ally  d ev e lo p s . 
A ccording  to  Maccoby, c h i ld r e n  develop  a p p ro p r ia te  gender and sex -ty p ed  
b e h a v io r  p a t te r n s  th rough  g e n e r a l iz a t io n ,  d is c r im in a t io n ,  and o b s e rv a tio n .^  
Such d i f f e r e n t i a l  s o c i a l i z a t i o n  b eh av io r c o n tr ib u te d  s ig n i f i c a n t l y  to  
c a re e r  c h o ic e s  by s e x , b u t more s p e c i f i c a l l y ,  c a r e e r  p a t te r n s  o f  fem ales 
w ere In f lu e n c e d .
Female a cc ep tan c e  o f  p red e te rm in ed  s o c i e t a l  r o le s  from an e a r ly  
age le a v e s  them n o t o n ly  unp repared  f o r  top  l e v e l  a d m in is tr a t iv e  p o s i t io n s ,  
b u t  f r e q u e n t ly  u n w ill in g  to  p u rsu e  a d m in is t r a t iv e  employment m odels
^Nancy F r a z ie r  and Myra S adker, Sexism In  School and S o c ie ty  
(New York: H arper and Row, 1977), p .  115
^ B e tty  Levy, "Do Schools S e l l  G ir l s  S h o rt? "  (E d .) J u d i th  S tac ey , 
Susan G ereaud, and Joan  D a n ie ls , And J i l l  Came Tumbling A f te r :  Sexism
I n  A m erican E d u ca tio n  (New Y ork: D e ll P r e s s ,  1974 ), pp . 142-146
^ C aro le  J o f f e ,  "As The Twlg I s  B e n t,"  I n  And J i l l  Came Tumbling 
A f te r :  Sexism In  American E d u ca tio n , p . 94
4
E leo n o r Maccoby and C aro l J a c k l ln ,  The P sychology o f Sex 
Differences (S ta n fo rd : S tan fo rd  U n iv e rs ity  P r e s s ,  1974), pp . 1-9
o p p o r tu n i t ie s ,  " l^ e n  women d e f in e  th em se lv es  acco rd in g  to  s o c ie ty ’s 
sex  r o le  e x p e c ta t io n s ,  th ey  a u to m a tic a l ly  in c lu d e  many n e g a t iv e  a sp e c ts  
o f  fe m in in ity  w hich may low er t h e i r  own s e lf - e s te e m ." ^  M essages re c e iv e d  
by women a t  an  e a r ly  age about t h e i r  p o t e n t i a l  achievem ent in  n o n tr a d i -  
t i o n a l  o c c u p a tio n s  encourage n e g a t iv e  s e l f - c o n c e p ts .  These m essages a re  
communicated in  such  s u b t le  ways th a t  women q u e s tio n  n e i th e r  t h e i r  
meaning n o r t h e i r  i n t e n t .
There i s  w idesp read  agreem ent among e d u c a to rs  t h a t  sex ism  in  
employment w i l l  be  d i f f i c u l t  to  e l im in a te  in  e d u c a tio n a l I n s t i t u t i o n s .  
M ales and fem ales re c e iv e  I d e n t i c a l  academ ic t r a i n in g  fo r  e d u c a tio n a l 
c a re e rs  and fo llo w  com patib le  c a re e r  p a t te r n s  a t  th e  low er l e v e l ,  b u t 
d i f f e r e n t i a l  t r e a tm e n t on th e  b a s is  o f  se x  rem ain s . S tu d ie s  on p e rso n a l 
a s p i r a t io n s  and c a r e e r  co u n se lin g  b o th  h e lp  le g i t im iz e  fem ale p ro fe s ­
s io n a l  im m o b ility , i . e .  th e s e  s tu d ie s  su g g e s t th a t  fem ale’ s f e a r  o f 
2
su ccess  and c a r e e r  co u n se lin g  program s, " r e in f o r c e  sex -ty p ed  o c c u p a tio n a l 
p re fe re n c e s  a lre a d y  ta u g h t to  g i r l s  by g u id in g  them in to  ’ s u i t a b l e ’ 
o ccu p a tio n s  such  a s  te a c h in g ."  C o nsequen tly , m ales occupy a  h ig h ly  
d is p ro p o r t io n a te  number o f  a d m in is t r a t iv e  p o s i t io n s  in  secondary  p u b lic
4
e d u c a tio n  even though women dom inate th e  te a c h in g  p ro fe s s io n . The 
m essage i s  v e ry  c l e a r :  women te a c h , and men a d m in is te r .
^Bray and G u tte n tag , Undoing Sex S te re o ty p e s : R esearch  and
R esources f o r  E d u c a to rs , p . 3.
2
M atina H o m er. "Women’s W ill to  F a i l . "  Psychology Today (New 
York; November, 1969), pp. 36-38 .
3
R.M. F ie ld s .  P u b lic  E d u ca tio n : T ra in in g  fo r  Sexism . (P i t t s b u rg :
KNOW, I n c . ,  1971).
^ S a n d le r , "Women a t  Work: S t i l l  F ig h tin g  S te reo ty p ed  R o le s ." ,
p . 73.
À review  o f  l i t e r a t u r e  shows s t a t i s t i c a l l y  th a t  m ales en joy
e l i t i s t  p o s i t io n s  o f  pow er, s t a t u s ,  and m onetary v a lu e  in  secondary
sc h o o ls . A ccording to  PEER, women re p re s e n t  o n e - te n th  o f  one p e rc e n t of
sch o o l s u p e r in te n d e n ts .^  The R esource C enter fo r  Sex R o les i n  E ducation
2
found th a t  48 .3  p e rc e n t o f  secondary  te a c h e rs  w ere women. Y et i n  1978 
on ly  7 p e rc e n t o f  th e  n a t i o n 's  h ig h  schoo l p r in c ip a ls  w ere women as
3
compared to  10 p e rc e n t in  1965. The Women's N a tio n a l E du ca tio n  Fund 
s a id  th a t  a lth o u g h  women re p re s e n te d  15 p e rce n t o f  a l l  p u b lic  sch o o l 
a d m in is t r a to r s , o n ly  13 p e rc e n t o f  schoo l board  members w ere women.^ 
P a t r i c i a  A. Schmuck quo tes  f in d i i^ s  from F ia h e l and, P o t tk e r 's
s tu d y  which found th a t  n u m e ric a lly  men c o n s t i tu te  12,972 o f  th e  13,037 
su p e r in te n d e n ts  in  th e  U n ited  S ta te s .  S ix ty - f iv e  a re  women -  a 0 .1  
p e rc e n t r e p r e s e n ta t io n .  Of th e  women p r in c ip a l s ,  3 p e rc e n t a r e  in  
ju n io r  h ig h  sch o o ls  o r  m idd le  sch o o ls  and 1  p e rc e n t a re  in  s e n io r  h igh  
sc h o o ls . T h e ir  s tu d y  f u r th e r  re v e a le d  th a t  a t  s t a t e  a d m in is tr a t iv e  
le v e l  p o s i t io n s  o n ly  95 women a re  members o f  s t a t e  bo ard s  compared to
P ee r P e r s p e c t iv e ,  In  F ac t S heets on I n s t i t u t i o n a l  Sexism , 
Compiled by th e  C ouncil on I n t e r r a c i a l  Books fo r  C h ild re n , (New York: 
Jan u ary , 1979), p . 9 .
2
R esource C en te r f o r  Sex R oles in  E d uca tion , In  F ac t S heets  on 
I n s t i t u t i o n a l  S ex ism . p.  9
^WEE(
Sexism . p . 9
^Womi
t io n a l  S ex ism . p . 9
3
CH Network News and N o tes , In  F ac t S heets on I n s t i t u t i o n a l  
)
omen's N a tio n a l E du ca tio n  Fund, In  F act S heets on I n s t i t u -
390 men.  ^ Thus, women h o ld  on ly  20 p e rc e n t o f  th e  p o s i t io n s  on s t a t e
2
bo ard s  o f  e d u c a tio n .
Undocumented in fo rm a tio n  in d ic a te s  th a t  u n d e r u t i l i z a t i o n  o f  
women in  Oklahoma secondary  schoo l a d m in is tr a t io n  i s  c h a r a c te r iz e d  f i r s t  
by th e  o m issio n  o f women from  o c c u p a tio n a l s o c ia l i z a t io n  r e s e a r c h ,  
second by th e  dominance o f l i f e  p a t te rn in g  acco rd in g  to  se x , and 
t h i r d  by se x  based  employment co m p la in ts .
However, i t  comes a s  no s u r p r is e  to  anyone even c u r s o r i ly  
a c q u a in te d  w ith  th e  work o f  c o u r ts  and l e g i s l a t u r e s  to  be 
to l d  t h a t  th e  law  has o f te n  accorded  m arkedly d i f f e r e n t  
tre a tm e n t to  men and women s o le ly  because o f s e x .3
Women e d u c a to rs  saw enactm ent o f  n o n d isc r im in a to ry  law s and 
l e g i s l a t i o n  a s  a  panacea to  end in e q u i t i e s  in  employment. T i t l e  V II o f 
th e  1964 C iv i l  R ig h ts  A ct, th e  Equal Pay Act o f  1963,* E x ec u tiv e  O rder 
11246,^ and T i t l e  IX o f  th e  E duca tion  Amendment o f  1972^ w ere l e g i s l a t i v e  
a c t s  d es ig n ed  to  end d is c r im in a t io n  on th e  b a s is  o f  s e x . However, 
e d u c a tio n a l  i n s t i t u t i o n s  w ere excluded  from coverage u n t i l  p assag e  o f
Andrew F is h e l  and J a n ic e  P o t tk e r .  In  P a t r i c i a  Ann Schmuck,
Sex D i f f e r e n t i a t i o n  in  P u b lic  School A d m in is tra tio n . ( V i r g in ia :
N a tio n a l C ouncil on A d m in is tra tiv e  Women in  E d u ca tio n , 1975 ), p . 5.
^ Ib id .
3
Leo K anow itz. Women and th e  Law. (A lbuquerque: U n iv e rs i ty  o f
New M exico, 1969), p . 1.
* I b id . ,  p . 103.
^ I b i d . ,  p . 107.
^U .S. D epartm ent o f  H.E.W. O ff ic e  o f  C iv i l  R ig h ts . F in a l  T i t l e  
IX R e g u la tio n  Im plem enting E ducation  Amendments o f  1972. P r o h ib i t in g  
Sex D isc r im in a tio n  in  E d u ca tio n . (W ashington: U .S. Government P r in t in g
P re s s ,  1976), p . 1 .
T i t l e  IX i n  1972. The c o u r ts  concluded  w ith  p assag e  o f  T i t l e  IX th a t  
sex -b ased  c l a s s i f i c a t i o n  was indeed  u n c o n s t i tu t io n a l .^
In  Oklahoma, a s  in  m ost s t a t e s ,  se x -b a se d  l e g i s l a t i o n  r e s t r i c t s  
in d iv id u a l  r i g h t s  to  eq u a l o p p o r tu n i ty .  I t  was n o t u n t i l  sex  d i s c r i ­
m in a tio n  co m p la in ts  w ere d ec id ed  i n  fa v o r  o f  women t h a t  m ale adm in is­
t r a t o r s  a c q u ie sc e d , i . e .  Hayes v s .  Oklahoma C ity  P u b lic  S ch o o ls , EEOC, 
New M exico, 1973. P r io r  to  t h a t  tim e , Oklahoma, l i k e  m ost s t a t e s ,  had 
n o t  s e r io u s ly  c o n s id e re d  sex  d is c r im in a t io n  c o m p la in ts . Oklahoma l e g a l  
d e c is io n s  r e f l e c t  v iew s h e ld  n a tio n w id e , p e rc e iv in g  sex  d is c r im in a t io n  
a s  l e s s  onerous th a n  d is c r im in a t io n  b ased  on r a c e ,  c o lo r ,  o r  n a t io n a l  
o r i g i n . 2 The assum ption  may be t h a t  c o u r ts  have o b v io u s ly  been more 
concerned w ith  exem ptions o f  i n s t i t u t i o n a l  p r a c t ic e s  and p rocedu res th a n  
w ith  th e  meaning o f  i t s  sex  d is c r im in a to ry  p r a c t i c e s .
S ta tem en t o f  th e  Problem  
The problem  o f th e  s tu d y  was to  i n v e s t ig a t e  d if f e r e n c e s  betw een 
and among c a re e r  p a t te r n s  o f  fem ale and m ale a d m in is tr a to r s  in  Oklahoma 
secondary  s c h o o ls ,  a d m in is t r a t iv e  a s s i s t a n t s ,  and a s s i s t a n t  s u p e r in te n ­
d e n ts .  More s p e c i f i c a l l y ,  t h i s  s tu d y  w i l l  q u e s tio n  th e  fo llo w in g :
1 . The r e la t io n s h ip  betw een c a r e e r  c o u n se lin g  o f fem ale 
and m ale secondary  sch o o l a d m in is t r a to r s .
B arb ara  K. K esser and C h arle s  E. G u e r r ie r ,  "L egal R am ifica tio n s  
and Concepts o f  T i t l e  IX ,"  A Q uest f o r  E q u a l i ty :  T i t l e  IX th e  Second
Y ear ( In d ia n a : GAC, Ja n u a ry , 1977), p . 10
^A lexandra P o ly zo id es  Puek and J e f f r e y  H. O rle a n s , "Sex D is c r i ­
m in a tio n —A Bar to  a  D em ocratic E d u ca tio n : Overview o f  T i t l e  IX o f th e  
E d u ca tio n  Amendments o f  1972 ," C o n n e c tic u t Law Review, V ol. 6 , No. 1 , 
(C o n n e c tic u t: U n iv e rs ity  o f C o n n e c tic u t, 1973), p . 2
3I b i d . ,  p .  15
2. The r e la t io n s h ip  betw een n o n d isc r im in a to ry  law s and 
l e g i s l a t i o n  and th e  e f f e c t  on employment p r a c t i c e s .
3 . The r e l a t io n s h ip  betw een p ro f e s s io n a l  p re p a ra t io n  o f  
fem ale  and m ale seco n d ary  sch o o l a d m in is t r a to r s .
4 . The r e l a t io n s h ip  betw een p e rso n a l a s p i r a t io n s  and 
c a r e e r  p a t t e r n s .
Need f o r  th e  S tudy 
"Sexism  s t i l l  e x i s t s  i n  th e  e x e c u tiv e  s u i t e s  o f  th e  e d u c a tio n a l 
e s ta b l is h m e n t ,  and women, i n  s p i t e  o f  law s a g a in s t  sex  b i a s ,  a r e  s t i l l  
den ied  th e  r e s p o n s ib i l i t y  o f  p r o f e s s io n a l  d e c is io n s  w hich a f f e c t  n o t o n ly  
them b u t  new g e n e r a t io n s ,"  s t a t e d  E l iz a b e th  R andloph, a s s i s t a n t  su p e r in ­
te n d e n t,  Zone I I  o f  C h a rlo tte -M ack len b u rg .
The Oklahoma S ta te  D epartm ent o f  E d u ca tio n  Employee Survey in d ic a ­
te d  th a t  sch o o l d i s t r i c t s  s y s te m a t ic a l ly  d is c r im in a te  a g a in s t  women in  
th e  a d m in is t r a t io n  o f  s c h o o ls .  Women i n  Oklahoma have s im i la r  c a re e r  
p a t te r n s  w ith  men up to  a  p o in t ;^  how ever, d r a s t i c  changes ta k e  p la c e  
beyond th e  r o le  o f  te a c h e r .  Oklahoma b o ard s  o f  e d u c a tio n  tend  to  h i r e
2
m ales i n  d e c is io n  making r o le s  more f r e q u e n t ly  th an  they  h i r e  fe m a le s . 
Schmuck s a id  d e c is io n  m akers h i r e  a d m in is tr a to r s  whoes le a d e r s h ip  s t y l e
O
and i n t e r e s t  a r e  s im i la r  to  t h e i r  own.
Absence o f  women from  s t a t u s  p o s i t io n s  in  Oklahoma may b e  a t t r i ­
b u te d  d i r e c t l y  to  a  d u a l system  o f  e d u c a tio n . D ale s a id ,  even though
^Oklahoma S ta te  D epartm ent o f  E d u ca tio n , ETE Survey, (Oklahoma: 
R esearch  D iv is io n , 1978-79)
2
Oklahoma S ta te  D epartm ent o f  E d u ca tio n , Oklahoma E d u ca tio n a l 
D ire c to ry , B u l l e t in  No. IlOA, (Oklahoma: 1978-79).
3
P a t r i c i a  Schmuck, Sex D i f f e r e n t i a t i o n  i n  P u b lic  School Adminis­
t r a t i o n , (V irg in ia :  N a t ' l  C ouncil o f  A d m in is tra tio n  Women In  E d u ca tio n ,
1975), pp . 91-93
men w ere s im i la r ly  t r a in e d  in  p u b lic  s c h o o ls , d i f f e r e n t  r o l e  assignm ents
1
were made on th e  b a s is  o f sex . A sex  d e se g re g a tio n  p r o je c t  in  Oklahoma 
found th a t  women had been  exposed to  t r a d i t i o n a l  and s te r e o ty p ic  c u r r i ­
culum, i n s t r u c t io n a l  m a te r ia l s ,  d i f f e r e n t i a l  c o u n se lin g , and e x tra  c u r r i ­
c u la r  a c t i v i t i e s . 2 Female s tu d e n ts  have been  d en ied  th e  o p p o rtu n ity  to 
o b serv e  women s e rv in g  a s  r o le  m odels in  s i g n i f i c a n t  p o s i t io n s  o f power.^
S h e lly  s a id  d is c r im in a t io n  a g a in s t  women i s  a c o n s is te n t  p a t te r n  
in  e d u c a tio n .4 Women a r e  o f te n  employed in  token  a d m in s tra tiv e  p o s i­
t io n s  and c o n c e n tra te d  i n  immobile s i t u a t i o n s .  These p o s i t io n s  seldom , 
i f  e v e r , le a d  to  th e  top  ranks o f  th e  s u p e r in te n d e n ts  o f f i c e .
In  1946, o f  4 ,450  sc h o o ls , a  s i g n i f i c a n t  number o f  women h e ld  
n o n - t r a d i t io n a l  a d m in is tr a t iv e  r o l e s .  The number o f  women in  secondary 
sch o o l a d m in is t r a t io n  d e c lin e d  u n t i l  1978. By 1978, Oklahoma had in ­
c re a se d  th e  t o t a l  number o f  fem ale a d m in is tr a to r s  to  52. However, th e  
e x a c t number o f  women i n  secondary schoo l a d m in is t r a t io n  was n o t known 
u n t i l  1978 b eca u se  th e  Oklahoma S ta te  D epartm ent o f  E duca tion  d id  n o t 
m a in ta in  F u l l  Time Employment re c o rd s  by s e x .5
^C harlene T. D ale , "Women a re  S t i l l  M issing  P ersons in  Adminis­
t r a t i v e  and S u p e rv iso ry  J o b s ,"  E d u ca tio n a l L e a d e rsh ip . V ol. 31, No. 2 , 
(W ashington: November, 1973), p . 125.
2
C o n s u lta t iv e  C en ter f o r  Equal E d u c a tio n a l O p p o rtu n ity , U n iv e rs ity  
o f  Oklahoma, T i t l e  IX Sex D eseg reg a tio n  I n s t i t u t e  f o r  Oklahoma (Okla­
homa: CCEEO, 1975-76).
3
Ann C onverse S h e lly , "Can We F ind  More D iv e rse  A du lt Sex R oles" 
E d u ca tio n a l L e a d e rsh ip , p . 117.
^ I b i d . ,  p . 127.
^Oklahoma S ta te  D epartm ent o f E d u ca tio n , 1975-76 Annual R epo rt, 
(Oklahoma: R esearch  D iv is io n ) ,  p . 20.
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E d u c a tio n a l re sea rch , d i r e c t s  a t t e n t i o n  to  th e  p r o l i f e r a t i o n  o f 
s tu d ie s  devo ted  to  th e  employment s t a t u s  o f  women i n  h ig h e r  ed u c a tio n . 
An obvious gap e x i s t s  i n  o c c u p a tio n a l s tu d ie s  r e l a t e d  to  women in  
secondary  s c h o o ls .  I t  i s  n o t o n ly  im p o rta n t f o r  us to  become aw are o f 
s o c ia l  i n e q u i t i e s  i n  p u b lic  s c h o o ls , b u t  we m ust a ls o  be c o g n iz a n t o f 
d if f e re n c e s  in  c a r e e r  p a t te rn s  o f fem ale and m ale a d m in is t r a to r s .
H ypotheses to  be T ested
Hoi There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  
in  th e  c a re e r  p a t te r n s  o f  women and men in  
secondary  school a d m in is t r a t io n .
Ho2  T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e
in  th e  c a re e r  co u n se lin g  o f  women and men in  
secondary  school a d m in is t r a t io n .
H0 3  T here i s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d if f e r e n c e  
in  th e  c a r e e r  o p tio n s  f o r  women and men in  
seco n d ary  a d m in is tr a t io n .
H0 4  T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e  
in  th e  h i r i n g ,  re c ru i tm e n t,  and employment o f  
women and men fo r  a d m in is t r a t iv e  p o s i t i o n s .
Hog There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  
in  th e  q u a l i f i c a t io n  o f women and men a s p ir in g  
f o r  a d m in is t r a t iv e  p o s i t io n s .
H0 5  There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  
i n  th e  s a la r y  o f women and men secondary  schoo l 
a d m in is t r a to r s .
Hoy There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e  
in  th e  y e a rs  o f e x p e rie n c e  o f  m ale and fem ale 
a d m in is t r a to r s .
Hog T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e  
in  th e  prom otion and upward m o b i l i ty  o f  fem ales 
and m ales i n  secondary sch o o l a d m in is t r a t io n .
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L im ita tio n s  o f  th e  Study 
T h is  s tu d y  in v e s t ig a te d  d i f f e r e n c e s  betw een and among c a re e r  
p a t te r n s  o f  m ale and fem ale a d m in is tr a to r s  in  Oklahoma secondary  p u b lic  
sch o o ls  a s  a s s e s s e d  by s t r u c tu re d  in te r v ie w s . P a r t i c ip a t in g  sch o o ls  
w ere l im i te d  to  th o se  d i s t r i c t s  w ith  fem ale secondary  sch o o l ad m in is­
t r a t o r s  a s  i d e n t i f i e d  by th e  Oklahoma S ta te  D epartm ent o f  E du ca tio n , 
R esearch  D iv is io n .
The t o t a l  p o p u la tio n  fo r  s tu d y  c o n s is t s  o f  40 fem ale adm in is­
t r a t o r s  p r e s e n t ly  employed in  a d m in is t r a t iv e  p o s i t io n s ,  such as  non­
te a c h in g  h ig h  sc h o o l p r in c ip a l s  and a s s i s t a n t s ,  n o n teach in g  ju n io r  h ig h  
sch o o l p r in c i p a l s  and a s s i s t a n t s ,  n o n te a c h in g  m iddle sch o o l p r in c ip a ls  
and a s s i s t a n t s ,  in c lu d in g  s u p e r in te n d e n ts ,  a s s i s t a n t  s u p e r in te n d e n ts  
and a d m in is t r a t iv e  a s s i s t a n t s  to  th e  s u p e r in te n d e n ts  a s  re p o r te d  i n  
1977-78.
To f u r t h e r  l i m i t  th e  s tu d y , 40 o f  th e  fem ale p o p u la tio n  w ere 
m atched w ith  40 m ales s e le c te d  from a  p o p u la tio n  o f 923 m ale secondary  
a d m in is t r a to r s .  To avo id  a b i l i t y  v a r i a t io n s  in  th e  s tu d y 's  m atching  o f 
fem ale and m ale c a r e e r  p a t t e r n s ,  homogeneous groups w ere compared on 
th e  b a s i s  o f  s im i la r  c h a r a c t e r i s t i c s ,  such  a s ,  sch o o l s i z e ,  academ ic 
background, age g roup , and o c c u p a tio n a l s t a t u s .
D e f in i t io n  o f  Terms 
A d m in is tra to r  -  An in d iv id u a l  w ith  a  to p - l e v e l  p o s i t io n  resp o n ­
s i b l e  f o r  sch o o l management, im p lem en ta tio n  o f  p o l ic y ,  and le a d e rs h ip  
o f  th e  seco n d ary  sc h o o l. .
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A ff irm a tiv e  A ction  -  A p o s i t iv e  program  designed  to  in c re a s e  
o p p o r tu n i t ie s  f o r  women, m in o r i t i e s ,  and o th e r  u n d e r- re p re se n te d  g ro u p s .  ^
C aree r P a t te rn s  -  The s e q u e n t ia l  p ro g re s s io n  o f  jo b  s e le c t io n .  
D isc r im in a tio n  -  P o l i c i e s ,  p r a c t i c e s ,  and p ro ced u res  w hich deny 
in d iv id u a ls  eq u a l o p p o r tu n ity  on th e  b a s is  o f  c o lo r ,  sex  o r  n a t io n a l  
o r ig in .
E qual O p p o rtu n ity  -  T h is concep t a f fo rd s  every  in d iv id u a l  th e  
r i g h t  to  p a r t i c i p a t e  in  and have eq u a l a c c e ss  to  employment o p p o r tu n i t ie s  
in  seco n d ary  p u b lic  sch o o ls  r e g a rd le s s  o f  sex .
Secondary School -  T h is  i s  a  ta x  su p p o rted  i n s t i t u t i o n  admin­
i s t e r e d  by th e  S ta te  o f  Oklahoma f o r  th e  s o le  purpose o f  p ro v id in g  f r e e  
e d u c a tio n  to  s tu d e n ts  in  m id d le , ju n io r  h ig h , and s e n io r  h ig h  sc h o o ls .
S ex-based  L e g is la t io n  -  These a re  th o se  laws and l e g i s l a t i o n  
w hich have d is c r im in a to ry  e f f e c t s  on in d iv id u a ls  because  o f  sex .
Sex D isc r im in a tio n  -  P r a c t ic e s  o f  law , custom , o r  h a b i t  which
o p p ress  one sex ; p re ju d ic e  based  s o le ly  on s e x , e x c lu s iv e  o f  in d iv id u a l  
2c h a r a c t e r i s t i c s .
Sexism  -  The b e l i e f  i n  th e  i n f e r i o r i t y  o f one sex  to  a n o th e r . 
Sexism i s  a l s o  th e  p ro c e ss  whereby p a t r i a c h a l  a t t i t u d e s  and b e h a v io rs  
a re  i n s t i t u t i o n a l i z e d ,  perm eating  th e  w hole s o c ie ty  v ia  la n g u ag e , h i s to r y ,
3
law s, r e l i g i o n ,  p o l i c i e s ,  e d u c a tio n , econom ics, p sycho logy , e t c .
^ S ta te  D epartm en t.Task Force on Sex B ia s , D e f in i t io n s , 
(M in n eap o lis : S ta te  D epartm ent o f  E d u ca tio n , 1 9 76 ), p . 1
^ Ib id .
^ Ib id .
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S è x - ro le  S te re o ty p in g  -  The p ro c e ss  by w hich  th e  sex es  a re  
s o c ia l iz e d  in to  so c a l le d  " fem in in e"  and "m ascu lin e"  b e h a v io rs  and 
r o le s  w hich a r e  accep ted  a s  " n a tu r a l ." ^
Method and P rocedu re  
The sam ple f o r  t h i s  s tu d y  c o n s is te d  o f  40 fem ale  secondary  schoo l 
a d m in is t r a to r s  i n  Oklahoma. They w ere m atched w ith  40 s e le c te d  male 
secondary  sch o o l a d m in is tr a to r s  w ith  s im i la r  jo b  t i t l e ,  age group, 
e d u c a tio n a l l e v e l ,  and sch o o l p o p u la tio n .
A ll  s u b je c ts  w ere a d m in is te re d  th e  C aree r P a t t e r n  Q u e s tio n n a ire  
in  p e r s o n a l ,  s t r u c tu r e d  in te rv ie w s  by a  t r a in e d  in te rv ie w e r .  The in ­
te rv ie w  d id  n o t exceed f i f t e e n  m in u tes  p e r  in te rv ie w  s e s s io n .  S e c tio n  
I ,  q u e s t io n  I th rough  5 was excluded  from th e  in te rv ie w ; each s u b je c t  
answ ered th e s e  q u e s tio n s  o u t s id e 'o f  th e  in te rv ie w  s e s s io n .
The C areer P a t te r n  Q u e s tio n n a ire  was ad ap ted  from  th e  A dm in istra­
t iv e  C aree r P a t t e r n  Q u e s tio n n a ire  w hich was p i l o t  t e s t e d  on women g rad ­
u a te  s tu d e n ts  and ex p erien ced  p u b lic  sch o o l te a c h e r s  i n  I l l i n o i s .  The 
q u e s t io n n a ir e  was v a l id a te d  on a  sam ple o f 242 p o te n t i a l  women adm in is­
t r a t o r s  (79%) in  I l l i n o i s . 2
To c o n t ro l  p ro c e d u ra l b i a s e s ,  th e  re s e a rc h e r  d id  ( I )  e s ta b l i s h  
r a p p o r t  w ith  th e  s u b je c ts  p r io r  to  th e  in te rv ie w ; ( 2 ) e s ta b l i s h  s p e c i f i c  
t im e ta b le s  f o r  th e  in te rv ie w ; (3) e s t a b l i s h  a  p la c e ;  and (4) n o t i f y  
a l l  i n t e r e s t e d  in d iv id u a ls .  Each s u b je c t  w ro te  down th e  re sp o n se  to  
each q u e s t io n  i n  a d d i t io n  to  ta p e - re c o rd in g  th e  in te rv ie w .
^ I b i d . ,  p .  1
S te fa n  P . K rchn iak , E n try  In to  School A d m in is tra tio n  by Women 
In  I l l i n o i s ; F a c ts  and Dynamics, ( I l l i n o i s :  S ta te  Board o f  E du ca tio n ,
1977), p .  8
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In  t h i s  s tu d y , sex  was th e  on ly  independen t v a r ia b le  when 
m atching . M atching was used  as th e  re s e a rc h  d es ig n  because  th e re  i s  a 
s u b s t a n t i a l  c o r r e l a t i o n  betw een th e  m atching v a r ia b le  and dependent 
v a r ia b le s .  A ccording to  K e r lin g e r ,  m atching reduces  th e  e r r o r  te rm  and 
th u s  in c re a s e s  th e  p r e c is io n s  o f  any experim en t, a  d e s i r a b le  outcom e.^
For p u rp o ses  o f  an a ly z in g  and in te r p r e t i n g  d a ta ,  two re s e a rc h  
d esig n s were p o s s ib le ,  c h i square  o r  a t - t e s t .
A ccording to  Downie, "Chi sq u are  i s  used as  a  t e s t  o f  s ig n if ic a n c e  
when we have d a ta  th a t  a re  ex p ressed  in  f re q u e n c ie s  o r  d a ta  th a t  a re  in
2
term s o f  p e rc e n ta g e s  o r  p ro p o r tio n s  and th a t  can be  reduced  to  f r e q u e n c ie s ."  
Data from th e  s tu d y  w ere reduced  to  c a te g o r ie s  and ta b u la te d  so th a t  c h i
3
sq u are  cou ld  b e  a p p l ie d .
To d im in ish  e r r o r ,  Y ates c o r r e c t io n  was " a p p lie d  to  th e  compu­
t a t i o n  because  th e  d i s t r i b u t io n  o f  c h i sq u a re  i s  d i s c r e t e ,  w hereas th e
v a lu es  o b ta in e d  by th e  u se  o f  th e  form ulas r e s u l t  in  a  con tinuous 
4
p r o b a b i l i ty  m odel.
The t - t e s t  i s  defended  a s  th e  t e s t  f o r  th e  d if f e re n c e  betw een two 
means. The t - t e s t  was used to  d e term ine  th e  p r o b a b i l i ty  o f  observed  
d if f e re n c e  a p p e a r in g , i f ,  in  f a c t ,  th e  n u l l  h y p o th e s is  o f  no d if f e re n c e  
i s  t r u e .  I f  th e  p r o b a b i l i ty  i s  l e s s  th an  th e  .05 l e v e l ,  we r e je c te d  th e  
n u l l  h y p o th e s is . ^
^Fred N. K e r lin g e r ,  Foundations o f  B eh av io ra l R esearch , (New 
York: H o lt ,  R in e h a r t and W inston, I n c . ,  1973), p . 311
2
N.M. Downie and R.W. H eath, B asic  S t a t i s t i c a l  Methods 
H arper and Row, (New Y ork: 1974), p . 188.
^ I b i d . , p . 189. ^ I b i d . , p . 196.
^W illiam  Wiersma, R esearch Methods in  E d u ca tio n , an In tro d u c t io n  
L ip p in c o t t ,  (New Y ork, c 1969), p . 81.
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O rg a n iz a tio n  o f  th e  S tudy 
The s tu d y  c o n s is te d  o f  f iv e  c h a p te r s .  C hapter I  in c lu d e d  th e  
in t ro d u c t io n  and th e  s ta te m e n t o f  th e  problem  a s  w e ll  as  i t s  need and 
tre a tm e n t o f  th e  d a ta .  C hapter I I  review ed r e le v a n t  l i t e r a t u r e  w ith  
p a r t i c u la r  fo cu s  on fo rm u la tio n  o f  c a re e r  p a t t e r n s ,  c a re e r  c o u n se lin g , 
employment p r a c t i c e s ,  and sex -b ased  l e g i s l a t i o n .  C hapter I I I  c o n ta in e d  
th e  d e s ig n  o f  th e  s tu d y . A n a ly s is  o f d a ta  was p re se n te d  in  C hapter IV 
w ith  C hapter V g iv in g  th e  f in d in g s ,  c o n c lu s io n s , and in t e r p r e t a t i o n s  o f  
th e  s tu d y .
CHAPTER I I
REVIEW OF LITERATURE
In tro d u c t io n
A tta in in g  a  b road  s o c ia l  g o a l such  a s  th e  ach ievem en t o f  
a  c o n d i tio n  o f  e d u c a tio n  e q u ity  f o r  women r e q u i r e s  c o n c u rre n t 
changes a t  many le v e l s  o f  s o c ie ty .  T here i s  no s in g le  cause  
o r  s e t  o f  cau ses  whose e l im in a tio n  w i l l  in c re a s e  th e  number 
o f  women in  e d u c a tio n  a d m in is tr a t io n .  D e sp ite  s o c i a l  ch an g es , 
th e  enactm ent o f  n o n d isc r im in a to ry  l e g i s l a t i o n ,  and an  in c re a s e  
in  th e  number o f  women p re p a rin g  f o r  a d m in is t r a t iv e  p o s i t i o n s ,  
women rem ain  u n d e rre p re se n te d  in  th e  p o p u la t io n  o f  p u b l ic  sch o o l 
a d m in is t r a to r s . !
Women occupy few er p o s i t io n s  o f  pow er, s t a t u s ,  o r  le a d e rs h ip  in
2
s p i t e  o f  academ ic p re p a ra t io n  and y e a rs  o f  e d u c a t io n a l  e x p e r ie n c e . 
U n fo r tu n a te ly , even women ex p ec t men to  occupy a d m in is t r a t iv e  p o s i t io n s
3
r a th e r  th an  th e m se lv es .
The l i t e r a t u r e  i s  r e p le te  w ith  in fo rm a tio n  w hich su g g e s ts  th a t  
e d u c a tio n a l r e s e a rc h  has been o n e-d im en sio n a l^  and h a s  n o t  d e a l t  w ith  
s p e c i f i c  c a r e e r  p a t t e r n  o f  women in  secondary  sc h o o l a d m in is t r a t io n .
J u d i th  A. A dkinson, L ink ing  O rg a n iz a tio n s  to  Prom ote System 
Change. In  th e  ICES S tru c tu r e :  L in k in g  O rg a n iz a tio n s  f o r  E d u ca tio n a l
E q u ity  (K ansas: U n iv e rs i ty  o f  K ansas, 1979 ), p . 5 .
2
Dean C a r l to n ,  "A Survey o f  th e  S ta tu s  o f  Fem ales in  School 
W orld ." P h i D e lta  Kappan 59 (Ju n e , 1979), p . 718.
3
B ev erly  B. C a ssa ra , e d . ,  American Women: The Changing Image
(B oston: Beacon P r e s s ,  1962), p . 121.
^AASA C onvention  R ep o rted . (New O rle a n s , F eb ru a ry  17, 1979), p.  9
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"Most w r i t t e n  m a te r ia l  on women in  a d m in is tr a t io n  d e a ls  w ith  th e  la c k  
o f  women in  "L everage" p o s ts .^  R esearch  h as  been  in  th e  a re a s  o f  
h ig h e r  e d u c a tio n  and e lem en ta ry  e d u c a tio n .
For p u rposes o f  t h i s  s tu d y , th e  rev iew  o f  l i t e r a t u r e  was d iv id e d  
in to  fo u r  s p e c i f i c  a r e a s :
1 . The r e la t io n s h ip  betw een p e rs o n a l a s p i r a t io n s  and c a re e r  
p a t t e r n s .
2 . The r e l a t io n s h ip  betw een n o n d is c r im in a to ry  law s and 
l e g i s l a t i o n  and th e  e f f e c t  on employment p r a c t i c e s .
3 . The r e l a t io n s h ip  betw een p ro fe s s io n a l  p re p a ra t io n  o f  
fem ale and m ale secondary  sch o o l a d m in is t r a to r s .
4 . The r e la t io n s h ip  betw een c a re e r  c o u n se lin g  o f  fem ale 
and m ale secondary  sch o o l a d m in is t r a to r s .
R e la tio n sh ip  Between P e rso n a l A sp ira tio n s  
and C areer P a t te rn s
S o c ia l iz a t io n
"Women a s p ir in g  to  c a re e r s  in  e d u c a tio n a l a d m in is tr a t io n  a re
2
more l i k e l y  to  be su rrounded  by problem s and b e s e t  w ith  f r u s t r a t i o n s "
3
w h ile  m ales a re  p re p a re d  to  compete and p e rs e v e re  f o r  su c c e s s . T h is  
i s  b ased  on th e  assum ption  th a t  due to  " s o c ia l i z a t io n ,  women a re  n o t as 
l i k e ly  a s  men to  p u rsu e  t r a in in g  d i r e c t l y  f o r  a d m in is tr a t io n .  Too 
o f te n  women a s p ir in g  f o r  management p o s i t io n s  do n o t su cceed , n o t becau se  
o f  t h e i r  la c k  o f  management s k i l l s ,  b u t  r a th e r  because  o f  t h e i r  i n a b i l i t y
J a c q u e l in e  P . C lem ent, C e c re lia  M.D. B e l la ,  Ruth Eckstrom , 
S h e ila  T o b ia s , and Kay B a r to l ,  "No Room a t  th e  Top" in  Taking Sexism 
Out o f  E du ca tio n  (U .S . DREW: The N a tio n a l P r o je c t  on Women in  E ducation ,
1978), p . 59.
^ I b i d . ,  p . 50.
^ I b i d . ,  p . 58.
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to  re c o g n iz e  t h a t  th ey  have th e s e  s k i l l s . T h e r e f o r e ,  women a re  n o t 
rew arded f o r  le a d e rs h ip  s k i l l s  n o r  s k i l l s  w hich th e y  a c tu a l ly  p o s se s s . 
Thus, th e  la c k  o f  t r a in in g  in  management s k i l l s  means women a llo w  
th em se lv es  to  be e v a lu a te d  on b e h a v io r  r a th e r  th an  a d m in is tr a t iv e
s k i l l s . 2
Women a s p ir in g  f o r  top  a d m in is tr a t iv e  jo b s  in  secondary  
e d u c a tio n  seldom  ach iev e  t h e i r  g o a ls .  Edward J .  Van N e ir ,  a s  quoted  by 
Clement e t  a l .  in  th e  N a tio n a l A ss o c ia tio n  o f Women D eans, A d m in is tra to rs , 
and C o u n se lo rs , s a id  th a t  women a r e  n o t ad eq u a te ly  p re p a re d  f o r  ex e c u tiv e  
p o s i t i o n s ,  a re  n o t achievem ent m o tiv a te d , assume r e s p o n s ib i l i ty  fo r  
c h i ld  c a r e ,  i n t e r r u p t  t h e i r  c a r e e r s  f o r  c h i ld  r e a r in g ,  and appear to  be 
more t r a n s i e n t  th a n  men.^ Clem ent d is a g re e s ,  s t a t in g  t h a t  women must 
overcome th e  f e a r  o f  c o m p e tit io n  f o r  s ta tu s  p o s i t i o n s .  J a c q u e lin e  
C lem ent, A s s is ta n t  S u p e rin te n d e n t o f  th e  B ro o k lin e  School D i s t r i c t  in  
M a ssa c h u se tts , q u e s tio n s  H e i r 's  p o s tu la t io n .  C lem en t's  r a t i o n a l i z a t i o n  
i s  th a t  women's p r o fe s s io n a l  c a r e e r s  peak a t  a  l a t e r  age th an  m ales , 
th e y  have more te a c h in g  e x p e rie n c e  th an  men, b u t men a re  encouraged to
4
e n te r  sc h o o l a d m in is tr a t io n  a t  a  much g r e a te r  r a t e  th a n  women.
J e rd e e  and Rosen found t h a t  women who work have h ig h e r  le v e ls  
o f  c a re e r  a s p i r a t io n s  b u t th e y  do n o t c o n t r ib u te  to  c a re e r  ach ievem en t. 
H igher income was th e  p rim ary  f a c t o r  deteirm ining c a r e e r  a s p i r a t io n s  
w h ile  fam ily  l i f e  was th e  main o b s ta c le  to  c a re e r  advancem ent.^  Women
^ I b i d . , p . 61. ^ Ib id .
^ I b i d . , p . 53. ^ Ib id .
^Thomas Je rd e e  and Benson Rosen, " F a c to rs  In f lu e n c in g  th e  C areer 
Commitment o f  Women," p ap e r p re s e n te d  a t  th e  Annual M eeting o f  th e  
American P sy c h o lo g ic a l A s s o c ia t io n , W ashington, D.C. ,  3 -7  Septem ber 1979.
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f in d  i t  d i f f i c u l t  to  f i t  t h e i r  p r o f e s s io n a l  am b itions  as  a  p r i o r i t y  in to  
t h e i r  own v a lu e  sy stem s.
P a t r i c i a  A. Schmuck s a id  t h a t  "Some s u p e rv is o rs  f e e l  t h a t  a  
k ind  o f  lock er-ro o m  cam araderie  i s  e s s e n t i a l  to  th e  p ro p e r fu n c tio n in g  
o f  an  a d m in is tr a t iv e  team . W hether o r  n o t t h i s  has any b a s is  i s  i r r e l e ­
v a n t . I f  a  man th in k s  s o c ia l iz in g  i s  im p o r ta n t , he w i l l  be r e lu c ta n t  
to  h i r e  a  woman who m ight n o t  work w e ll  w ith  th e  b o y s ."^  Schmuck 
in te rv ie w e d  a woman who d e sc rib e d  th e  s i t u a t i o n  s u c c in c t ly .
I  am upw ardly m ob ile  —b u t h e re  come th e  ro a d b lo c k s . Men
n a tu r a l ly  f lo c k  to g e th e r .  They g o l f  to g e th e r  and swim to g e th e r  
so th e y  g e t to  know one a n o th e r . Men who a r e  in  low p o s i t io n s  
s t r i v i n g  upw ard, g o lf  and swim w ith  th e  guys in  power p o s i t io n s .  
Those avenues a re  c lo se d  to  me. These a r e  th e  way r o le s  g e t 
f i l l e d — even b e fo re  th ey  a re  a d v e r t i s e d ,  someone su g g e s ts  a  
b r ig h t  young man. I  w o n 't be  known in  th e  d i s t r i c t .  No one 
w i l l  communicate to  o th e rs  t h a t  I  am in t e r e s t e d  i n  a  p o s i t io n  
and by th e  tim e announcements a r e  made i t  may be too  la te .%
Males b e n e f i t  from m en to rs , buddy sy stem s, and " th e  o ld  boy
netw ork  which i s ,  i n  a  s e n se , a ls o  a  m en to ring  system  w here men teach
each o th e r  a l l  o f  th e  in fo rm al th in g s  th e y  need to  know on th e  jo b ."
Prom otion and Upward M o b ility
The l i t e r a t u r e  su g g es ts  th a t  p e rs o n a l  o p p re ss io n  and o b s ta c le s  
p re v e n t many women from a s p ir in g  f o r  a d m in is tr a t iv e  p o s i t io n s .  When 
th e  focus i s  on s e x , d is c r im in a t io n  i s  s t a t e d  as  th e  rëaso n  many women
^ P a t r ic i a  A. Schmuck, " D e te r re n ts  to  Women's C aree rs  in  School 
Management," u n p u b lish ed  p a p e r, ( n . d . ) .
^ Ib id .
O
"P re p a rin g  f o r  a  C a re e r ,"  U.S.  News and World R eport (Januairy 
15, 1979), p . 74.
20
do n o t a s p i r e  f o r  s t a tu s  p o s i t i o n s .^  McMillan found t h a t  a s  th e  le v e l
o f  th e  o rg a n iz a tio n  in c re a s e d ,  women w ere n o t in t e r e s te d  in  le a d e rs h ip  
2
r o le s .  N eg a tiv e  m essages a re  f r e q u e n t ly  communicated abou t women
a s p ir in g  f o r  le a d e r s h ip  r o l e s .
Thus, th e re  e x i s t s  a  v ic io u s  c i r c l e  i n  w hich d is c r im in a t io n  
a g a in s t  women and th e  som etim es v a l id  b a s is  f o r  i t  r e in f o r c e  
each o th e r .  T h e ir  com peting fam ily  r o le s  and e x p e c ta t io n s  th a t  
th ey  w i l l  be  d is c r im in a te d  a g a in s t  red u ces  women's perform ance 
and a s p i r a t i o n s . They a re  th e n  d is c r im in a te d  a g a in s t  p a r t l y  
because  th e y  a r e  tho u g h t to  la c k  a m b itio n .3
F lo ren ce  Howe b e l ie v e s  t h a t  a s p i r a t io n  i s  th e  m ost c r u c i a l  is s u e  
in  women's e d u c a tio n . A ccording to  Howe, th e re  i s  a  d i r e c t  r e la t io n s h ip  
betw een th e  low er p e rc e n ta g e  o f  women a d m in is tr a to r s  and th e  low a s p i r a ­
t io n s  o f  women.^ Low a s p i r a t io n s  may be d i r e c t l y  r e l a t e d  to  o r  a t t r i b u t e d  
to  th e  academ ic c a re e r  sy stem , w hich e l im in a te s  women by a d h e rin g  to  
r u le s  t h a t  m eet th e  needs o f  th e  m ale p o p u la tio n  r a th e r  th an  by o u t r ig h t  
m a levo lence . The r u le s  o f  th e  system  v a lu e  an o u ts ta n d in g  a c t  w h ile  
women v a lu e  do ing  a  good jo b .  F lo ren ce  Howe f e e l s  t h i s  c u r t a i l s  th e  
p a r t i c ip a t io n  o f  women in  n o n t r a d i t i o n a l  jo b s .
Why i s  i t  more im p o rta n t t o ,sp re a d  a  th in k  tokendom of 
women th ro u g h  th e  n o n t r a d i t io n a l  kingdoms th an  to  a tte m p t 
a tra n s fo rm a tio n  o f  th e  t r a d i t i o n a l  g h e tto s  them selves— 
e s p e c ia l ly  i f  one o f  th o s e ,  th e  p u b lic  sch o o l sy stem , i s  
r e s p o n s ib le  f o r  th e  p e rp e tu a t io n  o f  sex  s te re o ty p in g  and th e  
low a s p i r a t io n s  o f  women?
^Marvin R. M cM illan, " P ro fe s s io n a l  L ead ersh ip  A s p ira t io n s  o f 
P ro sp e c tiv e  Women T e a c h e rs ,"  SPAT 10 (1 9 7 2 ), PP« 63-70 .
^ Ib id .
3
R ichard  L. Simpson and Id a  H. Sim pson, "Women and B ureacracy  
in  th e  S e m i-P ro fe s s io n s ,"  ed . A. E tz io n e , The S em i-P ro fe ss io n s  and T h e ir  
O rg a n iz a tio n  (New York: F ree  P r e s s ,  1969), p . 230.
^ F lo ren ce  Howe, "Sexism  and th e  A sp ira tio n s  o f  Women," P h i D e lta  
Kappan V o l. LV, No. 2 , (O cto b er, 1973 ), pp . 99-104.
21
She su p p o r ts  th e  p rem ise  t h a t  le a d e r s h ip  sh o u ld  be developed  w ith in  
t r a d i t i o n a l  women o c c u p a tio n a l a re a s  w here s ig n i f i c a n t  changes can o c c u r , 
th u s  r a i s i n g  a s p i r a t io n  l e v e l s . ^
H owe's t h e s i s  I s  su p p o rte d  by o th e rs  who su g g e s t t h a t  women's 
2
f e a r  o f  su c c e s s  le g i t im iz e s  t h e i r  im m o b ility  which I s  p e rc e iv e d  as  low 
a s p i r a t i o n .  R esearch  by G ilm ore shows a  s ig n i f i c a n t  r e l a t io n s h ip  betw een 
th e  age o f  women and t h e i r  need to  a c h ie v e . Women 35 to  50 had th e  
h ig h e s t  need  to  ach iev e  w h ile  sex  r o l e  v iew s w ere n o t r e l a t e d  to  need 
to  a c h ie v e  e x c e p t f o r  women 20 y e a rs  o f  age and y ounger. Women w ith  
h ig h e r  e d u c a t io n a l  le v e ls  ex p re sse d  f e a r  o f  su ccess  l e s s  f r e q u e n t ly
3
th a n  women w ith  t r a d i t i o n a l  v iew s o f  sex  r o l e s .
Academic achievem ent I n  m ales I s  q u i te  c o n s is te n t ly  
p r e d ic ta b le  from lo c u s  o f  c o n t r o l  s c o re s ,  a lth o u g h  t h i s  
I s  n o t  t r u e  f o r  fem a les . R easons su g g es ted  fo r  t h i s  
a p p a re n t In c o n s is te n c y  In c lu d e  th e  u se  o f  e x t e r n a l i ty  as 
a  s h ie ld  a g a in s t  f a i l u r e , th e  In s tru m e n ts  u sed , and a  f e a r  
o f  su c c e ss  In  women. R e s u lts  su g g e s te d  a  s o c ia l  d e s i r a b i l i t y  
f a c to r  m ight be a  m e d ia tin g  v a r ia b le  when p r e d ic t in g  a c h ie v e ­
ment from lo c u s  o f  c o n t ro l  s c o r e s . 4
^"Women and th e  Power to  C hange," ed . F lo ren ce  Howe, H arvard  
E d u c a tio n a l Review 47 (New Y ork: M cG raw -H ill, 1977), p . 65 -68 .
^M atlna S . H o m er, "Why Women F a l l , "  p ap er p re s e n te d  a t  th e  
C o n n ec ticu t C onference o f  th e  S ta tu s  o f Women sponsored  by th e  N a tio n a l 
E d u ca tio n  A s s o c ia t io n , A ugust, 1972.
^ B e a tr ic e  G ilm ore, "To A chieve o r  Not to  A chieve: The Q u estio n
o f  Women," p a p e r p re se n te d  a t  th e  A nnual M eeting o f  th e  G e ro n to lo g ic a l 
S o c ie ty ,  L o u i s v i l l e ,  K entucky, 28 O c to b e r, 1975, p . 11.
^S tephen  Nowlcke, " P re d ic t in g  Academic A chievem ent o f  Fem ales 
from  a  Locus o f  C o n tro l O r ie n ta t io n :  Some Problem s and Some S o lu t io n s ,"
p ap er p re s e n te d  a t  th e  Annual C onvention  o f  th e  American P sy c h o lo g ic a l 
A ss o c ia t io n , M o n trea l, Canada, 27-31 A ugust, 1973.
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"The p a t t e r n  t h a t  emerges I s  th a t  women who s t r i v e  to  ach iev e  
a re  s y s te m a tic a l ly  d isco u rag e d  from re a c h in g  f o r  t h e i r  h ig h e s t  human 
p o t e n t i a l . ^
B e a tr ic e  Wooding Pope in v e s t ig a te d  f a c to r s  which, a f f e c te d
a tta in m e n t o f  a d m in is tr a t iv e  r o l e s .  She q u e s tio n e d  com bining f a c to r s
such as  ch ild h o o d  e x p e r ie n c e s , f u tu r e  c a r e e r  p la n s ,  p e r s o n a l i ty  t r a i t
d i f f e r e n c e s ,  and c a re e r  y e a rs  w hich le d  to  t h e i r  p r e s e n t  p o s i t io n .
R e su lts  from th e  s tu d y  re v e a le d  th a t  th e  p e rc e n ta g e  o f  women com ple ting
h ig h  sch o o l was th e  same r e g a rd le s s  o f  t h e i r  m o th e r 's  p ro fe s s io n a l  
2
s t a t u s .  M others w ere found to  be  th e  m ost s ig n i f i c a n t  r o le  models 
due to  t h e i r  a b i l i t y  to  in t e g r a te  m a rr ia g e , fa m ily , and c a r e e r  s t y l e s .  
The m a jo r i ty  o f  r o le  m odels were m a rr ie d  w ith  c h i ld r e n ,  y e t  fem ales 
under 30 d id  n o t  n e c e s s a r i ly  a s p i r e  to  have a  fam ily  w h ile  women o v er 
30 d id . Im p lic a tio n s  o f  t h i s  s tu d y  a r e  t h a t  fem ales g e n e ra lly  p a t te r n  
b eh av io r a f t e r  fem ales f o r  in te g r a t in g  p r o f e s s io n a l ,  m a r i t a l ,  and fam ily  
l i f e .  Y e t, "o u r m ost s u c c e s s fu l  women, i f  one ju d g es  by o c c u p a tio n a l 
c r i t e r i a  such a s  income o r  p r o f e s s io n a l  r e c o g n i t io n ,  a re  women who
^C harlene T. D a le , "Women a r e  S t i l l  M issing  P ersons in  Admin­
i s t r a t i v e  and S u p e rv iso ry  J o b s ,"  E d u c a tio n a l L ead ersh ip  31 (November,
1973). pp . 123-127.
2
B e a tr ic e  Wooding Pope, " F a c to rs  In f lu e n c in g  C aree r A sp ira tio n s  
and Development o f  Women H olding A d m in is tra tiv e  P o s i t io n s  in  P u b lic  
Schools (u n p u b lish ed  Ph.D . d i s s e r t a t i o n .  Temple U n iv e r s i ty ,  P h i la d e lp h ia ,  
1979).
3
J a n e t  Lynn C o rn fe ld , "R ole Model In f lu e n c e s  on th e  L i f e  S ty le  
A sp ira tio n s  o f Female G raduate S tu d e n ts ,"  (u n p u b lish ed  d i s s e r t a t i o n ,  
P h .D ., U n iv e rs ity  o f  M aryland, 1978).
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avo id  c h i ld -b e a r in g  a l to g e th e r ."  T his i s  p e rc e iv e d  as u n fo r tu n a te  
because  th e s e  women a r e  n o t e s ta b l i s h in g  an e n r ic h in g  environm ent fo r  
c h i ld re n .^
A d d itio n a l s tu d ie s  r e l a t i n g  to  a b i l i t y  to  ach iev e  le d  to  f in d in g s
c o n s is te n t  w ith  Pope. Gjezme Torgrim  n o ted  th a t  g i r l s  w ith  h ig h  a b i l i t y
2
a ls o  have h ig h  achievem ent m o tiv e s . Females w ith  h ig h  a s p ir a t io n s  
have h ig h e r  GPA’s th a n  th o se  who do n o t ,  a re  h a p p ie r  w ith  t h e i r  c o lle g e
3
m a jo rs , and a re  more d e c is iv e  abou t t h e i r  g ra d u a te  s tu d ie s .
Females d id  n o t a t t r i b u t e  t h i s  l e v e l  o f  a s p i r a t io n  in  c o lle g e  
to  h ig h  sch o o l s o c i a l i z a t i o n .  In s te a d ,  women s a id  th e  need f o r  p e rso n a l 
achievem ent and income w ere th e  most i n f l u e n t i a l  f a c to r s  in  t h e i r  need 
to  a c h ie v e , w h ile  fa m ily  l i f e  s ty le s  w ere th e  m ajor o b s ta c le s  to  c a re e r  
advancem ent.
T o rg rim 's  s tu d y  su p p o rts  f in d in g s  o f  J e rd e e  and Rosen which
su g g es t t h a t  th e  c a r e e r  developm ent o f th e  women from t h e i r  s tu d y
g e n e ra lly  f i t  two m odels , th e  s e x i s t  model r a th e r  th a n  th e  id e a l iz e d  
4
m odel.
^Dorothy McBride K ip n ise , " I n te l l ig e n c e ,  O ccu p a tio n a l S ta tu s  
and Achievement O r ie n ta t io n ,"  H arvard E d u c a tio n a l Review V ol. 48 (May, 
1 978 ), p . 272.
2
Gjesme T org rim , "Achievem ent and R e la te d  M otives and School 
Perform ance f o r  G i r l s , "  J o u rn a l o f  P e r s o n a l i ty  and S o c ia l  Psychology 
26-1 (A p r i l ,  1973)^ p .  131-36.
3
V irg in ia  Ade W olf, "F a c to rs  R e la ted  to  P o s tg ra d u a te  E d u ca tio n a l 
A s p ira tio n s  o f  Women C o lleg e  G ra d u a te s ,"  p ap e r p re se n te d  a t  th e  Annual 
C onvention o f  th e  American Psychology A ss o c ia tio n , W ashington, D .C ., 
Septem ber 3 -4 , 1976.
^Thomas J e rd e e  and Benson Rosen, " F a c to rs  In f lu e n c in g  th e  C areer 
Commitment o f  Women," p ap er p re se n te d  a t  th e  Annual M eeting o f  th e  
American P s y c h o lo g ic a l A ss o c ia tio n , W ashington, D .C ., Septem ber 3 -7 , 1979.
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C areer Development and S chools
H elen Â s t ln  concludes th a t  sch o o ls  sh o u ld  develop  s p e c i f i c  
te ch n iq u es  to  a s s u re  th e  a c t iv e  p a r t i c ip a t io n  and p r e p a ra t io n  o f  a l l  
s tu d e n ts  in  e d u c a tio n a l p r a c t i c e s  and p o l i c i e s .  She f e e l s ,  th e re  I s  a 
need to  I d e n t i f y  th o s e  f a c to r s  w hich a f f e c t  th e  c a re e r  ch o ic e s  o f  women, 
c o l l e c t  d a ta .  I d e n t i f y  f a c to r s  and l e g i s l a t i v e  e f f o r t s  w hich go beyond 
re q u ire m e n ts .
She was p a r t i c u l a r l y  concerned w ith  th e  ty p e  and e x te n t  o f  sex  
d is c r im in a t io n  i n  a c c e ss  to  p o s tseco n d ary  e d u c a tio n . H er s tu d y  
q u es tio n ed  d is c r im in a to ry  p o l i c i e s  In  i n s t i t u t i o n s ,  e d u c a tio n a l  f a c to r s  
w hich c o n t r ib u te  to  women’s  p ro g re s s ,  s p e c i f i c  b e h a v io r  w hich may l im i t  
an in d iv id u a l ’s o p t io n s ,  and " th e  e f f e c t  o f  d i f f e r e n t i a l  s o c i a l i z a t i o n  
and socioeconom ic s t a t u s  on women’ s a s p i r a t io n s ,  s e l f - c o n c e p t ,  m otiva­
t i o n ,  and th e  p a r t i c i p a t i o n  o f  women in  e d u c a tio n a l a c t i v i t i e s . ^
In  re sp o n se  to  A s t in ’s concern  f o r  f a c to r s  w hich a f f e c t  f u tu r e  
c a re e r  p re p a ra t io n  o f  women, a  1978 s tu d y  by G reenberger and M arin i 
found th a t  p u b lic  sch o o ls  b e g in  develop ing  te ch n iq u es  to  a s s u re  m ale 
p a r t i c ip a t io n  in  sc h o o l p o l i c i e s  e a r ly .  S o c ia l  p re s s u re s  encourage 
m ales to  be  s u c c e s s -o r ie n te d  in  t h e i r  o ccu p a tio n  which p roduces h ig h e r  
a s p i r a t io n s  and e x p e c ta t io n s  fo r  m ales th a n  f o r  fe m a le s .
G reenberger and M arin i s a id  th a t  v a r i a b i l i t y  i s  g r e a te r  betw een 
fem ales and m a les , i . e . ,  g i r l s  drop o u t o f  sch o o l l e s s  f r e q u e n t ly  th an  
do boys, t h e i r  g rad es  a re  b e t t e r  than  boys, b u t boys a t t a i n  h ig h e r
H elen A s t in ,  "Sex D is c r im in a tio n  in  E d u ca tio n : A ccess to
P o stseco n d ary  E d u c a tio n ,"  in  th e  E xecu tive  Summary p re s e n te d  to  th e  
H igher E du ca tio n  R esearch  I n s t i t u t e ,  I n c .  (Los A ngeles, C a l i f o r n ia ,  1976) 
T h is  I n s t i t u t e  i s  sp onso red  by DHEW under th e  a u sp ic e s  o f  th e  N a tio n a l 
C en ter fo r  E d u ca tio n  S t a t i s t i c s ,  W ashington, B .C .) .
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le v e l s  o f  e d u c a tio n  p a s t  h ig h  sch o o l more o f te n  th a n  g i r l s .  The s tu d y  
a ls o  found a  d isc rep a n cy  betw een th e  l e v e l  o f  e d u c a tio n a l  a s p i r a t io n s  
and e x p e c ta t io n s  f o r  boys and g i r l s .  Boys, more o f te n  th a n  g i r l s ,  ex p ec t 
to  a t t a i n  t h e i r  g o a ls  f o r  e d u c a tio n a l  ach ievem en t. Academic a c h ie v e ­
ment h as  a  s t ro n g e r  e f f e c t  on e d u c a tio n a l  am b itio n  f o r  boys th a n  g i r l s ,  
and socioeconom ic background has  a  s t r o n g e r  e f f e c t  on e d u c a tio n a l  
am b itio n  f o r  boys th a n  g i r l s . ^
These s tu d ie s  su p p o rt th e  t h e s i s  t h a t  a  s i g n i f i c a n t  number o f
women canno t a s p i r e  f o r  to p  l e v e l  p o s i t io n s  b ecau se  o f  t h e i r  la c k  o f
2
p re p a ra t io n  i n  sch o o l and a  la c k  o f  knowledge ab o u t c a r e e r s .
F rances-D ee B u r lin  s t a t e d  t h a t  " a d o le s c e n t g i r l s  a r e  in f lu e n c e d  
by e x te r n a l  a n d /o r  env iro n m en ta l cu es  in  t h e i r  r e a l  o c c u p a tio n a l a s p i r ­
a t io n s  among a d o le sc e n t fem ales w ith  r e s p e c t  to  lo c u s  o f  c o n t ro l  and 
o th e r  s o c i a l  and p s y c h o lo g ic a l v a r i a b l e s ,  p a r e n t i a l  e d u c a tio n , and 
m o th e r 's  work and o c c u p a tio n a l s t a t u s . " ^
N eg a tiv e  m essages communicated to  fem ales th ro u g h  t h e i r  sch o o l 
env ironm ent c l e a r ly  d e f in e  th e  com peten t women. The developm ent o f  
com petency f o r  women i s  u s u a l ly  a s s o c ia te d  w ith  men f o r  com parable 
a c c e ss  to  h ig h - le v e l  p o s i t io n s .  An obv ious b a r r i e r  on a  more s u b t le  
l e v e l  i s  th e  f a c t  t h a t  com petence i s  n o t  a s s o c ia te d  w ith  w om anliness. 
B a m e l l  d e f in e s  com petence a s  th e  a b i l i t y  to  i n t e r a c t  e f f e c t i v e l y  w ith
H la rg a re t Mooney M arin i and E l le n  G reen b erg e r, "Sex D if fe re n c e s  
i n  E d u c a tio n a l A s p ir a t io n s ,  and E x p e c ta t io n s ,"  American E d u c a tio n a l 
R esearch  J o u rn a l  V ol. 15, #1 (W in te r, 1978), p» 67-79 .
^ Ib id .
3
F rances-D ee B u r l in ,  "O c cu p a tio n a l A sp ira t io n s  o f  A d o lescen t 
F em a les ,"  p ap e r p re se n te d  a t  th e  A nnual M eeting o f  th e  A ss o c ia tio n  o f  
Women in  P sycho logy , F eb ru ary , 1976,
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th e  env ironm ent. Y e t, sh e  a rgues th a t  power and f e m in in i ty  a re  n o t 
a n t i t h e t i c a l  and q la b o ra te e  on th o se  f a c to r s  i d e n t i f i e d  by T rigg , 
Torgrim , J e rd e e ,  and Rosen w hich f r e e  women to  a c h ie v e  p e rs o n a l g o a ls .^
D eveloping C aree r C hoices
How th e  in f lu e n c e  o f  c a re e r  ch o ice  d i f f e r s  f o r  groups can be
seen  by com paring th e  fu n c tio n s  o f c a re e r  developm ent and c a re e r  c h o ic e ,
2knowledge and p e rc e p t io n s  o f  o c c u p a tio n s , and l e v e l  o f  a s p i r a t io n s .
The d i f f e r e n c e  betw een c a r e e r  developm ent may be  d e s c r ib e d  in  term s o f  
r o le - a l lo c a t io n .  A ccording  to  McGrath, r o l e - a l l o c a t i o n  was in f lu e n c e d  
by American s o c ie ty .  " H is to ry  shows th a t  th e  chang ing  r o le  and ch a ra c ­
t e r i s t i c s  o f  women a r e  ex p re ssed  in  th e  e d u c a tio n a l  a re n a  by women's
3
ch o ice  o f  s c h o o ls ,  c o u rs e s ,  and p r e p ro fe s s io n a l  q u a l i f i c a t i o n s .
Women's perform ance i s  a f f e c te d  by s o c i e t a l  b e l i e f s ,  a t t i t u d e s ,  p re ju ­
d ic e s ,  and la c k  o f  r o l e  m odels fo r  women in  a d m in is t r a t iv e  r o le s .  
E d u c a tio n a l e x p e c ta t io n s  d i f f e r  fo r  women and men b ecau se  m arriag e  i s  
reg a rd ed  as  th e  u l t im a te  g o a l fo r  women w h ile  employment i s  p re s c r ib e d  
fo r  m a le s .^
Thus, i t  i s  t r u e  t h a t  a  m an 's o p tio n s  a re  a l s o  l im ite d  
by ou r s o c i e t y 's  s e x - r o le  id e o lo g y , b u t a s  th e  " p r e d i c t a b i l i t y
R o sa lin d  C. B a m e l l  and G race B aruch , "The Competent Women," 
H arvard Review 50 (F e b ru a ry , 1980) New York; H a ls te d  P re s s ,  1978, 
p . 184.
2
Donald Thompson, "Knowledge o f  O ccupation  L eve l o f  A s p ira t io n , 
C areer Choice and L ev e l o f  V o ca tio n a l Development Among C o llege Women," 
p ap er p re se n te d  a t  th e  A m erican P e rso n n e l and G uidance A ss o c ia tio n , San 
D iego, C a l i f o r n ia ,  F eb ru ary  9 -1 3 , 1973.
3
P a t r i c i a  M cGrath, "The U n fin ish ed  A ssignm ent ; Equal E duca tion  
fo r  Women," W orldwatch P ap er (W ashington, D .C .: W orldwatch I n s t i t u t e ,
J u ly ,  1976).
* Ib id .
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t e s t "  r e v e a ls ,  i t  i s  s t i l l  th e  women in  ou r s o c ie ty  whose 
i d e n t i t y  i s  ren d e red  i r r e l e v a n t  by A m erica 's  s o c i a l i z a t i o n  
p r a c t i c e s . 1
"Most m others i n  th e  U nited  S ta t e s ,  r e g a rd le s s  o f  t h e i r  s o c ia l  
c l a s s ,  tend  to  b e l ie v e  t h e i r  sons shou ld  develop independence, a  sen se  
o f  r e s p o n s ib i l i t y ,  and a  d e f i h i t e  c a re e r  r o l e . "  Working c la s s  m others 
a r e  more a c h ie v e m e n t-o r ie n te d  toward th e i r  p resch o o l sons th a n  th ey  a r e  
toward t h e i r  d a u g h te r s .% Poor m others p r o je c t  f e e l in g s  o f  inadequacy  on 
th e i r  d a u g h te rs  much more th a n  on to  t h e i r  s o n s .3
L ike H ess, Ruth H a r t le y  conducted  an e x p lo ra to ry  s tu d y  w hich 
in v e s t ig a te d  women's s o c ia l  r o le s  as  p e rce iv ed  by f i v e ,  e ig h t ,  and e lev en  
y e a r o ld s .  The s tu d y  q u e s tio n e d  how th e  w orld a c tu a l ly  ap peared  to  c h i ld ­
r e n  r e l a t i v e  to  m ale and fem ale  fu n c tio n in g ,  th e  w o rk -ro le s  o f women, 
and n o n - t r a d i t io n a l  dom estic  a c t i v i t i e s  f o r  men.
H a r tle y  concluded  t h a t  c h i ld r e n 's  p e rc e p tio n  o f  m ale and fem ale  
r o le s  a re  t r a d i t i o n a l .  " I f  th e  forms o f  s e x - ro le  a c t i v i t i e s  have changed 
somewhat, from th e  c h i l d 's  p o in t  o f  v iew  th e i r  fu n c tio n s  have n o t . "
Women a r e  seen  a s  h e lp e rs  and men a s  e a rn e rs  o f  money f o r  th e  f a m i ly .4
^"Sex E q u a lity  in  S c h o o ls ,"  AASA C onvention R e p o r te r , New O rle a n s , 
L o u is ia n a , F ebruary  19, 1979, p . 11.
^R. D. Hess e t  a l . ,  "The C o g n itiv e  Environm ents o f  Urban P re ­
sch o o l C h ild re n ,"  c i te d  by Jerom e Ragan, "The Emergence o f  Sex D if f e r e n c e s ,"  
School Review (F eb ru a ry , 1972), pp . 217-226.
^M.K. R o th h a rt, " B ir th  O rder and Ifo th e r-C h ild  I n te r a c t io n s  in  
an Achievement S i tu a t io n ,"  Jo u rn a l o f P e r s o n a l i ty  and S o c ia l Psychology 
17 (1 971 ), p . 113-20.
^Ruth E. H a r t le y , " C h ild re n 's  Concepts o f  Male and Female R o le s ,"  
M e rr ill-P a lm e r  Q u a r te r ly  (W in te r , 1960), p . 83-91 .
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Thomas L. H a rr is  and Je a n  S. W allin  r e p o r t  a  s tu d y  by Powell
and Bloom conducted in  1 9 6 2 .  ^ They in v e s t ig a te d  th e  developm ent o f
v o c a t io n a l  p la n s  in  g rades  1 0  th ro u g h  1 2  a s  a means o f  d is c o v e r in g  th e
m o tiv a t io n a l  fo rc e s  th a t  in f lu e n c e  c h o ic e s . In  re sp o n se  to  th e  in q u iry
co n ce rn in g  o ccu p a tio n s  th e  s tu d e n ts  would l i k e  to  e n t e r ,  app ro x im ate ly
65 p e rc e n t o f  th e  boys and 70 p e rc e n t  o f  th e  g i r l s  chose o ccu p a tio n s  a t
th e  p r o f e s s io n a l  le v e l .
P ro v id in g  s tu d e n ts  w ith  in fo rm a tio n  r e l a t i n g  to  c a r e e r s  i s  n o t
enough in  i t s e l f .  L inda Lemel s a id  t h i s  w i l l  n o t in c re a s e  th e  s tu d e n ts '
o p p o r tu n i t ie s  f o r  e x i s t in g  f a c to r s  which l i m i t  th e  s tu d e n t s ' p e rc e p tio n s
2
o f w hat le g i t im iz e s  a c a re e r  c h o ic e .
Numerous re s e a rc h  p r o je c ts  and models have been  developed  to
a s c e r t a in  th e  ty p e  o f  b a r r i e r s  which a f f e c t  h ig h  sch o o l fem ales i n  t h e i r  
3c a re e r  c h o ic e s . O ther a c t i v i t i e s  focused  on h e lp in g  s tu d e n ts  make 
d e c is io n s  abou t t h e i r  l i v e s .  T his a u th o r  s a id  ch o ice s  b e g in  w ith  going 
to  c o l le g e ,  a  jo b ,  and m a rriag e . A lte rn a t iv e s  shou ld  be o f f e r e d  th e  
s tu d e n t  in  making each d e c is io n .^
Thomas L. H a rr is  and Jean  S. W a llin , " In f lu e n c in g  C aree r 
C hoices o f  Seventh  Grade S tu d e n ts ,"  V o ca tio n a l Guidance Q u a r te r ly  
(Septem ber, 1978), p . 50.
2
L inda Lamel,. "C areer E x p ress io n s  o f  Women," C aree r E ducation  
Monograph S e r ie s  1, 50 (New Y ork: Yonkers C aree r E d u ca tio n  P r o je c t ,
1974).
3
W alte r S c o tt Sm ith, "S c ien ce  E duca tion  in  th e  A f fe c tiv e  Domain: 
The E f f e c t  o f  a  Self-A w areness T reatm ent on C aree r Choice o f  T a len ted  
High School Women," paper p re se n te d  a t  th e  Annual M eeting o f  th e  N a tio n a l 
A sso c ia tio n  f o r  R esearch in  S cience T each ing , San F ra n c is c o , C a l i f o r n ia ,  
îtay 23 -2 5 , 1976.
^ F e m in is ts  N orthw est, W hatever Happened to  D ebbie K r a f t ;  An 
Awareness Game f o r  E d u ca to rs . C o u n se lo rs . S tu d e n ts , aiid P a re n ts  ( S e a t t l e ,  
W ashington: F em in is ts  N orthw est, 1975).
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C areer P a t te r n s  and L eadersh ip
In  th e  p a s t ,  women ag reed  a t  l e a s t  a t t l t u d l n a l l y  t h a t  women's
p la c e  was i n  th e  home.
A lthough th i s  s i t u a t i o n  may in d eed  be th e  c a se , l i t t l e  
r e s e a r c h  has  been  conducted  on c a r e e r  developm ent i n  
women. O ccup a tio n a l a s p i r a t io n s  and c a re e r  s e le c t io n  
l i t e r a t u r e  i s  r e l a t i v e l y  v o id  o f  re s e a rc h  sp e c ify in g  
u n d e r ly in g  c h a r a c t e r i s t i c s  o f  th o se  women who choose 
in te r r u p te d  c a re e rs  o v er u n in te r ru p te d  c a r e e r s ,  o r  
p r o f e s s io n a l  jo b s  o v er n o n p ro fe s s io n a l j o b s . l
H elen  Diamond s a id  we, a s  a  s o c ie ty ,  have n o t  tak en  advan tage 
o f th e  le a d e r s h ip  a b i l i t i e s  o f  women. She r a i s e d  th e  q u e s tio n , " I s  
th e re  a  p a t t e r n  in  in d iv id u a l s ' l i v e s  t h a t  deve lo p s le a d e rs h ip  a b i l i t y ?  
I f  we i d e n t i f y  t h i s  p a t t e r n ,  w i l l  i t  e n a b le  us to  in c re a s e  th e  number 
o f  women le a d e r s ? " ^  Henning r a i s e d  a  com parable q u e s tio n  in  h e r d i s s e r ­
t a t i o n  a t  H arvard  in  1970. She s tu d ie d  tw e n ty -f iv e  top c o rp o ra te  women 
e x e c u tiv e s  i n  E a s te rn  seaboard  co n c e rn s .
H en n in g 's  f in d in g s  show th a t  th e  m a jo r i ty  o f  th e  fem ales s tu d ie d  
were th e  e l d e s t  c h i ld r e n  in  t h e i r  f a m i l i e s .  She developed t r a i t s  f o r  
co m p e titio n  and th e  d e s i r e  to  a c h ie v e  th rough  s p o r t s .  She found th a t  
boys p a r t i c ip a te d  in  s p o r ts  a t  e a r ly  ages w h ile  women d id  n o t .  For 
th o se  women who d id  succeed  in  le a d e r s h ip  r o l e s ,  t h e i r  f a th e r s  encour­
aged them to  p u rsu e  le a d e r s h ip  r o l e s  i n  sc h o o l i n  s p i t e  o f t h e i r  m others 
t r e a t i n g  them l i k e  ty p ic a l  g i r l s .  T his su p p o r t from  p a re n ts  gave women 
th e  s e c u r i t y  needed to  q u e s tio n  th e  ' r u l e s ' ,  ta k e  r i s k s ,  a s p i r e  to
^John C. Ory and L inda M. H a lf r ic h ,  "A Study o f In d iv id u a l 
C h a r a c te r i s t i c s  and C areer A s p i r a t io n s ,"  The V o ca tio n a l G uidance 
Q u a r te r ly  (S ep tem ber, 1978), p . 43
2
H elen  Diamond, " P a t te rn s  o f  L e a d e rs h ip ,"  E d u ca tio n a l H o rizo n s ; 
The O f f i c i a l  P u b lic a t io n  o f  P i Lambda T heta  57 (W in te r, 1978-79), p . 59
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a c h ie v e , and develop  a b i l i t i e s .  Henning and Ja rd im  b e l ie v e  th a t  
" c h a r a c t e r i s t i c s  t r a d i t i o n a l l y  c o n s id e re d  m a sc u lin e , r a th e r  th an  be ing  
in n a te ,  r e s u l t  from  e x p e r ie n c e s  o f  boys in  t h e i r  a c t i v i t i e s  fo r  compe­
t i t i o n ,  th e  developm ent o f  com petence, and th e  rew ards th e y  re c e iv e  
f o r  m a s te r in g  th e s e  s k i l l s , " ^
"Why do so many women a c c e p t s e lf - im a g e s  t h a t  l i m i t  t h e i r  
a l t e r n a t i v e s  and , t h e r e f o r e ,  th e  e x p re ss io n  o f  t h e i r  p o te n t i a l s  as  
p e rso n s? "  To answ er t h i s  q u e s t io n ,  139 e le v e n th  g ra d e rs  in  a  S y racu se , 
New York h ig h  sc h o o l w ere su rveyed  to  d e term ine  t h e i r  c h o ic e  o f  an  id e a l  
and r e a l  o c c u p a tio n a l a s p i r a t i o n .
C onclusions o f  t h i s  s tu d y  su g g es t th a t  young women su b sc r ib e  to  
t r a d i t i o n a l  s e x - r o le  v a lu e s  in  t h e i r  o c c u p a tio n a l a s p i r a t i o n s .  Even 
though th e s e  young women knew th e y  had o c c u p a tio n a l c h o ic e s  and cou ld
2
make in n o v a tiv e  c h o ic e s ,  th e y  d id  n o t due to  e x t e r n a l  s o c i a l  f a c to r s .
R e la t io n s h ip  Between N o n d isc rim in a to ry  Laws 
and th e  E f f e c t  on Employment P r a c t i c e s
Sex-based  in e q u a l i t y  in  e d u c a tio n a l i n s t i t u t i o n s  p e r s i s t  d e s p i te  
law s and l e g i s l a t i o n  w hich e s ta b l is h e d  le g a l  b a r r i e r s  a g a in s t  d i s c r i ­
m in a to ry  p r a c t i c e s .
I t  i s  an  u n p le a s a n t f a c t  t h a t  th e  b a s ic a l ly  d e c e n t ,  
l i b e r a l ly - e d u c a te d  p eo p le  who a d m in is te r  e d u c a t io n a l  
i n s t i t u t i o n s  in  th e  U n ited  S ta te s  hav e , on a  w id esp read  
and sy s te m a tic  b a s i s ,  p r a c t ic e d  d is c im in a tio n  a g a in s t
^M argaret H enning and Anne Ja rd im , The M an ag éria l Women (Garden 
C ity , New Y ork: Anchor P r e s s ,  1977 ), p . 63.
2
F rances Dee B u r l in .  Sex Role S te re o ty p in g : O ccupational
A sp ira t io n s  o f  Female High School S tu d e n ts . C ited  in  The School C ounselor
(November, 1976), p . 102-108.
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women In  h i r i n g ,  p rom otion , and to  a  l e s s e r  e x te n t  In  
s e t t l i n g  s a l a r i e s . !
Q uestions have been r a is e d  In  r e fe re n c e  to  how l e g i s l a t i o n
a f f e c t s  and c o r r e c t s  s e x - r o le  s te r e o ty p in g ,  s o c i e t a l  a t t i t u d e s ,  sex  b i a s ,
2
and employment p a t te r n s  o f  men and women a t  p re s e n t  and In  th e  f u tu r e .
In  s p i t e  o f  th e  answ ers, women a re  d en ied  a c c e s s  to  e q u a l e d u c a tio n a l 
o p p o r tu n ity  r e g a rd le s s  o f  l e g i s l a t i v e  a c t s .  The c o u r ts  rem ained unsym-
3
p a th e t ic  to  th e  concerns o f  women u n t i l  1971 In  Reed v . Reed. In  th e  
ca se  o f  Reed v . Reed, th e  Supreme C ourt found a  sex -b ased  c l a s s i f i c a t i o n  
to  be  u n c o n s t i tu t io n a l .  Two y e a rs  l a t e r ,  th e  C ourt h e ld  In  F ro n tle ro  
V .  R lchardson^u n c o n s t l tu t lo n a l  a  law making d i s t i n c t i o n s  b ased  on sex  
because  fo u r o f  th e  j u s t i c e s  concluded  th a t  sex  discrimination I s  as  
In v id io u s  a s  ra c e  d is c r im in a t io n .^  P re v io u s ly , th e  Supreme C ourt had 
j u s t i f i e d  c l a s s i f i c a t i o n  based  upon sex  by r e ly in g  upon women's un ique 
p h y s ic a l c h a r a c t e r i s t i c s  and m a te rn a l fu n c tio n s .
" D isc r im in a tio n  to  F a c u lty  H ir in g ; P a te rn a l  R ig h t ,"  Women's 
R ig h ts  Law R eported  2 (New B runsw ick, New J e r s e y :  R u tge rs  S ta te  U n iv e rs ity
P re s s ,  March, 1975), p . 3 .
C aro lyn  A lle n , "C o rre c tio n  o f  Sex D is c r im in a tio n  and Sex 
S te re o ty p in g  In  E d u c a tio n ,"  p ap e r p re se n te d  a t  th e  S ou thern  Region 
V o ca tio n a l E duca tion  L ead ersh ip  Development C onference, A t la n ta ,  G eorg ia ,
407 A p ril 1976.
\ e e d  V .  Reed. 404 U .S . 71 , 92 Sup. C t. 251, 30 L. Ed. 244225 (1971)
^ F ro n tle ro  v .  R ich ard so n . 411 U .S. 677, 93 S up t. C t. 1764, 36 L. Ed. 
2d, p . 583, 1973.
^R eport o f  th e  C i t i z e n 's  A dvisory  C ouncil oh th é  S ta tu s  o f  Women 
(W ashington, D .C .: U .S. Government P r in t in g  O f f ic e ,  Ju n e , 1974), p . 24.
^B arbara K. R esse r and C h arles  E. G u e r r ie r ,  "L egal R a m ific a tio n s  
and Concepts o f  T i t l e  IX ,"  In  A Q uest f o r  E q u a lity :  T i t l e  IX th e  Second
Y ear ( In d ia n a : T i t l e  IV G eneral A ss is ta n c e  C e n te r ) ,  Jan u ary  1977, p . 1 .
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Im pact o f  N o n d isc rim in a tin g  Laws on S chools
The Im pact o f  s e x - r e la te d  n o n d is c r im in a to ry  laws on sch o o l
employment d i f f e r s  l i t t l e  from r a c e .  Women, l i k e  m in o r i t i e s ,  w ere
den ied  eq u a l e d u c a tio n a l o p p o rtu n ity  and th e  o p p o r tu n ity  to  u t i l i z e
t h e i r  s k i l l s .  A ccording to  P a rk in so n , n o n d isc r im in a to ry  l e g i s l a t i o n
was n o t c o n s id e re d  u n t i l  th e  l a t e  1960's  when Congress began d e b a tin g
th e  a p p ro p r ia te n e s s  o f  new l e g i s l a t i o n  to  e l im in a te  d is c r im in a t io n  in
e d u c a tio n .^  B r ie f ly ,  she says th a t  th e  E qual Pay A ct, as an amendment
to  th e  F a i r  Labor S tan d ard s  Act o f  1964, f a i l e d  to  cover e d u c a tio n a l
2
i n s t i t u t i o n s ,  th e r e f o r e ,  th ey  w ere exempt from  coverage . Enactm ent o f  
laws such as  th e s e  le g i t im iz e s  b o th  e q u a l i ty  and o p p o r tu n ity . D iscrim ­
in a t io n  a g a in s t  women perm eates every  f i b e r  o f  American l i f e —most 
n o ta b ly ,  p u b lic  e d u c a tio n . Women, a s  a  c l a s s ,  have been co n fin ed  to  a 
d i f f e r e n t  s e t  o f  s ta n d a rd s  which r e le g a te d  them  to  an in f e r i o r  s t a t u s .
Too l i t t l e  to o  l a t e  m ight d e s c r ib e  e f f o r t s  over th e  p a s t  f i f t e e n  
y e a rs  d u rin g  w hich F e d e ra l ,  S ta te ,  and lo c a l  governm ents have adop ted  
a  number o f  laws and re g u la t io n s  to  combat employment d is c r im in a t io n  
supposed ly  to  co v er women employed in  e d u c a tio n a l  i n s t i t u t i o n s .  U nfo r-
3
tu n a te ly ,  each  o f  th e s e  laws has a  s i g n i f i c a n t  w eakness. None o f  th e se
M arie P a rk in so n , " T i t le  IX o f  th e  E d u c a tio n a l Amendments o f 
1972: S e le c te d  T o p ic a l A n a ly sis  o f  S o c ia l  Problem s R e la ted  to  Sex
D isc r im in a tio n  in  American E ducation  and C o n g re s s io n a l /J u d ic ia l  S o lu t io n s ,"  
C o n su lta tiv e  C e n te r , U n iv e rs ity  o f  Oklahoma, 1976 (M imeographed).
2
U .S. D epartm ent o f  Labor Employment S tan d a rd s  A d m in is tra tio n ,
Equal Pay (W ashington, D .C .: U .S. Government P r in t in g  O ff ic e , Ju n e , 1978 ).
3
Roslyn D. Kane, J i l l  M i l l i e ,  and D an ie l S. P re s s ,  Sex D iscrim ­
in a t io n  in  S choo ls ; E v a lu a tin g  Employment P r a c t i c e s  I n s t i t u t e d  f o r  Women' s 
C oncerns. A r lin g to n , V irg in ia  Women's E d u c a tio n a l E quity  Act Program ,
U .S. D epartm ent o f  H e a lth , E ducation  and W elfa re . (Newton, M a ssa ch u se tts : 
E duca tion  Development C en te r, 1978), p . 99.
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laws a lo n e  a d e q u a te ly  m eets th e  needs o f  in d iv id u a ls  f i l i n g  c la im s fo r  
d is c r im in a to ry  employment p r a c t ic e s  a g a in s t  e lem en ta ry  and secondary  
sch o o l sy stem s.^
The Equal Employment O ppo rtu n ity  Theory
M ajor f e d e r a l  law s and o rd e rs  to  combat sex ism  in  employment 
a re  c o n ta in e d  in  th e  eq u a l employment o p p o r tu n ity  th e o ry  which i s  a 
secondary  sch o o l n a t io n a l  p o lic y . "On th e  f e d e r a l  l e v e l ,  th e  t h r u s t  
fo r  t h i s  n a t io n a l  p o l ic y ,  in s o f a r  a s  women i n  e d u c a tio n  a re  concerned , 
comes p r im a r i ly  from T i t l e  V II o f th e  C iv i l  R ig h ts  Act o f  1964," as 
amended:
42 U .S .C ., S e c tio n  2000 E, e t  seg . T i t l e  V II , among 
o th e r  th in g s ,  p ro v id e s  th a t  i t  s h a l l  be an  u n law fu l employ­
ment p r a c t ic e  to  r e fu s e  to  h i r e  o r  to  d is c h a rg e  any in d iv id u a l  
w ith  re s p e c t  to  h i s  o r  h e r  com pensation, te rm s , c o n d itio n s ,  
o r  p r iv i le g e s  o f  employment, because  o f  such  in d iv id u a l 's  
r a c e ,  c o lo r ,  r e l i g i o n ,  se x , o r  n a t io n a l  o r i g i n . 2
Though b o m  under such q u e s tio n a b le  c irc u m s ta n c e s , th e  p ro h ib i­
t io n  a g a in s t  sex  d is c r im in a t io n  in  employment h a s  p roved  s in c e  1964 to  
be much more th a n  th e  to o th le s s  t i g e r  one would have ex p ec ted . As a  
m a tte r  o f  f a c t ,  th e  Equal Employment O p p o rtu n ity  Commission re p o r te d  
a t  th e  end o f  i t s  f i r s t  y e a r  o f  o p e ra t io n s  t h a t  o v er o n e - th i rd  o f  i t s
3
p ro cessed  co m p la in ts  had in v o lv ed  charges o f  sex  d is c r im in a t io n .
^ Ib id .
2
R eport by th e  E ducation  Commission on th e  S ta t e s ,  "Retrenchm ent 
in  E d u ca tio n : Case Law A ffe c tin g  Women and M in o r i t ie s :  Equal R ig h ts
fo r  Women in  E d u c a tio n ,"  D enver, C olorado , (1 9 7 7 ), p . 1.
3
R elease  o f  EEOC, J u ly  2, 1966 Employment P r a c t ic e  G uide, Leo 
K anow itz, Women and th e  Law; The U n fin ish ed  R ev o lu tio n  (A lbuquerque,
New Mexico : U n iv e rs i ty  o f  New Mexico P re s s ,  1975), p . 106.
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"A tto rn ey s  have a ls o  been  encouraged, a s  a  r e s u l t  o f  th e  A ct, to  ta k e
c a se s  in v o lv in g  sex  d is c r im in a t io n  in  em ploym ent."^
U n t i l  1972, e d u c a tio n a l i n s t i t u t i o n s  w ere n o t covered  by T i t l e
V II. T h e ir  "G u id e lin e s  on D isc r im in a tio n  Because o f  Sex" b a r  h i r in g
based  on s te re o ty p e d  c h a r a c te r i z a t io n  o f  th e  s e x e s , c l a s s i f i c a t i o n  o r
la b e l in g  o f  "men’s jo b s "  and "women’s jo b s " ,  and a d v e r t i s in g  under
m ale o r  fem ale h e a d in g s . These g u id e lin e s  s p e c ify  t h a t  S ta te  laws
w hich l i m i t  o r  p r o h ib i t  th e  employment o f  women i s  su p ersed ed  by T i t l e
V II. In  a d d i t io n .  S ta te  law s may n o t e n fo rc e  laws w hich p ro v id e  d i f -
2f e r e n t i a l  t r e a tm e n t o r  b e n e f i t s  f o r  fem ales o r  m ales.
E x ecu tiv e  O rder No. 11246
E x ec u tiv e  O rder No. 11246, as amended, s t a t e s :
3CFR (19 7 4 ); 42 U .S.C .A . S e c tio n  2000e. The E xecu tiv e  
O rder p r o h ib i t  f e d e ra l  c o n t ra c to r s  and s u b c o n tra c to rs  from 
d is c r im in a t in g  in  t h e i r  employment p r a c t ic e s  on th e  b a s is  
o f  sex  (o r  r a c e ,  c o lo r ,  r e l i g io n ,  o r  n a t io n a l  o r ig in )  and 
to  ta k e  a f f i r m a t iv e  a c t io n  to  in s u re  t h a t  th e re  i s  no such 
d i s c r im in a t io n .3
T his o rd e r  p r o h ib i t s  sex  d is c r im in a t io n  in  a d v e rtise m e n t and d i s t i n c t i o n s  
betw een m a r i ta l  s t a t u s  on th e  b a s is  o f  s e x , b e h a v io r , em ployee, and 
pregnancy .
"The In d iv id u a l  R igh t to  E lim in a te  Employment D isc r im in a tio n  
by L i t i g a t i o n , "  in  Leo K anow itz, Women and th e  Law: The U n fin ish ed
R ev o lu tio n  (A lbuquerque, New Mexico : U n iv e rs ity  o f  New Mexico P re s s ,
1975), p . 106.
2
R eport on Employment S tan d ard s  A d m in is tra tio n , U .S. D ept, o f  
L abor, Women’ s B ureau. W ashington, D .C ., 1975.
3
U .S . D epartm ent o f  L abor, A Survey o f  E x ecu tiv e  O rder 11246, 
a s  Amended (W ashington, D .C .: U .S. Government P r in t in g  O ff ic e ,  1975),
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Sex D isc r im in a tio n  and T i t l e  IX
To supplem ent th e  a re a  o f  sex  d is c r im in a t io n ,  fo llo w in g  a t  l e a s t  
two y e a rs  o f  C o n g ress io n a l d e b a te .  C ongress e n a c te d  T i t l e  IX o f  th e  
H igher E ducation  Amendments o f  1972. T i t l e  IX was i n i t i a l l y  proposed 
as  an  amendment to  T i t l e  VI in  1970, and was f i n a l l y  p assed  w ith  
language amending S e c tio n s  4 0 1 (b ) , 407(a) ( 2 ) ,  410, and 902 o f  th e  
C iv i l  R igh ts  Act o f  1964.^  Along w ith  T i t l e  IX came amendments to  
T i t l e  V II and E qual Pay Act w hich removed th e  exem ptions f o r  e d u c a tio n a l 
i n s t i t u t i o n s .
D uring th e  1970' s ,  l e g i s l a t i v e  members in tro d u c e d  numerous b i l l s  
to  re p la c e  b i l l s  w hich would e x p ire  in  1971. R e p re se n ta tiv e  E d ith  Green 
(D ., O re .) ,  head  o f  th e  House S p e c ia l  Subcom m ittee on E d u ca tio n , i n t r o ­
duced a  b i l l  to  in c re a s e  f e d e r a l  su p p o rt to  c o l le g e s  and , in  a d d i t io n ,  
to  p r o h ib i t  se x  d is c r im in a t io n .  Her p roposed  b i l l  would have removed 
th e  exem ption o f  sch o o ls  from  T i t l e  IX o f  th e  C iv i l  R igh ts  Act o f  1964 
and th e  E qual Pay A ct. The p ro p o sed  b i l l  would have amended th e  C iv i l
R ig h ts  Act o f  1964 to  p r o h ib i t  d is c r im in a t io n  in  f e d e r a l ly  a s s i s te d
2
program s on th e  b a s is  o f  sex .
Green h e ld  p u b lic  h e a r in g s  on h e r  sex  d is c r im in a t io n  p ro p o sa l. 
Women groups p re s e n te d  ev id en ce  to  su p p o rt, th e  p ro p o sa l w h ile  e d u c a tio n  
i n s t i t u t i o n s  d id  n o t  a t te n d .  G re e n 's  p ro p o sa l was n ev e r approved, 
however, i t  d id  p ro v id e  an in ro a d  fo r  f u tu r e  p ro p o sa ls  which p ro h ib i te d
^ T it le  IX E du ca tio n  Amendment R e g u la tio n -P u b lic  Law 92-318, 92 
C ongress, S. 659, June 1972.
2
J a n ic e  P o t tk e r  and Andrew F i s h e l ,  N a tio n a l P o l i t i c s  and Sex 
D isc r im in a tio n  (L ex in g to n , M a ssa c h u se tts : L ex ing ton  Books, 1977), pp.
95-135.
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sex  d is c r im in a t io n  in  f e d e r a l ly  a s s i s t e d  e d u ca tio n  program s and 
a c t i v i t i e s  w ith  some e x c e p tio n s .^  Thus, by l a t e  1972, l e g i s l a t i o n  e x is te d  
w hich p ro h ib i te d  sex  d is c r im in a t io n  th ro u g h o u t th e  ed u ca tio n  p ro c e s s .  
In c lu d in g , In  some a r e a s ,  o v e rla p p in g  rem ed ies .
C ourt Cases and Sex D isc r im in a tio n
More r e c e n t ly ,  a t t e n t i o n  has fo cu sed  on d is c r im in a t io n  as  an 
e q u iv o c a l a c t  becau se  d is c r im in a t io n  becomes I l l e g a l  o n ly  when accom panied 
and In s p ire d  by p r e ju d i c i a l  a t t i t u d e s .  The re c e n t d e c is io n  In  G ilb e r t
V .  G eneral E l e c t r i c  Co. (1976) I n d ic a te s  some s ig n if ic a n c e  a s  to  m andate
2
a new d e f in i t i o n  o f  employment d is c r im in a t io n .
G ilb e r t  r e p re s e n te d  th e  second tim e th a t  th e  C ourt had h e ld  th a t  
G eneral E l e c t r i c 's  d i s a b i l i t y  b e n e f i t s  p la n  was n o t d is c r im in a to ry  on 
th e  b a s is  o f  sex  b ecau se  o f  I t s  f a i l u r e  to  cover p re g n a n c y -re la te d
3
d i s a b i l i t y .  However, th e  C ourt d id  conclude t h a t .  I f  I t  cou ld  be shown
th a t  d i s t i n c t io n s  In v o lv in g  p regnancy w ere mere p r e te x t s ,  d esig n ed  to
e f f e c t  an In v id io u s  d is c r im in a t io n .  I t  would p re s e n t a  d i f f e r e n t  c a se .
A d d it io n a lly ,  c e r t i f i c a t i o n  I s  no lo n g e r  re q u ire d  In v o lv in g  a  charge  o f
4
d is c r im in a t io n  a g a in s t  women w ith  re s p e c t  to  pregnancy.
^ Ib ld .
2
L arry  L. F ren ch , "A ll Things Being Equal— G eneral E l e c t r i c  
Co. V .  G ilb e r t  : An A n a lv s ls . "  J o u rn a l o f  Law and E duca tion  7 (Jan u ary
1978): 21. 429 U .S. 125, 45 L.W. 4031 (1976), pp , 20-31,
"Not L ike G.E. v . G i lb e r t . "  School Law News (W ashington, D .C ., 
F ebruary  4 , 1977), p.  25.
^"L egal B r i e f s , "  E duca tion  D a lly  (August 29, 1979)^ p . 5 .
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The e f f e c t  o f  G ilb e r t  h as  been w id esp read . But i n  s p i t e  o f  
t h i s  c a s e ,  th e  O ff ic e  o f  C iv i l  R ig h ts , in  a  n o t i c e  d a ted  Jan u a ry , 1977, 
re a f f irm e d  i t s  p o s i t io n  th a t  S e c tio n  86.57 o f  th e  T i t l e  IX , E ducation  
Amendment o f  1972 r e g u la t io n s ,  w hich r e q u ire s  t h a t  a l l  d i s a b i l i t i e s  due 
to  pregnancy be  t r e a te d  a s  tem porary  d i s a b i l i t i e s ,  w i l l  c o n tin u e  to  be  
en fo rced  by th a t  O ff ic e .  Because T i t l e  IX r e g u la t io n s  were approved 
by C ongress and th e  P re s id e n t ,  an  assum ption  was made th a t  th e s e  re g u la ­
t io n s  do r e f l e c t  th e  i n t e n t  o f  C ongress.^  A s im i la r  approach  has been
ta k en  by th e  c o u r ts  i n  New York S ta te  where th e  G i lb e r t  r a t i o n a le  was
2
n o t c o n t r o l l in g  in t e r p r e t a t i o n  o f  s t a t e  law .
T i t l e  IX l i k e  a l l  c i v i l  r ig h t s  l e g i s l a t i o n ,  i n t e r p r e t i v e  case  
law has been  slow  to  develop . Of m ajor concern  u n d er T i t l e  IX i s  th e  
q u e s tio n  o f  w hether in d iv id u a ls*  employment r i g h t s  a r e  covered  o r  
w hether th e  a d m in is tr a t iv e  p rocedu re  p rov ided  by th e  Departm ent o f 
H ealth , E du ca tio n  and W elfare  -  T i t l e  V II o f  th e  C iv i l  R ig h ts  Act i s  
th e  o n ly  co u rse  a v a i la b le  to  ag g riev ed  in d iv id u a ls .
Boyd, a  s u p e r in te n d e n t s a id  many sch o o l a d m in is t r a to r s ' a cc ep tan c e  
o f  T i t l e  IX i s  a t  two d i f f e r e n t  l e v e ls ;  r e s ig n a t io n  and im plem en tation  
w ith  d isag ree m en t. T his phenomenon i s  a  h a llm a rk  to  c i v i l  r ig h t s  
l e g i s l a t i o n .  Boyd s a id  th e re  i s  u s u a l ly  a "pendulum  e f f e c t "  w ith  p assag e
^"L egal B r ie f s , "  E ducation  D a ily  (August 29, 1979), p.  5.
^E ducation  D a ily , (May, 1977), p.  5  
3L arry  L. F rench , "A ll Things Being E qual— G eneral E le c t r i c  Co.
V .  G ilb e r t ;  An A n a ly s is ,"  J o u rn a l o f  Law and E du ca tio n  7 (January  1978); 
21, 429 U .S. 125, 45 L.W. 4031 (1976), p . 21-30.
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o f c o n t ro v e r s ia l  l e g i s l a t i o n .  A dvocate g ro u p s, b o th  p ro  and con fo r
th e  l e g i s l a t i o n ,  p o in t  o u t th e  most ex trem e im p lic a t io n s  o f  th e  law .^
The im pact o f  n o n d is c r im in a to ry  laws on employment can m ost
r e a d i ly  be dem onstra ted  by employment co m p la in ts  f i l e d  u n d er T i t l e  IX
a n d /o r  T i t l e  V II. On A p r il  18 , 1978, a  f e d e r a l  ju d g e  ru le d  in  P o r t la n d ,
M aine, th a t  T i t l e  IX was n e v e r in te n d e d  to  cover employment and HEW had
no a u th o r i ty  to  is s u e  such r e g u la t io n s .  T h is d e c is io n  was m odeled a f t e r
2
Romeo Community Schools v . HEW. The c a se  i s  Brunsw ick School Board v . 
C a l i fo rn ia  (1 9 7 8 ) .^
In  1979, an Iowa Supreme C ourt r u l in g  was d i r e c t l y  th e  o p p o s ite . 
The Iowa Supreme C ourt ru le d  th a t  p re g n a n c y -re la te d  d i s a b i l i t i e s  shou ld  
be t r e a t e d  a s  an o th e r  tem porary  d i s a b i l i t y .  The ca se  was D avenport 
Community School D i s t r i c t  v . Iowa C iv i l  R ig h ts  Commission. 277 N.W. 907 
(Iowa 1 9 7 9 ).*
A Texas independen t sch o o l d i s t r i c t  ap p ea led  to  th e  T h ird  U .S. 
C ourt o f  A ppeals c h a lle n g in g  th e  low er c o u r ts  d e c is io n  th a t  th e  d i s t r i c t  
d is c r im in a te d  a g a in s t  123 women te a c h e r s  who w ere p a id  l e s s  th an  t h e i r  
male c o lle a g u e s . The Houston F e d e ra l c o u r t  ru le d  June 27 , 1978 th a t  th e  
A&M C o n so lid a ted  Independent School D i s t r i c t  in  C o lleg e  S ta t io n ,  T exas, 
v io la te d  th e  1963 Equal Pay Act by pay in g  m ale te a c h e r s  a  $300.00 p e r
R ichard  A. Boyd, " T i t l e  IX; Employment P r a c t i c e s ,  G rievance 
P ro c e d u re s , and O ther A d m in is tra tiv e  C o ncerns ,"  A Q uest f o r  E q u a l i tv -  
School o f  E d u ca tio n . In d ia n a  U n iv e rs i ty  GAC (Jan u a ry  .1977), p . 56.
2
E duca tion  D aily  (November 27, 1979), p . 2 .
3
"A nother Judge Says T i t l e  IX D o e sn 't  Apply to  Employment 
Pregnancy L eav e ,"  T i t l e  IX News (May 4 , 1978), p . 3 .
^E ducation  D a ily  (November 27, 1979), p . 6 .
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y e a r  "head o f  h o u seho ld"  bonus f o r  perfo rm ing  e x t r a  d u t ie s  such as  
s e l l in g  t i c k e t s  a t  e x t r a - c u r r i c u l a r  a c t i v i t i e s .  The c o u r t  p o in te d  ou t 
th a t  th e  e x t r a  d u t ie s  w ere re q u ire d  f o r  male te a c h e r s  and a s s ig n e d  to  
m ales o n ly , w h ile  women te a c h e r s  w ere den ied  an o p p o r tu n i ty  to  perfo rm  
them.
C arl G e rig , A c tin g  A ss o c ia te  S o l i c i t o r  w ith  th e  Labor D epartm ent, 
s a id  th e  Texas d e c is io n ,  based  on a s u i t  b ro u g h t by th e  U .S . Labor 
D epartm ent, i s  th e  f i r s t  known pay r u l in g  fo r  p u b lic  sch o o l te a c h e r s .
O ther Labor D epartm ent c a se s  a r e  p en d in g , and many v io l a t i o n s  o f  th e  1963 
law a re  l i t i g a t e d  by p r iv a te  in d iv id u a ls ,  he s a id .
The A&M sc h o o l d i s t r i c t  h a s  been o rd e red  to  pay $43,735 in  back 
wages and i n t e r e s t  to  th e  123 te a c h e rs  who w ere u n d e rp a id  d u rin g  th e  
1972-73 sch o o l y e a r .  The sch o o l d i s t r i c t  now h as  a  new s u p e r in te n d e n t,  
and pay p o l i c i e s  w ere changed in  1973, a  spokesman f o r  th e  d i s t r i c t  s a id .^
A nother employment d is c r im in a t io n  ca se  on th e  b a s i s  o f  sex  
d e a l t  w ith  te a c h e r s  in  Texas who won back pay b ecau se  th e y  w ere f i r e d  
f o r  d is c r im in a to ry  rea so n s  in  H a rk le ss  v , Sweeney Independen t School 
D i s t r i c t .^
In  South C a ro l in a , th e  c o u r t  s a id  a  d i s t r i c t  p ro b ab ly  d is c r im in a te d  
a g a in s t  a  woman em ployee by r e fu s in g  to  renew h e r  c o n t r a c t  becau se  she 
was p re g n a n t. The 4 th  C ir c u i t  C ourt o f  A ppeals had remanded Board o f 
T ru s te e s  o f  P ickens C ity  School D i s t r i c t  v . M itc h e ll  to  th e  t r i a l  c o u r t 
because  th e  d i s t r i c t  im plem ented a  p o lic y  r e fu s in g  to  h i r e  in d iv id u a ls
^U.S. D epartm ent o f  L abor. Equal Pay (W ashington, D .C .: U .S.
Government P r in t in g  O f f ic e ,  June 1978), p . 14.
2
H ark le ss  v . Sweeney Independent School D i s t r i c t , 466 F. Supp. 
457, S.D, Tex, 1978-79.
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a b se n t from  work f o r  p ro longed  p e r io d s  o f tim e . The c o u r t  s a id  ev idence  
in d ic a te d  th e  p o l ic y  a f f e c te d  o n ly  p reg n an t women. 1
Most employment co m p la in ts  w ere m a te rn ity  r e l a t e d  such a s  in  
Andrews v .  Drew M unicipal S e p a ra te  School D i s t r i c t  e t  a l . 371 F, Supp.
27 (1 9 7 3 ), C leveland  Board o f  E du ca tio n  v .  L aF leu r 414 U .S . 632, 94 S.
C t. 791, 39 L. Ed. 2d 52 (1 9 7 4 ), and Cohen v . C h e s te r f ie ld  County School 
B oard, 94 S. C t. 791 (1974).%  C ourt r u l in g s  s a id  sch o o l p o l i c i e s  deny­
ing  employment b ecau se  o f  o u t-o f-w ed lo c k  c h i ld r e n  w ere , in  f a c t ,  in v i ­
d io u s d is c r im in a t io n .  O ther r u l in g s  s a id  board  m a te rn ity  le a v e  ru le s  
w ere u n c o n s t i tu t i o n a l ,  thus i n  v io l a t i o n  o f  th e  due p ro c e ss  c la u s e .^
F in a l ly ,  a  f e d e r a l  c o u r t  r u le d  th e  D epartm ent o f  HEW cou ld  move 
a g a in s t  s e x u a lly  d is c r im in a t in g  sch o o l employment p r a c t ic e s  under T i t l e  
IX to  p r o te c t  s tu d e n t s .4 In  d e fe re n c e  to  th e  n a t io n a l  tre n d  f o r  f i l i n g  
employment r e l a t e d  c o m p la in ts , th e  m a jo r ity  o f  co m p la in ts  f i l e d  in  Region 
VI w ere s a la r y  and la c k  o f  prom otion  c o n c e rn s .5
A ff irm a tiv e  A ctio n  In  E du ca tio n  Programs
The r e la t io n s h ip  o f  n o n d isc r im in a to ry  laws a n d . l e g i s l a t i o n  to  
employment can n o t be d isc u sse d  w ith o u t m en tion ing  a f f i r m a t iv e  a c t io n
^"High C ourt D ec lin es  To Rule on T i t l e  IX Employment C ase s ,"  
E du ca tio n  D aily  (November 27, 1979), p . 2.
^ C i t i z e n 's  A dvisory  C ouncil i n  th e  S ta tu s  o f  Women, Women in  1973 
(W ashington, D .C .: U .S. Government P r in t in g  O f f ic e ,  May 1974), pp . 9-10.
^ Ib id .
^ " F i r s t  C ourt A ccepts T i t l e  IX I n f e c t io n  Theory In  P r a c t i c e , "  
E du ca tio n  D a ily  (O ctober 4 , 1979), p . 3 .
^ O ff ic e  o f  C iv i l  R ig h ts , R e p o r t-S ta tu s  o f  T i t l e  IX C om plain ts, 
Cases f i l e d  1976-1979, (M imeographed), n .d .
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i n  ed u ca tio n  program s w hich p r o h ib i t  d is c r im in a t io n .  A ff irm a tiv e  
a c t io n  i s  n o t a  law , in s te a d ,  i t  i s  a commitment to  encourage eq u a l 
o p p o r tu n ity  w ith o u t l e g a l  m andate.
School system s a r e  encouraged to  guard  a g a in s t  v io la t in g  con­
s t i t u t i o n a l  r i g h t s  o f  em ployees when im plem enting a  p la n . School 
a d m in is tra to rs  must lo o k  beyond Weber 443 U .S. 193 99 Sup. C t. 2721,
1 L. Ed. 2d 480, 1979, as  a  model A ff irm a tiv e  A ction  P lan  n o r  can th ey  
r e ly  on Bakke. 438 U .S. 265, 98 Sup. C t. 2733, 57 L. Ed. 2d 750, 1 9 7 8 .  ^
U n fo rtu n a te ly , myths su rround  th e  e f f e c t iv e n e s s  o f a f f i rm a tiv e
a c t io n  in  a tte m p ts  to  make i t  synonymous w ith  p r e f e r e n t i a l  tre a tm e n t
2
and re v e rs e  d is c r im in a t io n .  Too o f te n  a f f i r m a t iv e  a c t io n  program s 
a re  used  as  q u o ta  system s to  keep p a r t i c u l a r  peop le  o u t and g o a ls  a re
3
used  f o r  in c lu s io n  o f  p eo p le  p re v io u s ly  ex c lu d ed .
Most r e c e n t ly .  T i t l e  IX , a s  a  law , p r o h ib i t s  se x u a l harassm en t 
o f  s tu d e n ts ,  s t a f f ,  and f a c u l ty .  The O ff ic e  f o r  C iv i l  R ig h ts  (OCR) 
Departm ent o f  E duca tion  i s  encouraged to  develop  s p e c i f i c  p ro c e d u ra l 
p o l i c ie s  w hich s t i p u l a t e  th e  r o le s  and r e s p o n s i b i l i t i e s  o f  i n s t i t u t i o n s .
" I t ' s  now th e  law : s u p e rv is o rs  in  government o r  p r iv a te  b u s in e ss
have an 'a f f i r m a t iv e  d u ty ' to  p re v e n t and e l im in a te  se x u a l harassm ent 
o f  t h e i r  co -w orkers , w hich may h e  ' e i t h e r  p h y s ic a l  o r  v e rb a l  i n  n a tu re * ." ^
^"U.S. Supreme C o u r t,"  NASSP N e w sle tte r  (Septem ber, 1979), p . 4 .
2
L i l l i a n  0 . Webb and M artha M. M cCarthy, "Debunking th e  îfyths 
o f  A ff irm a tiv e  A c tio n ,"  J o u rn a l o f  NAWDAC (S p rin g , 1978, W ashington, D .C .), 
p . 105-108.
3
B ern ice  S a n d le r , "Sex D is c r im in a tio n , E duca tion  I n s t i t u t i o n s ,  
and th e  Law: A New Is s u e  on Campus, "  J o u rn a l o f  Law and E ducation
(1973), p. 2.
^"Sexual H arrassm ent on th e  Job Now I l l e g a l :  EEOC's N o rto n ,"
J e t  (May 1 , 1980, Johnson P u b l ic a t io n ,  C hicago, 1 1 1 .) , p . 55.
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A tto rn ey  E lean o r Holmes N orton , C hair o f  th e  E qual Employment
O pportun ity  Commission, is s u e d  th e s e  landm ark r e g u la t io n s  w hich became
e f f e c t iv e  im m ed ia te ly . These r e g u la t io n s  app ly  to  unwelcome se x u a l
advances which become i l l e g a l  i f
— th e  em p lo y ee 's  subm ission  i s  an e x p l i c i t  o r  im p l ic i t  
c o n d i tio n  o f  employment;
— th e  em ployee’ s re sp o n se  becomes a b a s is  f o r  employment 
d e c is io n s ;  a n d /o r
— th e  advance i n t e r f e r  w ith  w o rk e r 's  p erfo rm ance , 
c r e a t in g  a h o s t i l e  o r  " o f fe n s iv e "  env ironm ent.
For noncom pliance, a g e n c ie s  may b e  re q u ire d  to  p ro v id e  back p ay , r e in ­
s t a t e  th e  em ployee, prom ote th e  em ployee, o r  comply w ith  th e  1964 C iv i l  
R igh ts  re q u ire m e n t.^
R e la tio n s h ip  Between P ro fe s s io n a l  P re p a ra t io n  o f  A d m in is tra to rs
P re p a ra tio n  and Age
A m ajor a re a  o f  concern  f o r  t h i s  s tu d y  i s  th e  p ro fe s s io n a l  
p re p a ra t io n  o f sch o o l a d m in is t r a to r s .  A reas s ig n i f i c a n t  to  p ro fe s s io n a l  
p re p a ra t io n  a r e  te x tb o o k s  and academ ic p r e p a ra t io n .  Thus, e d u c a tio n a l 
re s e a rc h  shows th a t  sc h o o l system s c o n t r ib u te  to  th e  " p re p a ra t io n "  o f  
in d iv id u a ls  by p ro v id in g  them w ith  e x p e rie n c e s  w hich fo rm u la te  l im ite d  
g o a ls .
No s in g le  e x p la n a tio n  can account f o r  w id esp read  d is c r im ­
in a t io n ,  b u t  one im p o rta n t f a c t o r  i s  th e  g e n e ra l a cc ep tan c e  o f 
s te re o ty p e s  abou t w orking women in  g e n e ra l and women in  sch o o l 
a d m in is tr a t io n  in  p a r t i c u l a r . %
^ Ib id .
2
David Cours e n , "Women and M in o r i t ie s  in  A d m in is tra tio n ,"  
School L ead ersh ip  D ig es t (By N a tio n a l A sso c ia tio n  o f  E lem entary  School 
P r in c ip a l ,  by ERIC C le a rin g h o u se ) » P* 10»
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Maccoby and' J a c k l ln  w ere concerned w ith  how sex es  d i f f e r  psycho­
lo g i c a l l y  and how th i s  changes w ith  ag e . They w ere a ls o  concerned w ith  
how th e s e  d i f f e r e n c e s  a r e  r e l a t e d  to  p ro fe s s io n a l  p r e p a ra t io n  and in ­
f lu e n c e  on th e  developm ent o f  v a lu e s . !
R. S e a rs , an o th e r  r e s e a r c h e r ,  b e l ie v e s  t h a t  a s  e a r ly  a s  fo u r 
y e a rs  o f  age p a r t i c u l a r  a s p e c ts  o f  p re p a ra t io n  o c c u rs .  Boys spend tim e 
w ith  b lo c k s ,  w heel to y s , and to o l s ,  w hereas, g i r l s  spend tim e w ith  
c lo th e s ,  d is h e s ,  and d o l l  h o u s e s . %
The School and P a re n ts  R ole
E x te rn a l a tte m p ts  to  in f lu e n c e  th e  sch o o ls  r o l e  i n  c a re e r  p re ­
p a ra t io n  f o r  th e  pu rpose  o f  a s s ig n in g  ta sk s  has been  l im i te d .  Jean  
Marzone c h a lle n g e s  sch o o ls  to  in v o lv e  p a re n ts  in  i n s t i t u t i o n a l  changes, 
e s p e c ia l ly  th e  f a th e r s .^  P a re n ta l  im pact on " d i f f e r e n t i a l  sex  r o le  
s t a tu s  becomes a more s a l i e n t  in f lu e n c e  a s  th e  c h i ld  grows o ld e r—long  
a f t e r  commitment has been  made to  a p p ro p r ia te  c a r e e r s  and w e ll a f t e r  th e  
p ro c e ss  o f  s e l f - i d e n t i f i c a t i o n  i s  in  f u l l  s w i n g . "4
A dele Simmons, Ann Freedman, M argaret D unkle, and F ran c in e  
B lack , " E x p lo i ta t io n  from  9 - 5 ,"  R eport o f  th e  T w en tie th  C entury Fund 
Task F orce  on Women and Employment (L ex ing ton , M assa c h u se tts : L ex ing ton
Books, 1975), pp . 145-147.
2
R. S e a rs , In  E leanor Maccoby and C aro l J a c k l in ,  ed . Sex Typing 
and th e  R ole o f  M odeling (S ta n fo rd , C a l i f o rn ia :  S ta n fo rd  U n iv e rs ity
P re s s ,  1974), p . 278.
3
J .  Kagan, " A c q u is it io n  and S ig n if ic a n c e  o f  Sex Typing and Sex 
R ole I d e n t i f y , "  I n  M.L. Hoffman and L.W. Hoffman, ed . Review of C hild  
R esearch , V ol. 1 (New York: R u sse l Sage F o u n d a tio n ) , pp . 137-69.
^ L i l l i a n  K atz, J a n e t  Bow erm aster, E la in e  Jacobson , and L ou ise  
K e s s e l l ,  WEECN, Network News and N otes (San F ra n c is c o : F ar West Lab,
F a l l ,  1979), p . 1-2
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Schools seem to  convey th e  same s ta n d a rd s  o f  c a re e r  p re p a ra t io n  
and s e x -a p p ro p r ia te  b eh av io r a s  p a re n ts  d o . Schools a r e  re s p o n s ib le  
f o r  th e  p ro v is io n  o f  a  v a r i e ty  o f  d i f f e r e n t  r o l e  m odels. S t i l l  th e  
g r e a t e s t  im pact on sex  ty p in g  i s  seen  in  th e  d iv i s io n  o f la b o r  by se x .^
Kagan, K oh lberg ,^  and S ears^  d e l in e a te d  c a re e r  p re p a ra t io n  th rough  
r o le  im i ta t io n  and i d e n t i f i c a t i o n .  T rea tm en ts and em phasis d i f f e r e d  
f o r  each s tu d y , b u t  b a s ic  themes w ere th e  same. They su g g e s t t h a t  c h i ld ­
re n  le a r n  b e h a v io r , a t t i t u d e s ,  and m annerism s by th e  age o f  th r e e .  They 
tend  to  em ulate  th e  s t r o n g e s t  and m ost p o w erfu l n u r tu r a n t  model and in ­
d iv id u a ls  m ost l i k e  them. P a re n ts ,  on th e  o th e r  hand, assume i f  they  
a r e  p o w erfu l, lo v in g ,  and n u r tu r a n t ,  t h e i r  c h i ld r e n  w i l l  em ulate  them .^ 
Suzanne H e lf in g e r  found th a t  g i r l s  w ere more l i k e ly  th an  boys to  
employ e x p re s s iv e  j u s t i f i c a t i o n  f o r  c a r e e r  c h o ic e  and to  r e s p e c t  occupa­
t io n s  on th e  b a s is  o f  sex  a p p ro p r ia te n e s s  f a c t o r s .  Boys w ere more l i k e l y  
th an  g i r l s  to  view  s p e c i f i c  o c c u p a tio n s  s t e r e o ty p ic a l ly .  S u rp r is in g ly ,  
s o c ia l  c l a s s  background , n o t m a te rn a l employment, im pacted on each o f  th e
^T. L e v i t in  and J .  C hananie, "R esponses o f  Female P rim ary  School 
Teachers to  Sex-Typed B ehav io rs  i n  Male and Female C h ild re n ,"  C hild  
Development V ol. 43 , pp . 1309-1316.
K ohlberg , "A C o g n itiv e  D evelopm ental A n a ly sis  o f  C h ild re n 's  
Sex-R ole Concepts and A t t i tu d e s ,"  In  E lean o r Maccoby, e d . ,  The D evelop­
ment o f  Sex D iffe re n c e s  ( C a l i f o r n ia :  S ta n fo rd  U n iv e rs ity  P re s s ,  1966),
pp. 82-173.
3r .R . S e a rs , "Development o f  Gender R o le ,"  C onference on Sex and 
B ehavior (New York: W iley, 1966), pp 133-63.
^L. K ohlberg , "A C o g n itiv e  D evelopm ental A n a ly s is  o f  C h ild re n 's  
Sex-R ole Concepts and A t t i tu d e s ,"  The Developm ent o f  Sex D if fe re n c e s .  
pp. 89—173.
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fu tu r e  jo b  c h o ic e s .!  Thus, c h i ld r e n 's  o c c u p a tio n a l p re p a ra t io n  i s  p re -  
fe ren ce d  by d ec isio n -m ak in g  o p p o r tu n i t ie s  in  th e  home which a llo w s f o r  
f l e x i b i l i t y .
Rosemary Dean s a id :
Sexual d iv i s io n s  o f  b r in g in g  up c h i ld r e n  w ith in  th e  
fa m ily , and more e s p e c ia l ly  i n  th e  fo rm al ed u ca tio n  
o f  c h i ld r e n  c a r r ie d  o u t by s c h o o ls ,  a r e  o f  c ru c ia l  
im portance  b o th  to  an  u n d e rs ta n d in g  o f  th e  p o s i t io n  
o f  women i n  a  c a p i t a l i s t  s o c ie ty ,  and to  a compre­
h en s io n  o f  how th e  d iv i s io n s  o f  la b o r  betw een th e  
sex es  i s  m a in ta in e d . ^
O ccu p a tio n a l S e g re g a tio n
"M ost o f  th e  37 m i l l io n  women who a r e  now w orking i n  th e  U .S . a r e  
o c c u p a tio n a lly  s e g re g a te d ."  They a r e  a f f e c te d  by s o c ia l i z a t io n  and co­
v e r t  and o v e r t  d is c r im in a t io n  p r a c t ic e s  t h a t  e f f e c t iv e ly  l i m i t  t h e i r
c a r e e r s .3
D e sp ite  th e  g a in s  i n  th e  number o f  women employed, 
th e  p a t te r n s  o f  job  s e g re g a t io n  th a t  c o n fin e  women 
to  th e  t r a d i t i o n a l l y  'f e m a le ' o c c u p a tio n s  have n o t 
changed . W hether one exam ines s p e c i f i c  o ccu p a tio n s  
o r  o c c u p a tio n a l g ro u p s , women a r e  l e s s  w e ll d i s t r i ­
b u ted  i n  th e  work fo rc e  th a n  men. As an  example, 
more th a n  40 p e rc e n t o f a l l  women i n  th e  work fo rc e  
a r e  employed in  te n  o c c u p a tio n s , e lem en tary  school 
te a c h e r  b e in g  one o f  them .4
W ith in  o c c u p a tio n s , women a r e  a l s o  s e g re g a te d . In  e d u c a tio n ,
women acc o u n t fo r  n e a r ly  85 p e rc e n t o f  th e  N a tio n 's  e lem entary  te a c h e rs
! Suzanne H e lf in g e r ,  "Sex R ole S te re o ty p in g  i n  O ccupational 
C hoice: A Comparison o f  S ix th  Grade T e a c h e rs ' A tt i tu d e s  o f Sex
Roles and S tu d e n ts ' P e rc e p tio n s  o f O ccu p a tio n a l C h o ices ,"  (Ph.D . d i s s e r ­
t a t i o n ,  F isk  U n iv e r s i ty ,  1977), p . 212.
^Rosemary Deem, Women and S choo ling  (B oston : R outledge E duca tion
Books, 1978), pp . 51 -84 .
3
C orinne H. R ie d e r , "Working Women and V o ca tio n a l E d u c a tio n ,"  In  
Taking Sexism Out o f E du ca tio n  (W ashington, D .C .: DREW, 1978), p .  69 .
4 l b i d . ,  p . 70.
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b u t  l e s s  th a n  50 p e rc e n t o f  secondary  te a c h e rs .  In  sch o o l a d m in is tr a t io n ,  
th e  f ig u r e s  a re  even more s t r i k i n g ,  ffere women accoun t f o r  on ly  one p e r­
c e n t o f  secondary  p r in c ip a l s  and on ly  o n e - te n th  o f one p e rc e n t o f  schoo l 
s u p e r in te n d e n ts . ^
"Sex p re ju d ic e ,  o u t in  th e  g r e a t  w o rld , i s  n o t sim ply  a p a lp a b le  
b a r r i e r .  I t ’ s a  fo rm id ab le  m ental b lo ck  in  any women's d e s ig n  f o r  
l i v in g .  Sexual s te re o ty p in g  cannot be ban ished  by law."2
Media In f lu e n c e s
R esearch  does n o t r e f l e c t  th e  answ ers to  q u e s tio n s  re g a rd in g  th e
in f lu e n c e  o f  m edia on th e  p re p a ra t io n  o f women. S ev e ra l a u th o rs  a rgue
a g a in s t  th e  p o r t r a y a l  o f  women in  th e  m edia. They b e l ie v e  women's ro le s
a re  s te r e o ty p ic  and do n o t a c c u ra te ly  r e f l e c t  th e  r o le s  o f  women.
The l i v e s  o f  women i n  th i s  i n d u s t r i a l  age have been  d eep ly  
marked by th e  im p r in t o f th e  m edia th rough  which s o c ia l  
co n v en tio n s  o f  se x u a l e x p lo i ta t io n  have been  d ram atized  
and r e in fo rc e d .  The id e a l  women, l i k e  th e  id e a l  home and 
fam ily  have been  p re se n te d  and re p re s e n te d  to  such an 
e x te n t  th a t  th ey  have p ro fo u n d ly  a f f e c te d  women's p e r­
c e p t io n  o f  them selves and o f t h e i r  s o c ie ty .^
Mass media c o n tr ib u te d  s ig n i f i c a n t l y  to  th e  p ro cess  o f  l i f e  long  
p la n n in g . S te re o ty p ic  images o f women "have perm eated th e  mass m edia 
s in c e  t h e i r  modern in c e p t io n  have been  p ro found ly  entw ined w ith  s o c ia l  
developm ents endemic to  th e  r i s e  o f  i n d u s t r i a l  c a p i t a l i s t  s o c ie ty  in  
g e n e r a l ."4
^ I b i d . ,  p . 71
^ H a r r ie t  Van H orne, "Watch Out, Good Old B oys," The Norman 
T r a n s c r ip t . (O ctober 26, 1979), p . 14
^G ayle Tüchman, A rlene  K aplan D a n ie ls , and James B en e t, e d s . , 
"Images o f  Women i n  th e  Mass M edia," H arvard E d u ca tio n a l Review 50, 
F eb ru a ry , 1980, p . 108.
4 l b i d . ,  p . 109.
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Sex D is c r im in a tio n  and E duca tion
C aro lyn  A lle n  r a i s e d  q u e s tio n s  co n ce rn in g  academ ic q u e s tio n s  
and how l e g i s l a t i o n  a f f e c t s  and c o r r e c t s  sex  b i a s ,  s o c i e t a l  a t t i t u d e s ,  
and employment p a t t e r n s  o f  m ales and fem ales . A lle n  In v e s t ig a te d  
employment p r a c t i c e s  w hich prom ote sex  d is c r im in a t io n  such  as  e n ro llm en t 
In  p a r t i c u l a r  e d u c a tio n a l  program s, te a c h e r  a t t i t u d e s ,  c o u n se lin g  b ia s ,  
te x tb o o k  and I n s t r u c t i o n a l  m a te r ia ls ,  and e d u c a tio n a l le a d e r s h ip .
A lle n s  f in d in g s  show th a t  d is c r im in a t io n  occu red  In  a l l  
o c c u p a tio n a l program  a re a s  and on a l l  le v e ls  from  th e  a d m in is tr a t io n  
to  th e  s tu d e n t .  A ccording  to  A lle n , s o c ie ty  r e in f o r c e s  and to l e r a t e s  
s o c i e t a l  and a t t l t u d l n a l  f a c to r s  which c o n t r ib u te  to  sex  d is c r im in a t io n  
In  employment, e d u c a tio n a l  p r a c t i c e s ,  and p r o f e s s io n a l  p r e p a ra t io n .^
Textbooks and th e  C urricu lum
2
E liz a b e th  F is h e r  blam es te x tb o o k s  f o r  th e  l im i te d  number o f 
women In  h lg h - s t a tu s  p o s i t i o n s .  She f e e l s  te x tb o o k s  and p r in te d  m a te r ia ls  
fo rc e  women to  p re p a re  f o r  an I n f e r io r  p r o f e s s io n a l  l i f e .  An I n v e s t i ­
g a tio n  o f  c h i l d r e n 's  te x tb o o k s  showed an In c r e d ib le  co n sp ira c y  o f  
c o n d it io n in g . Im ages o f  women a re  o f te n  I n v i s ib l e  w h ile  male achievem ent
3
d r iv e  I s  encou raged .
C aro lyn  A lle n , " C o rre c tio n  o f  Sex D is c r im in a tio n  and Sex 
S te re o ty p in g  In  E d u c a tio n ,"  pap er p re se n te d  a t  S ou thern  Region V o ca tio n a l 
E du ca tio n  L ea d e rsh ip  Development C onference, A tla n ta ,  G eo rg ia , A p r il  
4 -7 , 1976.
2
E liz a b e th  F is h e r ,  " C h ild re n 's  Books; The Second Sex, J u n io r  
D iv is io n ,"  In  And J i l l  Came Tumbling A f te r :  Sexism In  American E d u c a tio n ,
e d s . ,  J u d i th  S ta c e y , Susan B ereaud, and Joan D a n ie ls  (New York: D e ll
P u b lish in g  C o ., 1 9 7 4 ), p , 116.
^"T extbook B ia s ,"  E duca tion  D ally  (A p ril 29 , 1980, C a p ito l 
P u b lish in g  Company, W ashington, D .C .), p . 5 .
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"An a n a ly s i s  o f  te a c h e r  t r a in in g  m a te r ia ls  r e v e a ls  th a t  th e  I s s u e  
o f sexism  I s  r a r e l y  d is c u s s e d  In  th e  t e x t s — and . I n  f a c t ,  th e  t e x t s  
them selves a r e  o f te n  s e x i s t . " ^
The Sadkers p o s tu la te  th a t  sexism  In  sch o o ls  c o s t  g i r l s  f u tu r e  
jo b s .  As an exam ple, g i r l s  s t a r t  o u t ahead o f  boys In  s c h o o l, b u t  boys 
su rp a ss  them In  h ig h  sc h o o l, e s p e c ia l ly  In  m ath and s c ie n c e . G ir l s  f r e ­
q u e n tly  r e c e iv e  l e s s  encouragem ent I n  schoo l th an  b o y s . This may be 
c o n tr ib u te d  to  t h e i r  la c k  o f  s e l f - r e l i a n c e .  Independence, and d o c i l i t y .  
G if te d  g i r l s  a r e  l e s s  l i k e l y  to  be  encouraged to  ta k e  advance c o u rs e s . 
O pinions o f  g i r l s  a r e  low er a s  b o th  boys and g i r l s  p ro g re s s  th rough  
sc h o o l. Young women's sch o o l work d e c l in e s  a t  th e  h ig h  sch o o l l e v e l  
because  th ey  a s p i r e  f o r  m ale a p p ro v a l .  T es ts  f o r  m atu re  a d u l ts  a r e  a s so ­
c ia te d  w ith  c h a r a c t e r i s t i c s  t r a d i t i o n a l l y  a s s o c ia te d  w ith  m a le s . M iddle 
schoo l and e lem en ta ry  sch o o l boys can  I d e n t i f y  c a re e r  ch o ices  from  a 
wide ran g e  w h ile  fem ales  p ic k  c a re e r s  from s te re o ty p e d  c a re e r  p a t t e r n s .  
These a u th o rs  c i t e  c o s t  to  g i r l s  on an  academ ic, p s y c h o lo g ic a l,  p h y s ic a l ,  
c a r e e r ,  fa m ily , and economic l e v e l .  However, they  f e l t  m ost e d u c a to rs  
a re  unaw are o r  I n s e n s i t i v e  to  t h e i r  own b ia se d  te a c h in g .2
H is to r i c a l  c o n t r ib u t io n s ,  m e n ta l h e a l th ,  and c a re e r  g o a ls  a r e  
ways I n  w hich th e  te x tsb o o k s  and c u r r i c u la r  m a te r ia ls  a r e  damaging to  
women's s e l f - e s te e m  and a s p i r a t i o n s .  These a re a s  a r e  d is c r im in a to ry  to  
women because  th ey  have been  s y s te m a t ic a l ly  excluded  from h i s t o r y ,  d e -
^Myra S ad k er, David S adker, and Tom H ick s, "T eacher T ra in in g  
T ex ts ; S e x is t ,  T oo," B u l l e t i n  V ol. 10, No. 7 (1976) (Mimeographed)
^ y r a  Sadker and David S adker, "Between Teacher and S tu d e n t: 
Overcoming Sex B ias  I n  th e  C lassroom ,"  N o n -S ex ls t Teacher E d u ca tio n  
P r o je c t  (W ashington: DHEW, 1976), (M im eographed).
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p lc te d  a s  c h i ld i s h  and n e u ro t ic  in . te x tb o o k s  compared to  th e  h e a l th y  
a d u l t .  U n fo r tu n a te ly , s o c i e t a l  e x p e c ta t io n s  f o r  s te r e o ty p ic  b eh av io r 
o f  women w i l l  cau se  them to  a d ju s t  to  th e  new. "T eachers need to  h e lp  
young women q u e s tio n  th e  a u th e n t i c i ty  and d e s i r a b i l i t y  o f  p r e s e n t  fem­
in in e  r o le  m odels i n  t e x t s .
L a s t ly ,  c u r r i c u la r  m a te r ia ls  p ro v id e  d i s to r t e d  view s o f  women i n  
th e  w orld  o f  w ork. The m a jo r i ty  o f  women have worked d u rin g  t h e i r  l i f e  
tim e; they  occupy two o u t o f f iv e  jo b s  i n  th e  N a tio n ; more women a r e  
e n te r in g  t r a d i t i o n a l  m ale-dom inated  o c c u p a tio n s ; th e  m a jo r i ty  o f  women 
work f o r  economic need ; and on ly  s ix  p e rc e n t o f women do n o t work a t  some 
tim e i n  t h e i r  l i v e s .  Laws and l e g i s l a t i o n  p r o h ib i t  o v e r t  b a r r i e r s  to  
women's advanced e d u c a tio n  and employment. Y et, th e  cu rric u lu m  does n o t 
r e f l e c t  women's p a r t i c ip a t io n  in  d iv e r s i f i e d  o ccu p a tio n s  no r th e  f a c t  
th a t  women work 25 to  35 y e a rs  o f  t h e i r  a d u l t  l i v e s . %
Ju e rsh e z  b e l ie v e s  th a t  c u rric u lu m  com m ittees and te a c h e rs  shou ld  
change tex tb o o k s  to  se rv e  th e  t o t a l  p o p u la tio n  by s c r u t in iz in g  a l l  books 
b e fo re  p u rc h a se , and by d evelop ing  i n t e r n a l  supplem entary  te a c h in g  
m a te r ia ls .
L e g is la t iv e  Im pact
T i t l e  IX f o r  th e  1972 E du ca tio n  Amendments exc ludes  d is c r im in a ­
to ry  concerns i n  te x tb o o k s  and c u r r i c u l a r  m a te r ia l s .  D epartm ent o f HEW 
s a id  th e se  o m iss io n s  from th e  f e d e r a l  r e g u la t io n s  a r e  due to  a  p o s s ib le  
c o n f l i c t  w ith  th e  F i r s t  Amendment, n o t th e  la c k  o f  im portance . These
^Dorothy J .  J u e rs h e z , "B rin g in g  Women in to  th e  C u rricu lu m ,"  The 
C le a rin g  House L (November, 1976), pp . 111-115.
^ Ib id .
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om issions m ust s t im u la te  o r  I n i t i a t e  change w hich m ust ta k e  p la c e  a t  th e  
lo c a l  l e v e l .  A ll  d i s t r i c t s  shou ld  b e  Invo lved  In  th e  changing o f  In ­
s t r u c t io n a l  m a te r ia ls  to  e l im in a te  sex r o l e  s te r e o ty p in g .
N lls e n , B osm ajlan , G ershuny, and S ta n le y  found th a t  th e  language 
o f  c o u r ts  and l e g i s l a t u r e s  over th e  c e n tu r ie s  has d e f in e d , la b e le d ,  and 
s te re o ty p e d  women a s  m other and w ife .  I n f a n t i l e  and Incom peten t, seduc­
t i v e  and im m oral, and nonpersons and n o n e n t i t i e s .  A n a ly s is  has been 
made o f  th e  s e x i s t  l i n g u i s t i c  p r a c t ic e s  I n  o u r t e x t s ,  d i c t io n a r i e s ,  l i t ­
e r a tu r e ,  I n s t r u c t i o n a l  m a te r ia ls ,  and ou r v o c a b u la ry . These a u th o rs  
show how o u r c u l tu r e  I s  a f f e c te d  by s e x i s t  lan g u ag e  and b e l ie v e  t h a t  our 
language I s  a  r e f l e c t i o n  o f  s o c ie ty .^
R ecru itm en t, H ir in g , and Upward M o b ility
D if fe re n c e s  In  re c ru itm e n t and h i r in g  p a t te r n s  f o r  fem ales and 
m ales In  seco n d ary  sch o o l a d m in is tr a t io n  I s  w e ll  docum ented. In ad eq u a te  
c a re e r  p r e p a ra t io n  o f  women le g i t im iz e s  th e  Im m ob ility  o f  women seek in g  
a d m in is tr a t iv e  p o s i t io n s .
C aree r p a t te r n s  o f  s u p e r in te n d e n ts  su p p o rt th e  p rem ise th a t  admin­
i s t r a t o r s  a r e  s e le c te d  from th e  ranks o f secondary  sch o o l p r in c ip a ls  
r a th e r  th an  from  e lem en tary  p e o p le . S u p e rin te n d e n ts  a r e  m ost l i k e l y  to  
be A nglo-Saxon m a le s .% The c r i t e r i a  f o r  upward m o b i l i ty  o f  women r e ­
q u ire s  more th a n  e d u c a tio n a l c r e d e n t i a l s .  I t  I s  th e  b e l i e f  th a t  women 
a s p ir in g  f o r  a d m in is t r a t iv e  p o s i t io n s  can  o n ly  enhance th e i r  p ro fe s -
.  . . .
^A llen  Pace N lls e n , Haig B osm ajlan , H .J .  G ershuny, and J u l i a  P . 
S ta n le y , Sexism and Language (U rbana, I l l i n o i s :  N a tio n a l C ouncil o f
T eachers o f  E n g lish , 1977), p . 203.
R obert C a r te r ,  "A Study o f  S e le c te d  C h a r a c te r i s t i c s  and C areer 
P a t te rn s  o f  Two Groups o f  S u p e rin ten d en ts  E le c te d  v s .  A ppointed In  th e  
S ta te  o f  A labam a," (u npub lished  d i s s e r t a t i o n .  U n iv e rs i ty  o f  Colorado 
a t  B ou lder, 1978).
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s lo n a l  c a re e rs  through, s o c ia l  aw areness, c o l la b o ra t io n  w ith  one a n o th e r , 
e s ta b l is h in g  p r i o r i t i e s ,  and a p p ra is in g  a l lo c a te d  re so u rc e s  and e n e rg ie s .^
There ap p ea rs  to  be a  w ide d i s p a r i ty  betw een th e  b e l i e f s  r e g a rd ­
in g  fem ale and m ale le a d e r s h ip  b eh av io rs  a s  p r in c ip a ls  and th e  e m p ir ic a l 
ev idence re g a rd in g  t h e i r  le a d e r s h ip  b e h a v io r . F is h e l  and P o ttk e r  c i t e  
ev idence th a t  a t  th e  secondary  l e v e l ,  o n e -h a lf  o f  a l l  te a c h e rs  a r e  women 
w h ile  men c o n s t i tu t e  97 p e rc e n t o f  ju n io r  h ig h  sch o o l p r in c ip a ls  and 99 
p e rc e n t o f  s e n io r  h ig h  sch o o l p r in c ip a l s .  A s s is ta n t  p r in c ip a ls h ip  p o s i­
t io n s  a re  occupied  by women a t  a 31 p e rc e n t l e v e l  i n  e lem en tary  sc h o o ls , 
e ig h t  p e rc e n t in  ju n io r  h ig h  sc h o o ls , and s ix  p e rc e n t i n  s e n io r  h ig h  
s c h o o ls .
S tu d ie s  rev iew ed by th e se  a u th o rs  a ttem p ted  to  d e te rm in e  w hether 
e m p ir ic a l ev idence shows th a t  c h a r a c t e r i s t i c s  o f  a  good p r in c ip a l  a r e  
sex  l i n k e d .2 The r e s u l t s  w ere c a te g o r iz e d  acc o rd in g  to  g e n e ra l adm in is­
t r a t i o n ,  in s t r u c t io n a l  s u p e rv is io n ,  and r e la t io n s h ip s  w ith  s tu d e n ts  and 
p a r e n t s . F in d in g s  show th a t  women p r in c ip a ls  encourage te a c h e rs  to  a  
g r e a te r  amount o f  p ro d u c tiv e  b eh av io r and w ere concerned  w ith  th e  acade­
mic achievem ent o f  fe m a le s . The a u th o rs  concluded  th a t  th e  achievem ent 
o f fem ale  p r in c ip a l s  i s  h ig h e r  th a n  o r  eq u a l to  th e  achievem ent o f  m ale 
p r i n c i p a l s .3
C lo tean  Helm B ra y f ie ld ,  " S o c ia l L i te ra c y  E duca tion  f o r  Women 
E d u ca to rs : W ill I t  F a c i l i t a t e  T h e ir E n try  in to  P u b lic  School Adminis­
t r a t io n ? "  (unpub lished  d i s s e r t a t i o n ,  U n iv e rs ity  o f  M assa ch u se tts , 1978)
3J a n ic e  P o ttk e r  and Andrew F is h e l ,  "Perform ance o f  Women P r in c i ­
p a l s , "  I n  Sex B ias i n  S choo ls: The R esearch E vidence (C ranbury , New
J e rs e y :  A sso c ia ted  U n iv e rs ity  P re s s ,  I n c . ,  1977), p . 289.
^ Ib id .
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F is h è l  and P o ttk e r  rem ind u s  t h a t  women te a c h e rs  do n o t a s p i r e  
f o r  a d m in is t r a t iv e  p o s i t io n s  a t  th e  same r a t e  a s  men do , c o l le g e s  do n o t 
r e c r u i t  women f o r  a d m in is t r a t io n ,  n o r do women aca d em ica lly  p re p a re  them­
s e lv e s  f o r  a d m in is t r a t iv e  p o s i t io n s  a s  o f te n  as  men. In  1972, women com­
p r is e d  o n ly  11 p e rc e n t o f  d o c to ra te s  I n  e d u ca tio n  a d m in is t r a t io n .  Women 
u s u a l ly  m ust have s u p e r io r  s k i l l s  and q u a l i f i c a t io n s  to  s e c u re  an  admin­
i s t r a t i v e  p o s i t io n .  In  a d d i t io n ,  women a r e  d isco u rag e d  from seek in g  ad­
m i n i s t r a t i v e  p o s i t io n s  by t h e i r  c o l le a g u e s . 1
C y n th ia  E p s te in  su p p o rts  th e  b e l i e f  th a t  women p re v e n t women from 
advancing  in to  a d m in is t r a t iv e  p o s i t i o n s .  The assum ption  i s  t h a t  some 
women may r e s e n t  o th e rs  who a s p i r e  to  to p - le v e l  p r o f e s s io n s .  "A t tim es 
th e s e  women may d e r id e  th o se  who choose c a re e rs  and even acc u se  them o f 
n e g le c t in g  th e  d u t ie s  o f  t h e i r  s t a t i o n  In  l i f e . " 2
P sy c h o lo g ic a l o b s ta c le s  a ls o  p re v e n t women from e n te r in g  n o n tra -  
d i t i o n a l  o c c u p a tio n s . These o b s ta c le s  In c lu d e  th e  f a c t  t h a t  c e r t a i n  
le a d e r s h ip  q u a l i t i e s  a r e  adm ired in  men b u t a r e  sometimes found o v e r­
b e a r in g  i n  women; an o th e r i s  t r a d i t i o n  and th e  p e r s is te n c e  o f  s te r e o ­
ty p es  w hich do n o t h e lp  fem ales become c a n d id a te s  f o r  to p - l e v e l  sch o o l 
p o s i t i o n s .
Boss P re fe re n c e
An e s tim a te d  50-70 p e rc e n t o f  th e  fem ale la b o r  fo rc e  
i n  th e  U .S. may com plain  o f o n - th e - jo b  se x u a l h a r a s s ­
m ent b u t  a sk  th e  av e rag e  women, l i b e r a te d  o r  n o t ,  i f  
she  p r e f e r s  to  work f o r  a  m ale o r  a fem ale b o s s , and
I p o t tk e r  and F is h e l ,  "Perform ance o f  Woman P r in c i p a l s , "  In  
Sex B ias i n  S choo ls: The R esearch  E v id en ce , p . 289.
C y n th ia  E p s te in , Woman's P la c e  (B erk e ley , C a l i f o r n ia :  U n iv e rs i ty
o f C a l i f o r n ia  P re s s ,  1971), p . 26
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th e  p re p o n d e ra n t r e p ly  i s  m a le .l  
T h e ir  p re fe re n c e  i s  based  on; 1) th e  c h e m is try  o f  a t t r a c t i o n  
w hich e x i s t s  betw een members o f th e  o p p o s ite  s e x , a  f a c t o r  th ey  welcome;
2) men a r e  more i n t e r e s t i n g  and s t im u la t in g  i n  g e n e ra l ;  3) men a r e  more 
accus tomed to  th e  w ie ld in g  and d e le g a t io n  o f  power ; and 4) men a re  l e s s  
je a lo u s  and in s e c u re .
Women to ld  S h e a re r  th a t  women b o s s e s -a re  more dem anding, tem pera­
m e n ta l, and w ere more l i k e ly  to  be egom aniacs th a n  men. Men, on th e  
o th e r  hand, e x e rc is e  power more ju d ic io u s ly  th a n  women because  they  have 
t r a d i t i o n a l l y  o ccu p ied  m ost o f  th e  power p o s i t i o n s .
D r. J u d i th  B ardw ick, a u th o r  o f  Psychology o f Women and In  T ra n s i­
t io n  concedes th a t  men a r e  more p o p u la r a s  b o sse s  th a n  women, b u t  b e l ie v e s  
a s  women a c q u ire  m ore ex p e rien ce  i n  th e  e x e rc is e  o f pow er, t h i s  w i l l  
change. Few women h o ld  a d m in is tr a t iv e  p o s i t io n s  e x c e p t a s  to k e n s . The 
r e s u l t  i s  t h a t  women’ s b eh av io r i s  s te re o ty p e d  w h ile  th e  same b eh av io r  
i n  men i s  c o n s id e re d  a s  a p p ro p r ia te .  D r. Bardw ick com pares tokenism  a s  
one o f th e  c r u e l e s t  p sy c h o lo g ic a l burdens f o r  a women. She can  never 
be  su re  w hether b e h a v io r  tow ard h e r  i s  based  on m e r i t  o r  i s  token ism .^  
P au l S harp , fo rm er P re s id e n t o f  th e  U n iv e r s i ty  o f  Oklahoma, once 
obseirved th a t  women a d m in is tr a to r s  have "m ost o f  th e  same concerns as 
t h e i r  m ale c o u n te rp a r ts  ex cep t women o f te n  have had to  b a t t l e  s te r e o ­
ty p es  in  t h e i r  r i s e  and they  p la c e  more em phasis on p re se rv in g  fam ily
^Lloyd S h e a re r ,  "Boss P re fe re n c e ,"  In  P a ra d e ’ s S p e c ia l I n t e l l i ­
gence R ep o rt, Sunday D a ily  Oklahoma A p r il  27, 1980, p . 18
^ Ib id .
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l i f e  and m a rr ia g e s ." ^
S ta tu s  o f  Women i n  School A d m in is tra tio n
In  1971, l e s s  th a n  one p e rc e n t o f  s u p e r in te n d e n ts ,  th re e  p e rc e n t 
o f  h ig h  sch o o l p r in c i p a l s ,  fo u r  p e rc e n t o f m idd le sh co o l and ju n io r  h ig h  
schoo l p r in c ip a l s ,  and 2 1  p e rc e n t  o f e lem en tary  sch o o l p r in c ip a l s  were 
women^ even though a d m in is t r a to r s  a r e  u s u a l ly  drawn from  th e  ran k s  o f 
te a c h e rs  where women a r e  a  s tro n g  m a jo r i ty .  A s tu d y  o f  women a d m in is tra ­
to r s  i n  New England, conducted  in  1977-78, shows l i t t l e  change i n  th e
q
s i t u a t i o n  in d ic a te d  by th e  n a t io n a l  f ig u r e s  com piled i n  1971.
There a re  few er fem ale  a d m in is tr a to r s  over 30 y e a rs  o f  age be­
cause  a d m in is tr a to r s  a r e  now management, n o t te a c h e r s .  T h is em phasis 
has in c re a s e d  s a l a r i e s ,  p r e s t i g e ,  and more m a le s . "The p a u c i ty  o f  f e ­
m ale r o l e  m odels i n  a d m in is t r a t io n  prom otes a c i r c u l a r  s o c i a l i z a t i o n :  
women a r e  n o t p e rc e iv e d  a s  b e in g  com petent to  ho ld  a d m in is t r a t iv e  jo b s ,  
th e re fo re  do n o t h o ld  them , and co n seq u en tly  canno t change th e  p ercep ­
t io n ." *
^Donna Murphy, "Women E x ecu tiv es  S tu d ie s ,"  Norman T r a n s c r ip t ,  
June 8 , 1980, p . 13.
^ N atio n a l E d u ca tio n  A s s o c ia tio n  o f th e  U .S. R esearch  R ep o rt, 
"E s tim a te s  o f School S t a t i s t i c s ,  1971-72 ," (W ashington, D .C .: NEA,
1971), p . 26.
3
F rances W. K e lsey , "Women in  E d u ca tio n a l A d m in is tra tio n  i n  New 
E ng land ,"  New England C o a l i t io n  o f  E d u ca tio n a l L ead ers , L in c o ln , 
M assa ch u se tts , 1978.
*K ath leen  D. Lyman and Jeanne J .  S p e iz e r ,  "Advancing in  School 
A d m in is tra tio n : A P i l o t  P r o je c t  f o r  Women," H arvard E d u c a tio n a l Review
V o l.-50 , No. 1, F e b ru a ry , 1980, p . 25.
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S c a rc i ty  o f  Women In  School A d m in is tra tio n
Suzanne E s tle r - fo u n d  in  h e r rev iew  o f th e  l i t e r a t u r e  th a t  th e  
s c a r c i ty  o f  women in  top  p o s i t io n s  could  be a t t r i b u t e d  to  one o f  th re e  
m odels: a  d is c r im in a t io n  m odel, a  m e rito c ra c y  m odel, o r  a  women's
p la c e  m odel.^
The d is c r im in a t io n  model d e a ls  w ith  th o se  i n s t i t u t i o n a l  p a t te r n s  
w hich encourage th e  p rom otion  o f men over q u a l i f ie d  women. I t  docu­
m ents ev idence  th a t  a  d is p ro p o r t io n a te  number o f  q u a l i f i e d  women a re  
passed  over i n  fa v o r  o f  m ale a p p l ic a n ts ;  th e  same number o f  women 
hold  c r e d e n t ia l s  a s  men, y e t  th e  men become a d m in is tr a to r s  i n  s h o r te r  
p e r io d s  o f  tim e . 2
R osabeth K an ter in te rv iew ed  m ale c o rp o ra te  m anagers. They, 
l i k e  sch o o l a d m in is t r a to r s ,  "C onsciously  chose men ov er women be­
cause men w ere a  known q u a n t i ty ,  w hereas they  re p o r te d  th a t  women 
seemed to  them u n p re d ic ta b le  and in co m p reh en sib le . Men f e l t  women 
were in c o n s i s t e n t ,  making com munication and s o c ia l  co n fo rm ity  v e ry  
i m p o r t a n t . Kanter  s a id  th e s e  d a i ly  p re s su re s  fo rc e  men to  h i r e  
in d iv id u a ls  m ost l i k e  them selves in  an e f f o r t  to  m inim ize in t e r p e r ­
so n a l c o n f l i c t .
K anter s a id  th a t  when th e re  i s  a  token  woman i n  a  management 
p o s i t io n ,  men change th e i r  b ehav io r^  and em phasize m a le-fem ale  d i f f e r ­
Suzanne J .  E s t l e r ,  "Women as  L eaders in  P u b lic  E d u c a tio n ,"
In  S ig n s , Jo u rn a l o f  Women in  C u ltu re  and S o c ie ty  (C hicago: U n iv e rs ity
o f Chicago P re s s ,  1975), p . 363-385.
^ Ib id .
3
R osabeth  K a n te r , Men and Women o f  th e  C o rp o ra tio n  (New York: 
B asic  Books, 1977), pp . 4 9 -67 .
4 l b i d . ,  p .  207
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e n c e s .^  Women a r e  expec ted  to  be  e x c e p tio n a l^  b u t n o t  ex ce l enough to  
c r e a te  je a lo u sy  and to  p la y  by th e  r u l e s .  O ther s t r a t e g i e s  used  by 
token  women to  become accep ted  I s  to  become v i s i b l e  o r  to  w ithd raw . 
N e ith e r  o f  th e se  p la n s  work b ecau se  th ey  su p p o rt m en 's  s te r e o ty p ic  view s 
o f  women a s  Incom petent.
Wolman and Frank fo und , l i k e  K a n te r , th a t  token  women a r e  i s o l a t ­
ed when try in g  to  become p a r t  o f  th e  g roup . "Women's su ccess  In  I n te g ra ­
t i o n  ap p ea rs  to  be  l im ite d  and o f te n  they  f in d  them selves u n a b le  to  ex e r­
c i s e  t h e i r  maximum com petency. "3
The m e rito c ra cy  model s u p p o r ts  th e  prem ise th a t  th e  m ost com petent 
p eo p le  a r e  chosen fo r  a d m in is t r a t iv e  p o s i t io n s .  Im p lic a tio n s  a r e  th a t  
men g e t  th e  jo b s , th e re f o r e  th ey  m ust be more com petent. N eal G ross and 
Anne T rask  in  The Sex F a c to r  and th e  Management o f S chools^ fo u n d . In  
t h e i r  a n a ly s is  o f e lem en tary  sch o o l com petence to  g en d er, th a t  p ro fe s ­
s io n a l  perform ance was h ig h e r and s tu d e n t le a rn in g  was g r e a te r  I n  sch o o ls  
w ith  fem ale  a d m in is tr a to r s .
The th i rd  m odel, women's p la c e  m odel, assumes th a t  women occupy 
few er le a d e rs h ip  p o s i t io n s .  B ecause o f  t h i s  assum ption , c a re e r s  w ith  
h l e r a r c h l a l  prom otions, such  as  th e  p ro g re s s io n  from te a c h e r  to  s u p e r in ­
te n d e n t ,  r e q u ire s  p lan n in g  and commitment and I s  d i f f i c u l t  to  p u rsu e
l l b l d . ,  pp . 221-230.
^ I b ld . ,  p . 219.
^C arol Wolman and Hal F rank , "The Solo Woman in  a P ro fe s s io n a l  
P eer G roup," H arvard E d u c a tio n a l Review 50, F eb ru ary , 1980, p . 29
^Neal Gross and Anne E. T ra sk , "The Sex F a c to r  and th e  Manage­
m ent o f  S ch o o ls ,"  H arvard E d u c a tio n a l Review 50, F eb ru a ry , 1980.
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i f  o n e 's  fo cu s  shou ld  b e  on th e  home.^
M argare t Hennig and Anne Jard in t q u e s tio n e d  3 ,000  women and 1,000 
men ab o u t t h e i r  d e f i n i t i o n  o f  a  job  and c a r e e r .  Women a s s o c ia te  jo b  and 
c a re e r  w ith  making a l i v in g  and s e l f - f u l f i l l m e n t ,  w h ile  men th in k  in  
term s o f  p rom otion , money, pow er, s e r i e s  o f  ta s k s ,  and p r e s t i g e .  F i r s t  
bo rn  women have g r e a t e r  a s p i r a t io n  le v e l s  th a n  o th e r  womenZ b u t f re q u e n t ly  
low er a s p i r a t io n s  th a n  men. The women's p la c e  model i s  f u r th e r  su p p o rt­
ed by th e  la c k  o f  women g ra d u a tin g  w ith  advanced e d u c a tio n a l  a d m in is tra ­
t io n  d e g r e e s .3
E s t l e r  f e e l s  women may n o t be ap p ly in g  f o r  a d m in is t r a t iv e  p o s i­
t io n s  because  th ey  have a  r e a l i s t i c  assessm en t o f  t h e i r  chances fo r  ad­
vancem ent. Even though women do n o t a p p ly , and th ey  do n o t a s p i r e  fo r  
advanced d eg ree s  as  men do , th e re  a re  s t i l l  more women w ith  a d m in is tra ­
t i v e  c r e d e n t i a l s  th an  th o se  h ir e d  in  sch o o l a d m in is t r a t io n .
E s t l e r 's  women's p la c e  model and d is c r im in a t io n  model b e s t  
e x p la in s  why women do n o t advance to  top l e v e l  p o s i t io n s  w h ile  men do.
"Few women have been s o c ia l iz e d  to  have a  c l e a r  s e n se  o f  a  c a re e r  t r a c k  
o r  to  develop  t h e i r  le a d e r s h ip  s k i l l s . "4
W hile th e  s t a t i s t i c a l  v i s i b i l i t y  o f  women a p p e a rs  to  be  g r e a te r .
^C arol Wolman and H al F rank , "The Solo Woman i n  a  P ro fe s s io n a l  
P eer G roup," American J o u rn a l  o f  O rth o p sy c h ia try  45 (1 9 7 5 ), p . 26, 
C ited  i n  H arvard  E d u c a tio n a l Review 50, F eb ru a ry , 1980.
^M argaret Henning and Anne Ja rd im , The M anageria l Women (Garden 
C ity , New York; Anchor P r e s s ,  1977), p . 76.
Suzanne J .  E s t l e r ,  "Women as  L eaders in  P u b lic  E d u c a tio n ,"
In  S ig n s . Jo u rn a l o f  Women in  C u ltu re  and S o c ie ty . 1975 p . 373
4 l b id .
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K achell and S tra u s s ^  found l i t t l e  s i g n i f i c a n t  d i f f e r e n c e  in  a s tu d e n t 's  
c a re e r  p r e p a ra t io n .  Leonard Goodwin found th a t  s e x - ra c e  groups had 
d i f f e r e n t i a l  im pact on th e  p re p a ra t io n  o f  ach ievem ent o f c a re e r  p re p a ra ­
t io n .  Even though fem ale  s tu d e n ts ' g rad es  a r e  b e t t e r  th an  m a le s , t h e i r  
le v e l  o f  e x p e c ta t io n  i s  lo w e r .3 This r e s u l t s  i n  m a le s ' e x p e rie n c in g  a  
g r e a te r  r e a d in e s s  to  p la n  fo r  a  c a re e r  th a n  fe m a le s .^  Goodwin le n d s  
su p p o rt to  P i e l s ’ o b s e rv a tio n  made in  1977, th a t  d if f e re n c e s  e x i s t  b e t ­
ween m ales and fem ales in  t h e i r  o c c u p a tio n a l p la n s .  O ccupational 
ch o ices  f o r  b o th  m ales and fem ales w ere t r a d i t i o n a l  and f e l l  in to  s e x -  
typed c a te g o r ie s .
Fem ales "Are h in d e re d  from com peting e q u a l ly  w ith  men in  jo b  
perform ance and i n  a c h ie v in g  p e rso n a l r o l e  s a t i s f a c t i o n ,  due to  o th e r s ' 
n e g a tiv e  a t t i t u d e s  tow ard th e i r  c a r e e r s ,  a n d /o r  t h e i r  g r e a te r  household  
r e s p o n s i b i l i t i e s ."5
^Douglas W. K achel, "P sy ch o lo g ica l S tudy o f  Sex Role I d e n t i ty  
and P e r s o n a l i ty  C o r re la te s  in  R e la tio n  arid.'Academic A chievem ent," 
(u n p u b lish ed  d i s s e r t a t i o n ,  Iowa S ta te  U n iv e r s i ty ,  1977).
^ E la in e  R. S tr a u s s ,  " n a ly s is  o f  Change in  Female S elf-E steem  
as  a  R e s u lt  o f P a r t i c ip a n t  in  th e  C ry s ta l  and B o t t le s  Method o f C areer 
L i f e  P la n n in g ,"  (u n p u b lish ed  d i s s e r t a t i o n .  N o rth e a s te rn  U n iv e rs i ty ,  
1977).
3
Leonard Goodwin, "Race, Sex, and P e rc e p t io n  o f  E xperiences i n  
School a s  D eterm inan ts  o f  E d u ca tio n a l E x p e c ta t io n s : A P anel A n a ly s is ,"
(u n p u b lish ed  d i s s e r t a t i o n ,  Columbia U n iv e r s i ty ,  1977).
^ P h y l l is  P e rry  M argonoff, "R ead iness f o r  C areer P lan n in g : A
F u n c tio n  o f  Sex and V o ca tio n a l S e lf-E s te e m ,"  R u tge rs  U n iv e rs ity , 
U n iv e rs ity  o f  New J e rs e y  (New B runsw ick), 1978.
^M argaret Lynne W i l l i s ,  "Role P roblem s: An E v a lu a tio n  o f Sex
D iffe re n c e s  f o r  C areer Women and Men," (u n p u b lish e d  d i s s e r t a t i o n .  
U n iv e rs ity  o f  W ashington, 1976).
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R e la tio n sh ip  Between C areer 
Coun&ellng o f  A dw inlst r a t o r s
C ounselor A t t i tu d e
Among th e  many p e r s p e c t iv e s  from which c a r e e r  p a t te r n s  have 
been  s tu d ie d ,  c a re e r  co u n se lin g  had th e  g r e a t e s t  im pact on co u n se lin g  
program s. C ounseling  p ro g ra m s ,"S y s te m a tic a lly  d is c r im in a te d  a g a in s t  
women—and e d u c a to rs  have ad v ised  women a c c o rd in g ly ." ^  Even though 
s ig n i f i c a n t  changes a r e  s e c u rin g  i n  r e l a t i o n  to  c o u n se lo r  a t t i t u d e s  
toward m ale and fem ale c l i e n t s ,  fem ales a r e  s t i l l  a llow ed  l e s s  autonomy
O
by c o u n se lo rs  th a n  o th e r  g ro u p s.
L e sse r  d esigned  a s tudy  to  d e te rm in e  i f  s i g n i f i c a n t  changes in  
c o u n se lo r  a t t i t u d e s  had changed s in c e  th e  women's movement and to  compare 
c o u n se lo r  a t t i t u d e s  tow ards m ale and fem ale c l i e n t s . 3
L e sse r  found in  h e r  a n a ly s is  o f  d a ta  t h a t  th e  m a jo r i ty  o f  th e  
c o u n se lo rs  w ere m a rried  m ales w ith  te n  y e a rs  o f  e x p e r ie n c e . They v e rb ­
a l l y ,  b u t n o t a c t iv e ly ,  supp o rted  th e  women's movement. The c o u n s e lo rs ' 
re sp o n ses  on th e  in v e n to r ie s  w ere e g a l i t a r i a n ,  how ever, o th e r  resp o n ses , on 
th e  c a se s  w ere more t r a d i t i o n a l  and fav o red  men. There was a  s i g n i f i ­
c a n t change s in c e  1973.
The E lem entary  School C urriculum
The e lem en ta ry  schoo l c u rr ic u lu m  in  g e n e ra l and th e  co u n se lin g  
program  i n  p a r t i c u l a r  te ach  c h i ld r e n  expec ted  b eh av io r  on th e  b a s is  o f
P .Z . B o rin g , "Sex S te re o ty p in g  i n  E d u c a tio n a l G uidance, " In  
Sex R ole S te re o ty p in g  in  th e  S chools (W ashington, D. C . : N a tio n a l
E duca tion  A s s o c ia t io n , 1973), p .  IS
^E lena K. L e s s e r , "Are We S t i l l  S e x is t? "  A R ecen t S tudy of 
C ounselor A t t i tu d e s ,  The School C ounselor (November, 1976), pp . 84-92 .
^ Ib id .
60
sex . "Every day th a t  g i r l s  and boys a t te n d  e lem en tary  s c h o o l, th e  
h idden  cu rricu lu m  fu n c tio n s  a s  a s u b t le  fo rc e  in  w hich aw areness o f  th e  
m ale r o le  and fem ale r o le  i s  sh ap ed ."^
In  e lem en tary  s c h o o ls ,  i t  h a s  become in c re a s in g ly  a p p a re n t 
t h a t  a llo w in g  th e  fem in ine  s te r e o ty p e  to  go u n challenged  may have lo n g -  
range  c o g n itiv e  consequences. Ms, V e rh ey d en -H illia rd  con tends th a t  th e  
f a i l u r e  to  p ro v id e  young g i r l s  w ith  ad eq u a te  academ ic in fo rm a tio n  in  
m ath-and s c ie n c e - r e la te d  s u b je c ts  w i l l  g r e a t ly  l im i t  t h e i r  o c c u p a tio n a l 
a s p i r a t io n s .  She f e e l s  th a t  a c o u n s e lo r 's  g r e a te s t  o p p o r tu n ity  f o r  
s u p p o rtin g  and prom oting new o c c u p a tio n a l ch o ices  by g i r l s  may b e  g r e a t e s t  
a t  th e  e lem en tary  l e v e l .  She f u r th e r  su p p o rts  th e  p rem ise  t h a t  coun­
s e lo r s  shou ld  be  f a c i l i t a t o r s  o f  human grow th, and must b e  a b le  to
2
u n d ers tan d  th e  consequences o f  s e x i s t  co u n se lin g .
The Secondary School C urricu lum
Secondary sch o o l c o u n se lin g  program s r e f u te  th e  b e l i e f  th a t
3
th e s e  program s a re  n o n t r a d i t io n a l  in  n a tu re .  The o ccu p a tio n s  chosen 
by g i r l s  a re  r e p r e s e n ta t iv e  o f  s e x i s t  co u n se lin g  which began a t  a  v e ry
4
e a r ly  age. C ounseling  m a te r ia ls  do n o t a d eq u a te ly  r e p re s e n t  th e  c u r re n t
^Nancy F ra z ie r  and Myra S ad k er, Sexism in  School and S o c ie ty  
(New York; H arper and Row, 1 9 7 3 ), p . 82.
2
Mary E lle n  V e rh e y d e n -H illia rd , "C ounseling : P o te n t ia l  Superbomb
A g ain st Sexism ," in  Taking Sexism Out o f  E ducation  (W ashington, D.C. :  
D epartm ent o f  HEW, N a tio n a l P r o je c t  on Women in  E d u ca tio n , 1 978 ), pp . 29- 
30.
^ I b id . ,  p . 32.
^Donald J .  Cochran and P enelope M, W arren, "C areer C ounseling  
f o r  Women: A Workshop F o rm at,"  The School C ounselor (November, 1976%
p. 123.
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s t a tu s  o f  women's c a re e r s  a c c o rd in g  to  L ou ise  B e t te r  in  Women in  
I l l u s t r a t i o n s ;  Or S o c ie ty  i s  M yopic.^
Schools need to  l e t  c h i ld re n  know w hat t h e i r  o c c u p a tio n a l 
ch o ice s  a r e  and shou ld  encourage them to  choose th o s e  occu­
p a t io n s  w hich s u i t  them b e s t .  Schools a l s o  have th e  re sp o n ­
s i b i l i t y  to  b e  s u re  s tu d e n ts  l e a m  th e  r e q u ire d  s k i l l s  to  
fo llo w  th ro u g h  w ith  t h e i r  c h o ic e s .%
A ccording to  K. M i l l e t t ,  sch o o l system s a re  " b l ig h te d  by a se x -  
s p l i t  in  i t s  c u rr ic u lu m . At p r e s e n t ,  th e  w hole f i e l d  o f  knowledge i s  
d iv id e d  a lo n g  t a c i t  b u t w e ll-u n d e rs to o d  sex  l i n e s .  Those s u b je c ts  
g iven  th e  h ig h e s t  s t a tu s  in  American l i f e  a re  'm a s c u l in e ';  th o se  g iven  
th e  lo w est a r e  ' fe m in in e ' . . .  th u s  m ath, and s c i e n c e s . . .b u s in e s s  
a d m in i s t r a t io n . . .a re m e n 's  s u b j e c t s . . .and  th e  h u m a n itie s  a re  r e l e g a t e d . . .
3
's u i t a b l y  to  w om en'."
The s tu d y  w hich s u b s ta n t ia te d  t h i s  s ta te m e n t was r e p o r te d  in  
Sex B ias in  th e  S ch o o ls . T h is s tu d y  q u e s tio n e d  c o u n s e lo rs ' f e e l in g s  
about women's o c c u p a tio n a l c h o ic e s . They found th a t  c o u n se lo r  b ia s  
e x i s t s  a g a in s t  women who choose n o n t r a d i t io n a l  fem ale o c c u p a tio n s .
The r e s u l t s  showed marked d if f e r e n c e s  in  b ia s e s  h e ld  by m ale o r  fem ale 
co u n se lo rs  a g a in s t  fem ales e n te r in g  a m ascu lin e  o c c u p a tio n . "Out o f  a 
t o t a l  o f  79 item s c l a s s i f i e d  by c o n te n t a n a ly s is  a s  b ia s e d  s ta te m e n ts ,  
on ly  f iv e  w ere p o s i t i v e  and most o f  th e s e  w ere made by women. Thus,
L o u ise  V e t te r ,  "Sex S te re o ty p in g  in  I l l u s t r a t i o n s  i n  C aree r 
M a te r ia ls ,"  p ap er p re se n te d  a t  th e  Annual M eeting o f th e  American 
P sy c h o lo g ic a l A s s o c ia tio n , C hicago, I l l i n o i s ,  (Septem ber 1 , 1975 ), pp. 
1- 11.
2
"C onference K eynotes Speak to  Changing R oles o f  Women and 
M in o r i t ie s ."  C ho ices; Thé Midwest GAC N e w sle tte r  (Ju n e , 1979), p .  i
—K. M i l l e t t ,  Token L ea rn in g ; A Study o f  Women's H igher E duca tion  
in  America (New Y ork; N a tio n a l O rg a n iz a tio n  o f  Women, 1 968 ), p . 14.
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th e  p re s s u re s  a g a in s t  women w orking  in  a  f i e l d  s te re o ty p e d  as  m ascu line  
w ere p re v a le n t  among t h i s  group.
Im p lic a t io n s  f o r  th e  s tu d y  a r e  t h a t  b o th  m ale and fem ale coun­
s e lo r s  co u n se l fem ales in t o  t r a d i t i o n a l  fem ale  o c c u p a tio n s . C ounselor 
e d u c a tio n  program s shou ld  p ro v id e  th e  c o u n se lo r  w ith  an  o p p o r tu n ity  to
develop  an u n d e rs ta n d in g  o f  th e  p sy c h o so c ia l  sex  d if f e r e n c e s  in  fem ales 
2
and m a les .
C ou n se lo rs  Im pact on C aree r Development
T r a d i t io n a l ly ,  c o u n se lo rs  p r e s c r ib e  a p p ro p r ia te  b eh av io r fo r  
c l i e n t s .  They defend them selves  a s  b e in g  conveyors o f  r e a l i t y  and n o t 
d e c is io n -m ak e rs  fo r  t h e i r  c l i e n t s .  Y e t, c l i e n t  s e l f - r e p o r t s  c o n ta in  
many re fe re n c e s  about th e  n e g a t iv e  im pact c o u n s e lo rs  have had on c a re e r
3
developm ent. For a s ig n i f i c a n t  number o f  c l i e n t s ,  c o u n se lo rs  p ro v id e  
d iscouragem en t r a th e r  th a n  encouragem ent f o r  choosing  c a r e e r s .
The a u th o rs  q uo te  R o sen th a l and Jacobson  (1968) who i l l u s t r a t e d  
how a t t i t u d e s  abo u t c h i ld r e n 's  com petency can  a f f e c t  perfo rm ance. Thus, 
o n e 's  " e x p e c ta tio n s  o f  a n o th e r 's  b e h a v io r  can be a  s e l f - f u l f i l l i n g  
p ro p h ecy ."^  These a t t i t u d e s  can be  r e f l e c t e d  th ro u g h o u t th e  c o u n s e lo r 's  
in te rv ie w . R osen tha l d is c u s s e s  in  some d e t a i l  th e  p e rc e n ta g e s  o f  women
John K. F ie t r o f e s a  and Nancy K. S c h lo sse b e rg , "C ounselor B ias 
and th e  Female O ccu p a tio n a l R o le ,"  in  Sex B ia s  i n  th e  Schools ; The 
R esearch  E v idence, e d s . ,  J a n ic e  P o t tk e r  and Andrew F is h e l  (C ranbury, 
New J e r s e y :  A sso c ia ted  U n iv e rs ity  P re s s e s ,  I n c . ,  1977), pp. 221-228.
^ Ib id .
^ I b i d . , p . 44,
^ I b i d . , p . 45. .
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in  th e  work fo rc e  w h ile  em phasizing  th e  need  fo r  c o u n se lo rs  to  c o n t r ib u te  
to  th e  ex am in a tio n  o f  unbalanced  o c c u p a tio n a l d i s t r i b u t io n  by se x . In  
t h i s  p a p e r, th e  a u th o rs  proposed to  b r in g  p e r s p e c t iv e  to  c o u n se lin g  b ia s .  
They gave background r e s e a rc h ,  a  t r a in in g  m odel, im p lic a tio n s  fo r  
t r a i n in g  abou t c o u n se lo r  b ia s  and sex  r o le  a s c r ip t io n .
C ounselo rs and Sex B ia se s
Sex b ia s e s  have p e rp e tu a te d  th e  secondary  s t a tu s  o f women. 
G inzberg s a id :
The in c re a s in g  acc ep tan c e  o f  women as  w orkers re p re s e n ts  a 
c l e a r  c h a lle n g e  to  gu idance . The f i e l d  has p a id  in ad eq u a te  
a t t e n t i o n  to  women a t  every  s ta g e  o f  th e  c a re e r  p ro c e s s :  in
c u rric u lu m  and c o u rse  s e le c t io n s ,  in  c a r e e r  p la n n in g , and in  
a s s i s t i n g  th o s e  who seek  to  r e tu r n  to  th e  la b o r  fo rc e  a f t e r  a 
p e r io d  o f  homemaking and c h i ld b e a r in g . 1
The assum ption  i s  made th a t  c o u n s e lo rs , l i k e  many p e o p le , have d e f in i t e
b e l i e f s  abou t s e x -a p p ro p r ia te  b e h a v io r . Because o f  t h i s  assum ption ,
c o u n se lo rs  must be aw are o f  t h e i r  own sex  b ia s e s .
Im pact o f  T eaching  T ra in in g  in  C ounseling
E d u ca to rs  a g re e  th a t  te a c h e rs  and c o u n se lo rs  have th e  g r e a te s t
im pact on th e  c a re e r  d ec is io n -m ak in g  o f  women in  l i f e  long  p la n n in g .
The im pact o f  te a c h e r  t r a in in g  program s on th e  p u rsu in g  o f  nonacademic
o ccu p a tio n s  f o r  fem ale  s tu d e n ts  i s  b e in g  q u e s tio n e d . R e s u lts  from th e
s tu d y  show th a t  te a c h e r  e d u c a tio n  i s  a common ch o ice  fo r  women and th a t
th e  m a jo r i ty  o f  te a c h e r  e d u c a tio n  g ra d u a te s  have ta u g h t o r  a re  te a c h in g .
Sex— r o le  d i f f e r e n c e s  a r e  e v id e n t in  th e  re a so n s  why te a c h e r  e d u ca tio n
2
g rad u a te s  a c c e p t nonacadem ic employment.
^E. G inzberg , C areer G uidance: Who Needs I t ,  Who P ro v id es  I t ,
Who Can Improve I t ?  (New York: M cG raw-H ill, 1971), p . 318.
^Lamel, "C aree r E x p ress io n s  o f Women," C areer E d u ca tio n , 1974.
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In  th e  p a s t ,  women ag reed  a t  l e a s t  a t t l t u d l n a l l y  t h a t  women's
p la c e  was in  th e  home. However, r e c e n t  s tu d ie s  have shown some changes
in  t h i s  tr e n d .  Women a r e  now w ork ing , y e t  they  occupy t r a d i t i o n a l
fem ale jo b s  and ex p re ss  u n c e r ta in ty  o v er th e  c o m p a tib i l i ty  o f  a  double
r o l e .  To a l l e v i a t e  t h i s  p rob lem , G ardner s a id :
R ig h t now, i n  our e x c e s s iv e ly  s e x i s t  s o c ie ty ,  i t  i s  
u n l ik e ly  t h a t  anyone w ith o u t s p e c ia l  t r a in in g  in  
fem inism  can  c r e a te  c o n d itio n s  w hich would encourage 
fem ales to  'e x e r c i s e  t h e i r  r i g h t  to  s e l e c t  g o a ls  o f 
th e  c o u n se lo r* . The g o a ls  o f  co u n se lo r  t r a in e d  in  
t r a d i t i o n a l  program s can  h a rd ly  be expected  to  do 
b e t t e r  th an  r e f l e c t  th e  s e x i s t  v a lu e s . ^
These a u th o rs  c r i t iq u e d  th e  works o f  Broverman, Thomas and 
S te w a rt, Hawley, and N a ffz ig e r  who re se a rc h e d  th e  n o tio n  th a t  c o u n se lo rs  
p r a c t ic e  s te r e o ty p ic  c a re e r  c o u n se lin g  p a t t e r n s .  T h e ir re s e a rc h  shows 
th a t  c h a r a c t e r i s t i c  t r a i t s  o f  a  h e a l th y  a d u l t  a r e  a t t r i b u t e d  to  m ales 
b u t n o t to  fe m a le s .2 M eanwhile, Thomas and S tew art^  found th a t  g i r l s  
a s p ir in g  f o r  t r a d i t i o n a l  m ascu lin e  c a re e r  g o a ls  were recommended fo r  
co u n se lin g  w h ile  o th e r  g i r l s  w ere n o t .
In  a n o th e r  s tu d y , F r ie d e r s d o r f  examined co u n se lo r a t t i t u d e s  to ­
ward secondary  fe m a le s ' c a re e r  p la n s .  They found a l l  c o u n se lo rs  ch a ra c ­
te r iz e d  fem ales by t r a d i t i o n a l  o c c u p a tio n s . Im p lic a t io n s  o f  th e  s tu d y  
a re  t h a t  some c o u n s e lo r s ' a t t i t u d e s  may im pact n e g a tiv e ly  on s tu d e n ts ’ 
c a re e r  p la n n in g .
The a u th o r s ' s tu d y  su p p o r ts  th e  h y p o th e s is  above th a t  c o u n se lo rs  
have b ia s e s  a g a in s t  fem ales i n  n o n t r a d i t io n a l  fem ale o c c u p a tio n s . The
I q . G ardner, " S e x is t  C ounselo rs  Must S ta y ,"  P e rso n n e l and 
Guidance J o u rn a l 49, 1971, pp . 705-714.
b ro v e rm a n , c i te d  i n  G. G ardner.
3
Thomas and S te w a rt, c i t e d  i n  G. G ardner.
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r e s u l t s  o f  t h e i r  s tu d y  " in d ic a te d  th a t  c o u n se lo r  b ia s  e x i s t s  a g a in s t  
women e n te r in g  a  m a scu lin e  o c c u p a tio n ," !  Female c o u n se lo rs  showed as  
much b ia s  a g a in s t  fem ales  a s  t h e i r  m ale c o u n te rp a r ts  d id .
"From th e  s tu d ie s  c i t e d ,  i t  appears  th a t  c o u n se lo rs  do a s c r ib e  
r o le s  to  men and to  women and th a t  c o u n s e lo rs ' in te rv ie w  b eh av io r r e ­
f l e c t s  t h e i r  b i a s e s . B i a s e d  a t t i t u d e s  o f c o u n se lo rs  can n o t be  d is c u s s ­
ed w ith o u t exam ining c o u n se lin g  m a te r ia ls .
Cole s a id ,  "The u se  o f  t r a d i t i o n a l  women's o c c u p a tio n a l s c a le s  
may have a  s e v e re ly  l im i t in g  e f f e c t  on th e  c a r e e r s  women c o n s id e r .  
Harmon's pap er d is c u s s e d  i n t e r e s t  in v e n to r ie s  w hich co n ta in ed  " c h a ra c te r ­
i s t i c s  w hich may c o n t r ib u te  to  se x u a l b ia s
JoAnn F e l d s t e i n 's  s tu d y  concurs w ith  th e  f in d in g s  above. She 
found in  h e r  s tu d y , "The E f f e c ts  o f  C lie n t  Sex and C ounselor Sex and Sex- 
R ole on C l i e n t s '  P e rc e p tio n s  and S e lf -D is c lo s u re  i n  a  C ounseling  Analogue 
S tu d y ,"  th a t  th e  c o u n se lo r  sex  and s e x - ro le  in f lu e n c e d  th e  b eh av io r  o f  
th e  s u b je c t s .  However, s u b je c t s ' s e l f - d i s c lo s u r e  d id  n o t a g re e  w ith  
th e se  f in d in g s .  Male s u b je c ts  ta lk e d  to  fem in in e  c o u n s e lo rs . Both m ale 
and fem ale s u b je c ts  ta lk e d  more ab o u t them selves to  fem in ine  fem ale and 
m ale c o u n se lo rs  th a n  th ey  d id  to  e i th e r  m ascu lin e  fem ale o r  m ale counse­
l o r s  . 5
I p ie t r o f e s a  and S c h lo sse b e rg , p . 48 . I b i d . ,  49.
^N.S.  C o le , "On M easuring th e  V o ca tio n a l I n t e r e s t  o f  Women," The 
American C o lleg e  T e s tin g  Program No. 49, Iowa C ity ,  Iowa, M arch, 1973,
p . 8
^L.W. Harmon, "S exual B ias in  I n t e r e s t  T e s t in g ,"  M easurement and 
E v a lu a tio n  i n  G uidance, No. 5 , 1973, pp . 496-501.
^JoAnn F e ld s te in ,  "The E f fe c ts  o f  C lie n t  Sex and C ounselor Sex 
and Sex-R ole o f  C l i e n t 's  P e rc e p tio n s  and S e lf -D is c lo s u re  i n  a  C ounseling  
Analogue S tu d y ,"  ( d i s s e r t a t i o n .  U n iv e rs ity  o f  R o c h e s te r , 1979, p . 175.
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Thomas conducted  a  s tu d y  to  d e te rm in e  w hether secondary  sch o o l 
co u n se lo rs  respond  more p o s i t i v e ly  to  fem ale  c l i e n t s  w ith  t r a d i t i o n a l l y  
fem in ine  conform ing g o a ls  th a n  th o se  w ith  t r a d i t i o n a l l y  m ascu lin e  g o a ls .
The rev iew  o f l i t e r a t u r e  has em phasized th e  problem . Eyde looked 
a t  c a re e r  c o u n s e lo rs ' b ia s e s  when w orking w ith  fem ale s tu d e n t s .1 In  
1969, Lytow ski r e l a t e d  women's c a r e e r  c h o ic e s  to  e x is t in g  c a re e r  develop­
ment th e o ry .2 H av ln g h u rs t s tu d ie d  th e  In f lu e n c e  o f  c u l t u r a l  t r a d i t i o n s  
on c a re e rs  o f women.^ These t r a d i t i o n a l  co n cep ts  su p p o rted  th e  p rem ise  
th a t  women's work I s  e a s i e r ,  s a f e r ,  and th a t  advanced t r a in in g  f o r  women 
I s  a w aste  o f  tim e .4
B lood^, D egler® , and P e te rso n ?  I n v e s t ig a te d  s o c i e t a l  changes 
w hich a f f e c te d  th e  l i f e  p a t te r n s  o f  women th rough  e a r l i e r  m a rr ia g e s , 
s h o r te r  work w eeks, and In c re a se d  l i f e  sp an .
B locker c a l le d  th e  c o u n se lo r  "an  a g e n t o f change who can  prom ote 
human developm ent by In te rv e n in g  In  th e  s o c ia l .m i l i e u  In  w h ic h .th e  dev -
^L.D. Eyde, " E lim in a tio n  B a r r ie r s  to  C areer Development o f  Women," 
P e rso n n e l and Guidance Jo u rn a l 49 , 1970, pp . 24-28 .
2
D.C. Z ytow skl, "Toward a  Theory o f  C aree r Development f o r  Women," 
P e rso n n e l and Guidance J o u rn a l 49 , 1969, pp . 660-664.
R . J .  H av ln g h u rs t, Growing Up In  R iv e r C ity  (New York: W iley and
Sons, 1962).
^A. Roe, "Women In  S c ie n c e ,"  P e rso n n e l and Guidance J o u rn a l 49 , 
1969, pp . 660-664.
^R.O. B lood, J r . ,  "L ong-range C ourses and Consequences o f  th e  
Employment o f  M arried  Women," M arriage  and Fam ily L iv in g  27, 1965, 
pp . 43-47 .
*C.N. D eg le r, "R ev o lu tio n  W ithout Id eo lo g y : The Changing P la c e
o f Women In  A m erica," D aedalus 93, 1964, pp . 653-670.
^E. P e te rso n , "Working Women," D aedalus 93, 1964, pp . 671-699.
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lopm ent o c c u r s . B l o c k e r  re a so n s  c o u n se lo rs  shou ld  e s t a b l i s h  an  atm os­
p h e re  f o r  change, b u t  he  q u e s tio n s  i f  c o u n se lo rs  can  be  change a g e n ts  
s in c e  th ey  work f o r  th e  d i s t r i c t  and a r e  a g e n ts  o f co n fo rm ity .
R e s u lts  from th e  s tu d y  show ev idence th a t  fem ale  c o u n se lo rs  g iv e  
h ig h e r  a cc ep tan c e  sc o re s  to  b o th  d e v ia te  and conform ing c l i e n t s  th an  d id  
m ale c o u n se lo rs ; a l l  c o u n se lo rs  recommended fem ale  c l i e n t s  w ith  d e v ia te  
c a re e r  g o a ls  fo r  c o u n se lin g ; and a l l  c o u n se lo rs  r a te d  c l i e n t s  w ith  con­
form ing g o a ls  as  a p p r o p r ia te .
Jeanne D r is c o l l  examined th e  e f f e c t iv e n e s s  o f program s d esigned  to  
enhance sex  f a i r n e s s  in  c o u n s e lo rs .  F in d in g s in d ic a te d  th a t  co u n se lo r 
t r a in e e s  w ere more s e x - f a i r  in  r e fe re n c e  to  women in  n o n t r a d i t io n a l  jo b s  
w h ile  p r a c t ic in g  c o u n se lo rs  w ere n o t .^
Many a u th o rs  con tend  th e  g r e a t e s t  d e t e r r e n t  to  c a re e r  p la n n in g  
f o r  fem ales i s  s e x - r o le  c o n d i t io n in g .  Women's f e a r  o f su ccess^  and 
tra c k in g  in to  narrow  r o l e  d e f in i t io n s ^  p r o h ib i t  e f f e c t iv e  c a re e r  p lann ­
in g  by fe m a le s . As p re v io u s ly  in d ic a te d  in  th e  rev iew  o f  l i t e r a t u r e ,  
th e s e  p e rc e p tio n s  began a t  an  e a r ly  age as  i t  r e l a t e s  to  o c c u p a tio n  and 
c a r e e r s .
P a t r i c i a  D avis o f  H ouston Community b e l ie v e s ,  " c o u n se lo rs  m ust 
throw  o u t  t h e i r  R ogerian  l i s t e n in g  te c h n iq u e s ,"  b ecau se  c o u n se lo rs  d i s -
^D.H. B lo ck er, D evelopm ental C ounseling (New York: Ronald P re s s ,
1966), p . 184.
2
Jeanne Baker D r i s c o l l ,  "Enhancing Sex F a i r  A tt i tu d e s  and 
B ehav ior i n  C ounselor T ra in e e s ,"  (unpub lished  d i s s e r t a t i o n ,  P ennsy lvan ia  
S ta te  U n iv e r s i ty ,  1978), p . 97.
^H orner, I b id .
^S .L . Bem and D .J . Bern, T ra in in g  Woman to  Know Her P la c e : The
S o c ia l A n teceden ts  o f  Women i n  th e  World o f Work (H a rr isb u rg , P en n sy lv an ia ; 
P en n sy lv an ia  D epartm ent o f  E d u ca tio n , 1973), p . 9 .
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courage g i r l s  when they  don ’ t  e x e r t  a  p o s i t i v e  in f lu e n c e .  She to ld  th e  
A sso c ia tio n  o f  P erso n n e l Guidance in  A tla n ta  t h a t  secondary  s tu d e n ts  have 
m a in ta in ed  c o n s e rv a t iv e  v iew s abou t c a re e r s  f o r  women. Cal Denbow, a  
San Jo se  C a l i f o r n ia  h ig h  sch o o l c o u n se lo r , ex p ressed  th e  need fo r  econo­
m ics to  p e rsu a d e  fem ales e n try  in to  n o n tr a d i t io n a l  c a r e e r s .^
S tu d ie s  such a s  th e se  in d ic a te  th a t  sex  b ia s  im pacts n e g a tiv e ly  
on c a r e e r  c o u n se lin g . Sex b ia s  i s  d e fin e d  as  any f a c t o r  th a t  m igh t in ­
f lu e n c e  a  p e rso n  to  l i m i t ,  o r  m igh t cause  o th e rs  to  l i m i t ,  h is  o r  h e r  
c o n s id e ra t io n  o f  c a r e e r  s o le ly  on th e  b a s is  o f  g e n d e r . 2 This d e f in i t i o n  
su p p o rts  th e  p rim ary  concern  th a t  c a re e r  a l t e r n a t i v e s  n o t  be l im ite d  by 
b ia s  o r  s te re o ty p e d  sex  r o le s  i n  th e  w orld  o f  w ork. ^ This d e f in i t i o n  
p ro v id es  s tro n g  im p lic a t io n s  fo r  schoo l c a r e e r  c o u n se lin g .
A ssessm ent o f  C aree r E du ca tio n
John S u tto n  b e l ie v e s  a s s e s s in g  p u b lic  p e rc e p tio n s  o f th e  c a re e r  
e d u c a tio n  co n cep t and d ev e lo p in g  an  aw areness o f  d iv e rg e n t o p in io n s  i s  
c r i t i c a l  f o r  members o f th e  co u n se lin g  p ro fe s s io n .^  C areer ed u ca tio n  
has g e n e ra te d  a  re sp o n se  from p a r t i c u l a r  groups th ro u g h o u t th e  community. 
C areer e d u c a tio n , a  s y n th e s is  o f  h i s t o r i c a l  and contem porary e d u c a tio n
^"And w ith  New C aree rs  f o r  G i r i s , "  The Indep en d en t Weekly 
E d u ca tio n  Newspaper 22 (W ashington, D. C .: N a tio n a l School P u b lic  R ela­
tio n s  A s s o c ia t io n , A p r il  7 , 1980)
^ " D e f in i t io n s  adap ted  from S c o tt ,  Foresm an, and C o., 1972, 
N a tio n a l I n s t i t u t e  o f  E d u ca tio n : C areer E du ca tio n  (W ashington, D.C. ;
U.S. Government P r in t in g ,  1974).
" I s s u e s  o f  Sex B ias and Sex F a irn e s s  i n  C areer I n t e r e s t  M easure­
m ent, " N a tio n a l I n s t i t u t e  o f  E duca tion : C aree r E d u ca tio n  (W ashington,
D.C. :  U.S.  P r in t i n g ,  1975)
^ C h arles  W. Ryan and John M. S u tto n , J r . ,  " P e rc e p tio n s  o f  C areer 
E duca tion : Im p lic a tio n s  f o r  School C o u n se lo rs ,"  The School Counselor
March, 1978, p .  265.
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c o n c e p ts ,"  m ust be examined by s p e c ia l  i n t e r e s t  g ro u p s .
These a u th o rs  conducted  sem inars to  in fo rm  th e  p u b lic  a t  la rg e  
abou t th e  p h ilo so p h y , c o n c e p ts , and a p p l ic a t io n s  o f  c a re e r  e d u c a tio n .
A needs a ssessm en t su rv ey  was ad m in is te re d  to  fo u r  s e p a ra te  g ro u p s . 
Responses from t h i s  su rvey  have im p lic a tio n s  f o r  c o u n se lo rs . Each o f 
th e  groups f e l t  th e re  was an  u rg e n t need to  im plem ent c a re e r  e d u c a tio n  
in  lo c a l  s c h o o ls ; t h a t  s tu d e n ts  a re  n o t a d e q u a te ly  p rep a red  by sch o o ls  
f o r  work; and 33 p e rc e n t  o f  th e  p a r t i c ip a n ts  f e l t  s tu d e n ts ' schoo l 
program s do n o t . a s s i s t  s tu d e n ts  in  making c a r e e r  e d u c a tio n  d e c i s io n s . 1  
Frank M ott in v e s t ig a te d  th e  consequences and d e te rm in a n ts  o f 
o c c u p a tio n a l know ledge. The s tu d y  q u es tio n ed  th e  s ig n if ic a n c e  o f  a 
young woman's o c c u p a tio n a l knowledge sc o re  and th e  e f f e c t  o f  t h i s  
sc o re  on su b seq u en t ea rn in g  and o c c u p a tio n a l s t a t u s  a r e  in v e s t ig a te d .^  
F in d in g s  show th a t  co u n se lin g  was i r r e l e v a n t  to  knowledge ab o u t 
o c c u p a tio n s . I n s te a d ,  i t  was found th a t  p r e - c a r e e r  e d u c a tio n  in form a­
t io n  e f f e c t iv e l y  r e s t r i c t e d  c a re e r  o p tio n s  o f  women to  t r a d i t i o n a l  
s te r e o ty p ic a l  women o c c u p a tio n s . I fo tt a ls o  found th a t  th i s  r e s t r i c t i o n  
was t r u e  f o r  o n ly  young women, n o t young men. I t  appea rs  as  i f  young 
men and women have e m p ir ic a l ev idence  o f s o c i e t y 's  r o le  p e rc e p tio n s  
which in f lu e n c e  o c c u p a tio n a l d e c is io n s .
A h i s t o r i c a l  overview  o f e d u c a tio n a l o p p o r tu n i ty  fo r  women 
showed th a t  th e  changing r o l e  o f women ga in ed  them g re a te r  a c c e s s  to
l l b i d .
2F rank L . M ott, "The D eterm inan ts and Consequences o f  O ccup a tio n a l 
In fo rm a tio n  f o r  Young Women," Ohio S ta te  U n iv e r s i ty ,  Columbus C en ter fo r  
Human R esource R esearch , A p r il  1976. R ep rin ted  by th e  Employment and 
T ra in in g  A d m in is tra tio n , W ashington, D. C.
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e q u a l i ty .  "Women's l i t e r a c y  i s  a f f e c te d  by p r e ju d ic e ,  c u l tu r a l  
im p e ra tiv e s ,  and th e  absence o f  r e le v a n t  r o le  m odels f o r  women a t  h ig h e r  
s ta g e s  o f  academ ic l i f e  w hich d isco u rag e  women from making f u l l  u se  o f  
t h e i r  i n t e l l e c t u a l  t a l e n t s . " ^  A ccording to  McGrath, e d u c a tio n a l expec­
ta t io n s ' d i f f e r  f o r  women and men because o f  p re s c r ib e d  r o le s .  Women 
shou ld  be homemakers, and men sh o u ld  ea rn  th e  l i v in g .
A s tu d y  by Mary Khosh su p p o rts  P a t r i c i a  McGrath. " H i s to r i c a l ly ,
2
women have a t t i t u d i n a l l y  ag reed  th a t  women's p la c e  i s  in  th e  hom e."
Even though women's a t t i t u d e s  tow ards work a r e  chang ing , more women a re  
employed in  t r a d i t i o n a l  o c c u p a tio n s . B aldw in-W allace C o llege  developed  
a  c a r e e r  c o u n se lin g  program  fo r  women d esigned  to  a l t e r  t h e i r  a t t i t u d e s
3
tow ards c a re e r  developm ent.
Women and School Boards
The fem ale board  member i s  d e sc r ib e d  as an a f f lu e n t  housew ife  
and m other who does n o t work o u ts id e  o f th e  home.' She i s  an i n t e l l i g e n t ,  
aw are, and p ro d u c tiv e  in d iv id u a l  seek in g  v a lu a b le  u se  o f  h e r  tim e .
In  1975, th e  N a tio n a l School Boards A ss o c ia tio n  conducted  a  
s tu d y  w hich showed women as  1 2  p e rc e n t o f  sch o o l b o ard  members in  th e  
U nited  S ta t e s ,  "a  f ig u re  rough ly  unchanged s in c e  1927 ."  However, th e
4
number in c re a s e d  in  1976 to  18-22 p e rc e n t .
^ P a t r i c i a  McGrath, "The U n fin ish ed  A ssignm ent: Equal E d u ca tio n
f o r  Women," W drldwatch I n s t i t u t e .  ( J u ly ,  1976), p . 50.
^Mary Khosh and John Grimm, "A dult Women's C aree r P lan n in g  in  
a  L ib e ra l  A rts  C o llege  U t i l i z in g  Male and Female C o u n se lo rs ,"  p ap e r 
p re se n te d  a t  th e  Annual M eeting o f  th e  American P e rso n n e l and G uidance 
A s s o c ia tio n , C hicago, I l l i n o i s ,  A p r i l  13, 1976.
^ Ib id .
^ B e rn a d e tte  Doran, "The F em in is t Surge H its  School B o a rd s ,"
Thé American School Board J o u rn a l CLXIV (A p r i l ,  1977), pp . 25 -27 .
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S h ir le y  McCune, p a s t  d i r e c to r  o f th e  T i t l e  IX E q u ity  Workshops 
P r o je c t ,  s a id :
In  th e  f i r s t  p la c e ,  t h e r e 's  th e  g e n e ra l in f lu e n c e  o f  th e  
women's movement. F e m in is t o rg a n iz a tio n s  hav e  s e t  up 
s t r a t e g i e s  to  e n a b le  women to  run  f o r  sch o o l board  member­
s h ip .  A t th e  same tim e , th e  movement has en ab led  women 
to  develop  th e  c o n fid e n c e  i t  ta k e s  to  w ant to  t r y .  Women 
a re  becoming more a c t iv e  p o l i t i c a l l y  a s  w e ll  and th ey  
re c o g n iz e  th a t  th e  sch o o l board  i s  a  good p la c e  to  s t a r t  
up th e  la d d e r . 1
Women have developed  p re v io u s  le a d e r s h ip  s k i l l s  th rough  P . T . A. ,
o th e r  p ro fe s s io n a l  e x p e r ie n c e s , and r o le  m odels w hich p re p a re  them f o r
sch o o l board  m em bership. McCune's r a t i o n a l i z a t i o n  f o r  p la c in g  women
on sch o o l boards i s  th e  amount o f  tim e th ey  can  spend and th ey  have
more governance e x p e rie n c e  th an  men. Thus, th e s e  women a r e  more l i k e ly
to  b r in g  co n ce rn s , such  a s  th e  s tu d e n t ,  w hich d i f f e r s  from th e  m ale .
D arld  Long, e x e c u tiv e  d i r e c t o r  o f th e  Utah School Boards Asso
e l a t i o n  d i f f e r s  w ith  t h i s  s ta te m e n t .  The 18-22 p e rc e n t  r e p r e s e n ta t io n
o f women on sch o o l b o a rd s  i s  a  n a t io n a l  a v e ra g e , y e t  some s t a t e s  have
few o r  no fem ale r e p r e s e n ta t io n .  In  th e  W est, men ju d g in g  power by
th e  s i z e  o f  t h e i r  gun i s  s t i l l  th e  mind s e t .  The N o rth e a s t. '.is  more
a c c e p ta b le  to  change, s t i l l  th e re  m igh t be  a  b i t  o f  la g  in  a t t i t u d e .
A tt i tu d e s  a r e  th e  l a s t  to  go, and they  can  s t i l l  be a 
m inor h u rd le  f o r  th e  fem ale sch o o l board  member o b v io u s ly  
n o t  among th e  c o n s ti tu e n c y  who e le c te d  h e r ,  b u t  among 
th o se  m ale c o lle a g u e s  who s t i l l  c a n ' t  f i g u r e  o u t  why 
she was e l e c te d . 2
McCune s a id  sch o o l board  members cou ld  more r e a d i ly  a c c e p t fem ale
a d m in is tr a to r s  th a n  m ale a d m in is tr a to r s  c o u ld .
l lb id .
^ Ib id .
CHATTER I I I  
DESIGN AND PROCEDURE
D esign o f  th e  Study
T his s tudy  was d es ig n ed  to  d e te rm in e  d i f f e r e n c e s  betw een and 
among c a re e r  p a t te r n s  o f  fem ale and m ale secondary  sch o o l a d m in is t r a to r s .  
A m ajor c o n s id e ra t io n  i n  th e  s tu d y  was th e  method f o r  a c q u ir in g  d a ta  
ab o u t fem ale a d m in is tr a to r s  i n  th e  S ta te  o f  Oklahoma.
Female s u b je c ts  w ere m atched w ith  s e le c te d  m ale a d m in is tr a to r s  
th ro u g h o u t th e  s t a t e .  The groups w ere m atched on s u b je c t s ' schoo l 
p o p u la tio n , job  t i t l e ,  e d u c a tio n a l l e v e l ,  age g roup , and n o n -te a c h in g  
s t a t u s .  Both grouns w ere c o n ta c te d  by l e t t e r  w ith  a fo llo w -u n  phone 
c a l l  to  e s ta b l i s h  r a p p o r t  w ith  th e  s u b je c t s ,  d e te rm in e  a  tim e f o r  th e  
in te rv ie w , and d is c u s s  th e  pu rpose  o f  th e  s tu d y .
To l i m i t  b ia s e s  i n  th e  s tu d y , s e v e ra l  p re c a u tio n s  w ere ta k e n . 
F i r s t ,  each in te rv ie w  was conducted  by th e  same t r a in e d  in te rv ie w e r .
The in te rv ie w  was conducted  i n  a  work environm ent w ith  l im i te d  i n t e r ­
r u p t io n s .  F u rtherm ore , th e  in s t r u c t io n s  fo r  th e  in te rv ie w s  w ere b o th  
w r i t t e n  and read  to  th e  s u b je c t s .  F in a l ly ,  th e  in te rv ie w e r  ta p e  reco rded  
each in te rv ie w  fo r  th e  p u rp o se  o f  v e r f i c a t i o n  o f  th e  answ ers.
D e lim ita tio n  o f  th e  in te n d e d  p o p u la tio n  was n e c e ssa ry  because  
o f  m ajor d if f e r e n c e s  i n  jo b  r e s p o n s i b i l i t i e s ,  o r g a n iz a t io n a l  d i f f e r e n c e s ,  
and d is c re p a n c ie s  i n  job  d e s c r ip t io n  and a c tu a l  d u t i e s .  Twenty-one o f
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th e  In ten d ed  s u b je c ts  w ere e lim in a te d  from th e  s tu d y  becau se  fo u r te e n  o f 
th e  a d m in is tr a t iv e  a s s i s t a n t s  to  th e  s u p e r in te n d e n ts  perform ed s e c r e t a r i a l  
d u t ie s  and th e  rem ain ing  w ere te ach in g  a d m in is t r a to r s .  T his l e f t  a  sample 
o f  f o r ty .
To a s s u re  hom ogeneity, th e  p o p u la tio n  f o r  th e  s tu d y  was l im ite d  
to  in c lu d e  o n ly  n o n teach ing  h ig h  schoo l p r in c ip a ls  and a s s i s t a n t s ,  non­
te ach in g  ju n io r  h ig h  schoo l p r in c ip a ls  and a s s i s t a n t s ,  non teach ing  m iddle 
sch o o l p r in c ip a ls  and a s s i s t a n t s ,  a s s i s t a n t  s u p e r in te n d e n ts ,  and adm inis­
t r a t i v e  a s s i s t a n t s  to  th e  s u p e r in te n d e n ts .
P rocedure  o f  th e  Study
The S ta te  D epartm ent o f  E duca tion  o f Oklahoma, R esearch  D iv is io n , 
p rov ided  names o f secondary  schoo l a d m in is t r a to r s .  The P ro fe s s io n a l  
E d uca tion  S ta f f  Summary based on te a c h e r  p e rso n n e l p ro v id ed  a breakdown by 
ra c e ,  by s e x , and by p o s i t io n  to  id e n t i f y  a l l  sch o o l a d m in is t r a to r s .  In ­
d iv id u a l  d i s t r i c t s  w ere then  c o n tac te d  f o r  ap p ro v a l fo llo w in g  th e  S ta te  
D epartm ents i d e n t i f i c a t i o n  o f  fem ale secondary  a d m in is t r a to r s .  A pproval 
to  conduct th e  s tu d y  w ith in  t h e i r  d i s t r i c t  was re q u ire d  by two d i s t r i c t s  
from D ire c to r s  o f R esearch  and Developm ent. In  o th e r  d i s t r i c t s ,  adm inis­
t r a t o r s  w ere c o n ta c te d  on an in d iv id u a l  b a s is  f o r  t h e i r  p e rso n a l c o n se n t.
S u b je c ts  w ere in v i te d  to  p a r t i c ip a t e  i n  th e  s tu d y  by m a il.  To 
d im in ish  v a r ia t io n s  in  th e  s tu d y , th e  same p ro ced u re  was fo llow ed  w ith  
each in te rv ie w . The s u b je c ts  w ere a ssu re d  o f c o n f id e n t i a l i t y  and p ro fe s ­
s io n a l  d i s p o s i t io n  o f  t h e i r  in te rv ie w s . The in s t r u c t io n s  were review ed 
w ith  each  o f  th e  s u b je c ts  w ith  s p e c ia l  em phasis b e in g  p laced  on th e  need 
to  answ er each  item .
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Subi e c ts
S u b je c ts  f o r  t h i s  s tu d y  w ere 40 secondary  sch o o l n o n teach in g  
a d m in is tr a to r s .  Due to  th e  l im i te d  number o f  secondary  sch o o l fem ale 
a d m in is tr a to r s ,  m iddle sch o o l l e v e l  a d m in is tr a to r s  w ere in c lu d e d . 
A d d it io n a lly ,  th e  p o p u la tio n  in c lu d e s  a s s i s t a n t  s u p e r in te n d e n ts  and 
a d m in is tr a t iv e  a s s i s t a n t s  to  th e  s u p e r in te n d e n ts  as  w e ll  a s  o th e r  
secondary  sch o o l a d m in is t r a to r s .  A ll  s u b je c ts  w ere employed f u l l - t im e  
f o r  an Oklahoma secondary  sch o o l and e l i g i b l e  f o r  an a d m in is tr a t iv e  
c e r t i f i c a t e .  Each fem ale secondary  sch o o l a d m in is tr a to r  was matched 
w ith  a  m ale secondary  sch o o l a d m in is tr a to r  on th e  b a s is  o f  s iz e  o f  sch o o l 
a d m in is te re d , academ ic background, a g e , and o c c u p a tio n a l t i t l e .
In te rv ie w e r
The in te rv ie w s  w ere conducted  by a t r a in e d  in te rv ie w e r  w ith  
s p e c i f i c  s k i l l s  in  in te rv ie w  te c h n iq u e s .  The in te rv ie w e r  p a r t i c ip a te d  
in  t r a in in g  s e s s io n s  p r io r  to  a d m in is te r in g  th e  in s tru m e n t. T ra in in g  
focused  on s t r a t e g i e s  fo r  com m unicating to  th e  s u b je c ts  f a c t u a l  in f o r ­
m ation  about th e  s tu d y , d ev e lo p in g  in te rv ie w  s k i l l s ,  becom ing f a m i l ia r  
w ith  th e  q u e s tio n n a ire ,  and d ev e lo p in g  a  p roced u re  fo r  co n d u c tin g  th e  
in te rv ie w .
A th e o r e t i c a l  and p r a c t i c a l  approach  was tak en  to  in te rv ie w in g .
The th e o ry  was re se a rc h e d  and th e  in te rv ie w e r  p a r t i c ip a te d  in  r o le  p la y in g  
and p r a c t ic e  in te rv ie w  s e s s io n s .  S p e c ia l a t t e n t i o n  was g iven  to  th e  
need to  d e v ise  an in te rv ie w  s t r a t e g y  w hich produced an o p tim a l f i t  fo r  
b o th  th e  re s e a rc h e r  and th e  e x ig e n c ie s  o f  d a ta  c o l l e c t io n .^
^C harles A. L in in g e r  and Donald P. Warwick. The Sample Survey; 
Theory and P r a c t i c e . New Y ork: McGraw-Hill Book Company (1975), p . 183.
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P r a c t i c a l  s u g g e s tio n s  w ere p ro v id ed  f o r  co n d u c tin g  th e  in te rv ie w  
a s  w orkable g u id e l in e s .  They w ere as  fo llo w s ; p re p a ra in g  th e  re sp o n d e n t, 
th e  in te r v ie w e r 's  ap p e a ra n c e , tim e o f th e  in te rv ie w , e n try  rem arks, 
e x p la in in g  th e  s tu d y , and h a n d lin g  d i f f i c u l t  in te rv ie w  prob lem s.
"The in te rv ie w e r  has two m ajor r e s p o n s i b i l i t i e s  i n  a sk in g  q u e s tio n s : 
dev e lo p in g  and m a in ta in in g  'r a p p o r t '  w ith  th e  re sp o n d e n t, and fo llo w in g  
s ta n d a rd  p rodedures in  u s in g  th e  re s e a rc h  in s tru m e n t." ^  G u id e lin es  fo r  
a ch iev in g  b o th  r a p p o r t  and s ta n d a r d iz a t io n  w ere th e  fo llo w in g :
1 . Always a sk  th e  q u e s tio n s  e x a c tly  as  they  a r e  w r i t t e n .
2 . Always u se  th e  q u e s t io n n a ir e  c a r e f u l ly  b u t  in fo rm a lly .
3 . Always a sk  each q u e s tio n .
4 . Always av o id  su g g e s tin g  answ ers.
5 . P ro v id e  t r a n s i t i o n s  when needed .
6 . Always know th e  p u rpose  o f  each q u e s tio n .
7 . Always fo llo w  th e  o rd e r  in d ic a te d  in  th e  q u e s t io n n a i r e .%
In s tru m e n ta tio n
The re s e a rc h  in s tru m e n t, th e  Survey o f  A d m in is tra tiv e  C areer 
P a t te rn s  in  Oklahoma Secondary Schools was ad ap ted  from  th e  A dm in istra ­
t i v e  C areer P a t t e r n  Q u e s tio n n a ire  (ACPQ). The a d m in is t r a t iv e  C areer 
P a t te r n  Q u e s tio n n a ire  was developed  fo llo w in g  a p p ro v a l by a  p an e l o f  r e ­
s e a rc h e rs  a t  S o u th ern  I l l i n o i s  U n iv e rs ity  a t  E d w a rd sv ille . The in s t r u ­
m ent was p i l o t  t e s t e d  w ith  a  group o f g ra d u a te  s tu d e n ts  and ex perienced  
p u b lic  sch o o l te a c h e r s .  The f i n a l  v e r s io n  was v a l id a te d  on a  group o f 
a d m in is t r a t iv e ly  c e r t i f i e d  unem ployed women.
The Survey o f  A d m in is tra tiv e  C areer P a t te rn s  in  Oklahoma Second­
a ry  Schools was t e s t e d  f o r  t im e l in e s s  on in d iv id u a ls  s im i la r  to  th e
l l b i d . ,  p . 2 1 0  
2
I b i d . ,  p .  211
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s u b je c ts  in  th e  s tu d y . T e s t item s w ere t e s t e d  and r e t e s t e d  o v e r a  s ix  
week p e r io d  o f  tim e . There w ere no s t a t i s t i c a l  s i g n i f i c a n t  d if f e re n c e
The Survey o f  A d m in is tra tiv e  C areer P a t te r n s  i n  Oklahoma 
Secondary S choo ls was developed a f t e r  s e v e ra l  r e v i s io n s .  F ie ld  t e s t in g  
was conducted  in  a  sch o o l d i s t r i c t  com parable to  th e  d i s t r i c t s  p a r t i ­
c ip a t in g  in  th e  s tu d y  in  re g a rd  to  schoo l p o p u la t io n , o r g a n iz a t io n ,  job  
t i t l e s ,  and re s p o n d e n ts ' y e a rs  o f  e x p e r ie n c e . Q u estio n s  w ere s c r u t in iz e d  
f o r  c l a r i t y  and th e  tim e needed to  com plete th e  q u e s t io n n a ir e .
The A d m in is tra to rs  C aree r P a t te rn  Q u e s tio n n a ire  i s  a  s t r u c tu re d  
in te rv ie w  in d iv id u a l ly  a d m in is te re d . A ccording to  W allen , "The s t r u c ­
tu re d  in te rv ie w  te c h n iq u e  re q u ire s  t h a t  th e  in te rv ie w e rs  fo llo w  th e  
p r e c i s e  w ording o f  th e  q u e s t io n s ." ^  Is a a c  s t a t e s ,  " In te rv ie w e r  fo llo w s 
a  w e ll -d e f in e d  s t r u c t u r e  resem b lin g  th e  fo rm at o f  an  o b je c t iv e  q u e s tio n ­
n a i r e ,  a llo w in g  c l a r i f i c a t i o n  and e la b o ra t io n  w ith in  narrow  l i m i t s .  The 
in te rv ie w  te n d s  to  be  f a c tu a l ly  o r ie n te d ,  aimed a t  s p e c i f i c  in fo rm a tio n , 
and r e l a t i v e l y  b r i e f .  S tru c tu re d  in te rv ie w s  a r e  s u i t a b l e  when a c c u ra te  
and com plete  in fo rm a tio n  from a l l  resp o n d en ts  i s  im p o rta n t and when th e  
ty p e  o f  in fo rm a tio n  sought f i t s  r e a d i ly  in to  a  s t r u c tu r e d  in q u i r y ."  
A lthough th e  in te rv ie w s  w ere s t r u c tu r e d ,  some l a t i t u d e  was a llow ed  fo r  
f l e x i b i l i t y  i n  th e  s u b je c t s ' re sp o n se s . The r e s e a r c h e r  b e l ie v e d  t h i s  
d eg ree  o f  f l e x i b i l i t y  was a  d e s i r a b le  c h a r a c t e r i s t i c  and enhanced th e  
s tu d y .
1
Norman E. W allen , E d u ca tio n a l R esearch a Guide to  th e  P ro c e s s .
Belm ont, C a l i f :  Wadsworth Co. C1974), p . 53.
2
Stephen Is a a c  and W illia n  B, M ichael. Handbook in  R esearch
and E v a lu a tio n , San D iego, C a l i f o r n ia ;  Knapp (1 9 7 1 ), p . 97.
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P rocedu re
The s u b je c ts  were m ailed  a l e t t e r  r e q u e s tin g  th e i r  p a r t i c ip a t io n  
In  th e  s tu d y  and th en  c o n ta c te d  p e r s o n a l ly  to  e s t a b l i s h  r a p p o r t .  A t th a t  
tim e th ey  w ere Inform ed o f th e  pu rpose  o f th e  s tu d y , and an appo in tm ent was 
made f o r  th e  In te rv ie w . The In te rv ie w  p ro c e ss  began w ith  th e  g a th e r in g  o f  
f a c tu a l  d a ta  a s  su g g ested  by Wlersman In  R esearch  Methods In  E du ca tio n  an  
In tro d u c t lo n .  C o n tro v e rs ia l  and p e rs o n a l q u e s tio n s  w ere asked a t  th e  end 
o f  th e  In te rv ie w .^
The In te rv ie w  was ta p e  reco rd ed , and In  a d d i t io n ,  th e  s u b je c ts  
marked each  answ er as  they  responded . The In te rv ie w s  were reco rd ed  so th a t  
they  cou ld  be  c ro s s - re fe re n c e d .  The b io g ra p h ic a l  d a ta  were excluded  from 
ta p in g . The s u b je c ts  w ere asked  to  com plete t h i s  In fo rm atio n  b e fo re  th e  
s t ru c tu re d  In te rv ie w  took  p la c e .
T reatm ent o f  D ata
A c h i- s q u a re  a n a ly s is  was made o f  th e  q u e s tio n n a ire  and In te rv ie w  
d a ta .  The m ost Im p o rtan t Independen t v a r ia b le  f o r  pu rposes o f  t h i s  s tu d y  
was th e  sex o f  th e  re sp o n d e n t. T h e re fo re , a lm o st a l l  o f  th e  c h i  sq u a re  
a n a ly s is  w ere an alyzed  by th e  sex  o f th e  re sp o n d e n t. S ince th e  m atched 
group d e s ig n  re n d e rs  th e  d a ta  non in d ep en d en t, th e  c h i  sq u are  form ula fo r  
c o r r e la te d  v a r ia b le s  w ere u sed . S in ce  th e  N*s w ere sm a ll, Y ates* c o r re c ­
t io n  f o r  c o n t in u i ty  was computed f o r  a l l  2 x 2  con tin g en cy  ta b le s  s in c e  a l l  
expected  f re q u e n c ie s  o f l e s s  th an  5 can  I n f l a t e  c h i  sq u a re  v a lu e s .  These 
r e s u l t s  a r e  p re se n te d  In  Tables 1-10 and d is c u s s e d  In  th e  A n a ly s is  o f  Data 
s e c t io n .
% l l l la m  W lersman. R esearch  Methods In  E duca tion  an I n t r o d u c t io n . 
NY: L lp p ln c o t t  Co. (1969 ), p . 275
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For purposes o£ d a ta  a n a ly s i s ,  two re s e a rc h  d e s ig n  w ere p o s s ib le .  
Chi sq u a re  o r  a  ^ - t e s t  between independen t sam ples, Chi sq u a re  i s  a 
d i s t r i b u t io n  f r e e  s t a t i s t i c  a p p ro p r ia te  f o r  nom inal le v e l  d a ta  (coun t d a ta  
u s u a lly  i n  th e  form o f f re q u e n c ie s )  w hich f i t s  th i s  d a ta .  The sam ple in  
t h i s  s tu d y  was sm a ll, th e re fo re  some lo s s  o f  power occured  when th e  c a te ­
g o r ie s  became th re e  o r  more. The _ t - te s t  was more a p p ro p r ia te ly  a p p lie d  
to  i n t e r v a l  le v e l  d a ta  and some r e s e a rc h e r s  a rg u e  w hether L ik e r t  s c a l in g  i s  
a t  th e  o rd in a l  o r  in t e r v a l  l e v e l .  Many re s e a rc h e r s  a r e  ta k in g  th e  p o s i t io n  
th a t  s t a t i s t i c a l  p rocedures crunch d a ta  and a r e  n o t s e n s i t i v e  to  w hether 
they  a r e  " th e  r i g h t  k in d  o f  num bers."^ I f  th e  d i s t r i b u t io n  o f sc o re s  
a c ro s s  th e  5 -p o in t s c a le  i s  n o t too u n u su a l, ^  i s  u s u a l ly  more s e n s i t i v e  
to  d if f e re n c e s  th an  c h i sq u are  fo r  th e  same d a ta .  In  each in s ta n c e  w here 
s ig n if ic a n c e  o c c u rs , an  a ttem p t i s  made to  re s o lv e  why c h i  sq u a re  o r  ^  i s  
b e s t  f o r  th a t  in s ta n c e .
Yates* c o r r e c t io n  fo r  la c k  o f c o n t in u i ty  was used w ith  c h i sq u a re  
a n a ly s is  because  th e  d i s t r i b u t io n  o f  c h i  sq u a re  was d i s c r e t e ,  "whereas th e  
v a lu e s  o b ta in ed  by th e  u se  o f some fo rm ulas r e s u l t  i n  a  con tinuous p rob­
a b i l i t y  mode. When Y a te s ' c o r r e c t io n  was used  th e  form ula fo r  a n a ly s is  
o f d a ta  i n  t h i s  s tu d y  became:
w hich, w ith  d f equal to  1, i s  s i g n i f i c a n t  a t  th e  5 p e rc e n t l e v e l .
^N. M. Downie and R. W. H eath . B asic  S t a t i s t i c a l  M ethods. New 
York: (1974), p . 172.
^ I b id .,  p . 197.
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The n in e te e n  L ik e r t - ty p e  item s i n  Tables 2 , 3 , and 10 on th e  
su rvey  w ere computed u s in g  à  ^ - t e s t .
t  =
SpX
S u b je c ts  w ere m atched on such v a r ia b le s  a s  schoo l p o p u la tio n , jo b  - 
d e s c r ip t io n ,  and e d u c a tio n a l l e v e l .  Sex o f  th e  s u b je c t  was th e  o n ly  f a c to r  
used to  d e te rm in e , t b é i r  p a r t i c ip a t io n  in i  th e  s tu d y . . A m atched group d e s ig n  
was used  a s  th e  r e s e a rc h  d e s ig n  s in c e  c o r r e l a t i o n  betw een v a r ia b le s  p e rm its  
m atch ing .
CHAPTER IV
ANALYSIS AND PRESENTATION OF DATA
The d a ta  f o r  t h i s  s tu d y  were c o l le c te d  from  secondary  sch o o l 
a d m in is t r a to r s .  A com parison was made o f  th e  in te rv ie w  r e s u l t s  f o r  
th e  two groups s tu d ie d .  The d a ta  were a rra n g e d  so s t a t i s t i c a l  a n a ly s is  
co u ld  ta k e  p la c e . The e ig h t  h ypo theses  w ere t e s t e d  e i t h e r  by ^ - t e s t  
o r  c h i-s q u a re .
D ata  in  th e  s tu d y  c o n s is te d  o f freq u en cy  co u n ts  f o r  v a r io u s  
c a te g o r ie s  w ith in  s p e c i f i c  c l a s s i f i c a t i o n s  and o r  q u e s t io n s .  C ate­
g o r iz a t io n  i s  th e  f i r s t  s te p  n e c e ssa ry  in  th e  a n a ly s i s  o f  d a ta  c o l­
le c te d .^  For o rg a n iz a t io n  p u rp o se s , d a ta  g e n e ra te d  by th e  in te rv ie w  
su rv ey  e x is te d  in  th r e e  s e p a p a te  c a te g o r ie s ;  1) S e c tio n  1 . D ata 
r e l a t i v e  to  background c h a r a c t e r i s t i c s  o f  th e  two a d m in is t r a to r 's  
sam p les, 2) S e c tio n  I I .  D ata  r e l a t i v e  to  th e  a d m in i s t r a to r 's  a t t i t u d e s ,  
and , 3) th e  f i n a l  n in e te e n  L ik e r t - ty p e  judgem ent item s on th e  su rv ey . 
Each o f  th e s e  th r e e  a re a s  w i l l  be d isc u sse d  s e p a r a te ly .
C h i-sq u a re  was used  to  an a ly ze  S e c tio n  I  and p a r t s  o f  S e c tio n  I I  
w h ile  th e  ^ - t e s t  was used  to  an a ly ze  th e  L ik e r t - ty p e  ite m s . D ata in  
T ab le  I  r e p re s e n t  te n  background c h a r a c t e r i s t i c s  o f  w hich th e  m ale and
^Fred N. K e r l in g e r ,  F oundations o f B e h a v io ra l R esea rc h , 
(New Y ork: H o lt,  R in e h a r t and W inston, I n c . ,  1973), p . 137.
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fem ale s u b je c ts  w ere compared. One ite m  in  th e  s tu d y , "Types o f  
P o s i t io n s  H e ld ,"  i s  su b d iv id ed  in to  e ig h t  s e p a ra te  com parisons, such  
a s  te a c h e r  and coach . The s t a t i s t i c a l  q u e s tio n  a s k e d , " I s  th e  f r e ­
quency d i s t r i b u t i o n  f o r  th e  le v e l s  o f  a  background c h a r a c t e r i s t i c  f o r  
m ales and fem ales e s s e n t i a l l y  th e  same w ith in  a c c e p ta b le  l i m i t s  o f  
random f lu c tu a t io n ? "  A com parison o f  background c h a r a c t e r i s t i c s  o f  
fem ale and m ale a d m in is tr a to r s  was p re s e n te d  i n  T able I  in  an e f f o r t  
to  answer th e  above q u e s tio n . For h y p o th e s is  t e s t in g  p u rp o se s , we 
r e j e c t  th e  n u l l  h y p o th e s is  i f  th e  p r o b a b i l i t y  f o r  th e  o b ta in e d  
d if f e r e n c e s  in  freq u en cy  d i s t r i b u t i o n  p a t t e r n  i s  re p ro d u c ib le  by a  
random sam pling model 5 p e rc e n t o r  l e s s  o f  th e  tim e  o r  a t  th e  0 .5  
s ig n if ic a n c e  l e v e l .  T h is  means th a t  i f  th e  e x a c t p r o b a b i l i ty  v a lu e  
f o r  th e  com pleted c h i-s q u a re  i s  .05 o r  l e s s ,  we r e j e c t  th e  n u l l  hy­
p o th e s is .  C h i-sq u a re  v a lu e s  w ere a d ju s te d  u s in g  Y a te s ' c o r r e c t io n .
T e s t o f  D if fe re n c e s  in  C aree r P a t te rn s
H ypo thesis I :  T here i s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e
in  th e  c a re e r  p a t te r n s  o f  women and men in  secondary  sch o o l ad­
m in is t r a t io n .
T ab le 1 p re s e n ts  th e  item s r e le v a n t  to  t h i s  h y p o th e s is  and th e  
c h i-s q u a re  f o r  each . The o n ly  s ig n i f i c a n t  d i f f e r e n c e  was th a t  23 
m ale re sp o n d en ts  had been  coaches b e fo re  becoming sch o o l a d m in is tra ­
t o r s  as compared to  th r e e  fem a le s . S in ce  v e ry  few women have h e ld  
coaching p o s i t io n s ,  t h i s  was an  ex p ec ted  f in d in g .  However, each sub­
j e c t  was p re v io u s ly  employed a s  a  t e a c h e r ,  th e r e f o r e ,  th e re  were no 
s ig n i f i c a n t  d i f f e r e n c e s  i n  t h i s  o r  o th e r  p o s i t io n s .
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TABLE 1
CHI-SQUARE TEST OF POSITIONS HELD BY 
SECONDARY SCHOOL ADMINISTRATORS
Types o f  P o s it io n s  Held
Yes No T o ta l
Teacher
Female 40 0 40
Male 40 0 40
Coach
Female 3 37 40
Male 23 17 40
C ounselor
Female 17 23 40
Male 12 28 40
P r in c ip a l
Female 12 28 40
Male 16 24 40
A s s is ta n t  P r in c ip a l
Female 27 13 40
Male 32 8 40
S u p e rin ten d en t
Female 0 40 40
Male 1 39 40
A s s is ta n t  S u p e rin te n d e n t
Female 2 38 40
Male 5 35 40
A d m in is tra tiv e  A s s is t a n t
Female 2 38 40
Male 4 36 40
y r  = 20 .57  P > .0 5 ,  d f  = 1
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TABLE 2
^ - t e s t  o f  C aree r C ounseling R eported  by 
Secondary School A d m in is tra to rs
S tro n g ly M oderate ly M oderate ly S tro n g ly
Agree A gree Undecided D isag ree D isag ree
Female 6 16 1 1 1 6
Male 7 2 2 2 9 0
TL = 7 .5 6 , p < [.05 , d f  = 4
T e s t o f  D if fe re n c e s  in  C areer C ounseling
H ypo thesis  I I :  T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e
in  th e  c a re e r  c o u n se lin g  o f women and men in  seco n d ary  sch o o l 
a d m in is tr a t io n .
D ata in d ic a te d  t h a t  fem ale and m ale re sp o n se s  to  th e  item  in  
T able 2 were n o t s t a t i s t i c a l l y  s ig n i f i c a n t l y  d i f f e r e n t .  Both groups 
m odera te ly  ag re e  th a t  c a r e e r  co u n se lin g  program s p ro v id e  in fo rm a tio n  
to  a l l  s tu d e n ts  i n  a v a r i e ty  o f  o c c u p a tio n s . However, more fem ales 
th an  m ales m o d era te ly  d is a g re e  th a t  c a re e r  c o u n se lin g  program s p ro v id e  
in fo rm a tio n  f o r  b o th  m ale and fem ales in  a  v a r i e ty  o f  o c c u p a tio n s .
One fem ale and two m ales w ere undecided .
Table 3 show no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e s  in  th e  
t e s t  o f  c a re e r  c o u n se lin g . S u b jec ts  s t ro n g ly  ag reed  t h a t  t h e i r  c a re e r  
co u n se lin g  had no In f lu e n c e  on p re se n t o c c u p a tio n a l c h o ic e s .  They 
m odera te ly  ag ree  th a t  c o u n se lo rs  do n o t recommend c o u rse s  to  s tu d e n ts  
on th e  b a s is  o f  s e x . A ccording  to  s u b je c t s ,  v o c a t io n a l  t e s t s  d e f i ­
n i t e l y  have d is c e rn a b le  sex  b ia s e s  a g a in s t  b o th  m ales and  fem a les .
TABLE 3
^-TEST OF CAREER COUNSELING REPORTED BY 
SECONDARY SCHOOL ADMINISTRATORS
Item
S tro n g ly
Agree
M oderately
Agree Undecided
M oderately
D isag ree
S tro n g ly
D isag ree
C areer C ounseling 
in f lu e n c e d  my 
o c c u p a tio n a l
Female 3 2 0 5 30
ch o ice Male 0 3 0 1 1 26
C u rre n tly  a  h igh  
p e rc e n t o f 
co u n se lo rs  in  
t h i s  schoo l a re
Female 2 1 8 0 5 6
women Male 2 0 1 1 0 7 2
C ounselors do 
no t recommend 
co u rses  to  
s tu d e n ts  on th e
Female 6 1 0 0 19 5
b a s is  o f  sex Male 6 1 0 3 14 7
V o ca tio n a l t e s t s  
have d is c e rn a b le  
sex  b ia se s  
a g a in s t  m ale
Female 5 24 6 3 2
and fem ale Male 7 16 7 8 2
00
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The m a jo r i ty  o f  fem ale and m ale s u b je c ts  s tro n g ly  ag re e  th a t  fem ales 
r e p r e s e n t  a  h ig h e r  p e rc e n ta g e  o f  c o u n se lo rs  in  s c h o o ls .
Male a d m in is t r a to r s  tended  a s  a  group to  show more agreem ent 
w ith  th e  p r o p o s i t io n  t h a t  c a re e r  co u n se lin g  program s p ro v id e  in f o r ­
m ation  f o r  b o th  m ales and fem ales in  a v a r ie ty  o f  o c cu p a tio n s  more 
th an  fem ale a d m in is t r a to r s .  The n o n - s ig n if ic a n t  c h i-s q u a re  sim ply 
in d ic a te d  th a t  when no u n u su a l d i s t r i b u t io n a l  c h a r a c t e r i s t i c s  a re  
p re s e n t  in  th e  d a ta ,  c h i- s q u a re  i s  l e s s  s e n s i t i v e  to  d if f e r e n c e s  fo r  
th e  same d a ta .
In  summary, th e r e  was no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  
in  th e  t e s t  o f  th e  in f lu e n c e  on p re s e n t  o c c u p a tio n a l c h o ic e s . As a 
group , r e g a r d le s s  o f  s e x , s u b je c ts  s ta t e d  th a t  c o u n se lo rs  recommend 
co u rse s  to  s tu d e n ts  on th e  b a s is  o f  sex , th a t  v o c a t io n a l  t e s t s  have 
d is c e rn a b le  sex  b ia s e s  a g a in s t  m ales and fem ales and th a t  th e  m ajor­
i t y  o f  c o u n se lo rs  in  s c h o o ls  a r e  women.
T e s t o f  D if fe re n c e  i n  C areer O ptions
H yp o th esis  I I I :  T here  i s  no s t a t i s t i c a l l y  s ig n i f i c a n t
d if f e r e n c e  in  th e  c a r e e r  o p tio n s  fo r  women and men in  
secondary  a d m in is t r a t io n .
S u b je c ts  showed no d if f e r e n c e  in  th e  t e s t  to  d e term ine  
w hether th ey  w ere s e e k in g  o th e r  a d m in is tr a t iv e  p o s i t i o n s .  T ab le 4 
e x h ib i t s  how more m ales th a n  fem ales were m o d era te ly  seek in g  employ­
m ent. T e s t o f  H y p o th es is  3 su g g es t th a t  fem ales more th an  m ales 
tended  to  in d ic a te  an  i n t e r e s t  in  a  s p e c i f i c  a d m in is t r a t iv e  p o s i t io n  
by w r i t t e n  a p p l ic a t io n .
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TABLE 4
RESPONSES FROM FEMALE (N=40) AND MALE (N=40) 
SAMPLES OF PUBLIC SCHOOL ADMINISTRATORS ON ATTITUDES
I  am c u r r e n t ly  seek in g  o th e r  a d m in is tr a t iv e  p o s i t i o n s .
A c tiv e ly  M oderate ly  Not a t  A l l  T o ta l
Female 5 10 25 40
Male 4 16 20 40
I  would c h a r a c te r iz e  my c u r re n t  a tte m p ts  a t  seek in g  o th e r  adm in is­
t r a t i v e  p o s i t io n s  as
No E f f o r t  H ard ly  Any M oderate ly  A l l  Out E f f o r t  
a t  P re s e n t  E f f o r t  A c tiv e  E f f o r t  V ery A c tiv e  T o ta l
Female 24 4 10 2 40
M ale 21 4 13 2 40
I  have in d ic a te d  my i n t e r e s t  in  a  s p e c i f i c  a d m in is t r a t iv e  p o s i t io n  
by
No I n t e r e s t
Yes No T o ta l
Fem ale 2 1 19 40
Male 2 2 18 40
W rit te n  A p p lic a tio n
Female 13 27 40
Male 5 35 40
Telephone
Female 3 37 40
M ale 3 37 40
In fo rm al C o n v e rsa tio n
Female 1 2 28 40
M ale 1 0 30 40
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S ig n i f ic a n t  d if fe re n c e s  w ere n o t found in  th e  r e p o r t in g  o f 
In d iv id u a ls  seek in g  a d m in is tra t iv e  p o s i t io n s  n o r in  e f f o r t s  pu t 
f o r th  in  a tte m p ts  to  secu re  o th e r  a d m in is t r a t iv e  p o s i t io n s .  An 
exam ination  o f  t h i s  d a ta  in d ic a te d  th a t  more m ales th a n  fem ales 
m o d era te ly  seek  employment w h ile  s l i g h t l y  few er m ales th an  fem ales 
a re  a c t iv e ly  seek in g  employment. These d a ta  a ls o  in d ic a te  th a t  
more fem ales th a n  m ales were in v o lv ed  in  in fo rm a l c o n v e rsa tio n s  fo r  
th e  pu rpose  o f  seek in g  employment.
T e s t o f  D iffe re n c e s  in  H ir in g , R ecru itm en t, 
and Employment
H ypotheses IV: There i s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d if f e r e n c e
in  th e  h i r i n g , r e c ru itm e n t, and employment o f  women and men f o r  
a d m in is t r a t io n .
T ab le  5 summarizes r e le v a n t  d a ta  w hich in d ic a te  th e  a t t i t u d e s  
o f  s u b je c ts  in  th e  s tu d y . D ata summarized in  t h i s  ta b le  have been 
reduced  to  freq u en cy  d i s t r i b u t io n s  in  n o n -o rd e red  o r  independen t 
c a te g o r ie s  w hich c a l l s  fo r  c h i-s q u a re  a n a ly s e s .  The .05 s ig n if ic a n c e  
l e v e l  was e s ta b l is h e d  fo r  h ypo theses  t e s t i n g ;  r e je c t in g  o r  n o t 
r e j e c t i n g  th e  n u l l  h y p o th e s is , w hich s t a t e s  t h a t  th e re  i s  no s t a t i s ­
t i c a l l y  s ig n i f i c a n t  d if f e re n c e  in  th e  freq u en cy  d i s t r i b u t io n  w ith in  
c a te g o r ie s  on th e  v a r io u s  item s betw een th e  fem ale and m ale adm in is­
t r a t o r  s u b je c t s .
Though n o t s t a t i s t i c a l l y  s ig n i f i c a n t l y  d i f f e r e n t ,  th e  t e s t  
f o r  jo b  in te rv ie w s  i s  w orth  m en tio n in g . D ata re le v a n t  to  th e  t e s t  
in d ic a te  t h a t  th o se  who were in te rv ie w e d  f o r  p o s i t io n s  w ith in  th e  
p a s t  f iv e  y e a rs  id e n t i f i e d  a t  l e a s t  one o f  th e  in te rv ie w  q u e s tio n s  
a s  u n f a i r .
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TABLE 5
CHI-SQUARE TEST OF THE HIRING, RECRUITMENT, AND 
EMPLOYMENT OF SCHOOL ADMINISTRATORS
Have you In te rv ie w e d  f o r  o th e r  a d m in is tr a t iv e  p o s i t io n s  w ith in  th e
T o ta l
40 
40
I  have in te rv ie w e d  f o r  j o b ( s ) .  (N ote: t h i s  item  p e r ta in s  to
th o se  re sp o n d in g  " y e s t"  to  q u e s tio n  1 2 ) .
p a s t  f iv e  y e a rs?
Yes No
Female 18 2 2
Male 19 2 1
1  2 3 o r  more T o ta l
Female 10 4 6 2 0
Male 10 4 6 2 0
The in te rv ie w  was f o r  a  vacancy  lo c a te d  ( t h i s  ite m  p e r ta in s  to  
respond ing  "y es"  to  item  1 2 ) .
W ith Own O u ts id e  of W ith in  th e
School System S ta te S ta te T o ta l
Female 14 2 6 2 2
Male 12 2 1 0 24
C h i-sq u a re  = 1.0689 P r o b a b i l i ty  = .5860
Would you id e n t i f y  any q u e s tio n s  as  u n fa ir?  (N ote: t h i s  item  p e r­
t a in s  to  th o s e  re sp o n d in g  "y es"  to  item  1 2 ) ,
Yes No T o ta l
Female 5 13 18
Male 0 19 19
X =  3 .9 5 , p < .0 5 ,  d f  = 1
There w ere no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e s  in  th e  
number o f  men o r  women who in te rv iew ed  f o r  o th e r  p o s i t i o n s .  How­
e v e r , th e  re s e a rc h  show th a t  more women in te rv ie w e d  f o r  p o s i t io n s
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w ith in  t h e i r  own d i s t r i c t  w h ile  th e  m ales in te rv ie w e d  in s id e  and 
o u ts id e  o f  t h e i r  own d i s t r i c t .
T e s t o f  D if fe re n c e s  in  Q u a l i f i c a t io n s
H ypotheses V: T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e
in  th e  q u a l i f i c a t i o n  o f  women and men a s p i r in g  f o r  a d m in is tra ­
t i v e  p o s i t io n s .
The t e s t  o f  d i f f e r e n c e s  in  q u a l i f i c a t i o n s ,  a s  shown in  T ab le  
6 , found no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e s  i n  s u b je c t s  q u a l i ­
f i c a t i o n s .  The same number o f  women a s  men h e ld  advance d eg rees  and 
c e r t i f i c a t i o n s .  However, d a ta  showed a  tre n d  tow ard  d i f f e r e n c e s  when 
q u e s tio n in g  m ost r e c e n t  a d m in is tr a t iv e  c e r t i f i c a t e  coursew ork . The 
m a jo r i ty  o f  fem ales  a c q u ire d  t h e i r  a d m in is t r a t iv e  c e r t i f i c a t e s  be­
tween 1978 and th e  p r e s e n t .  Only 3 o f  th e  t o t a l  p o p u la tio n  h e ld  
c e r t i f i c a t i o n s  p r i o r  to  1974, y e t  10 o f  th e  m ales h e ld  c e r t i f i c a t i o n s .  
Even though th e r e  was a  t r e n d  tow ard d i f f e r e n c e s ,  th e  d i f f e r e n c e s  
w ere n o t s i g n i f i c a n t .
T e s t  o f  D if fe re n c e  in  S a la ry
H ypotheses V I: T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d if f e r e n c e
in  th e  s a la r y  o f  women and men in  seco n d ary  sc h o o l a d m in is tra ­
t i o n .
The t e s t  o f  s a l a r i e s  found no s t a t i s t i c a l l y  s ig n i f i c a n t  
d i f f e r e n c e s  even though some d if f e re n c e s  w ere a p p a re n t .  D ata in d i ­
c a te s  t h a t  women s a l a r i e s  a r e  c o n c e n tra te d  a t  th e  low er and m iddle 
l e v e l  w h ile  m ales te n d  to  demand th e  h ig h e r  s a l a r i e s  a t  th e  m iddle 
and h ig h e r  end o f  th e  continuum . T ab le  7 shows th e  d isc re p a n c y  in  
s a l a r i e s  o f  fem ale  and m ale a d m in is tr a to r s .
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TABLE 6
CHI-SQUARE TEST OF SECONDARY SCHOOL 
ADMINISTRATORS QUALIFICATIONS
H ig h est D egree
B ach e lo rs  M asters  D o c to ra te  T o ta l
Female 1 35 4 40
Male 0 36 4 40
L eve l o f  C e r t i f i c a t i o n
P ro v is io n a l  S tan d ard  T o ta l
Female 6  34 40
M ale 6  34 40
O ther A d m in is tra tiv e  P o s i t io n s  in  L a s t F iv e  Y ears
Yes No T o ta l
Female 18 22 40
Male 14 26 40
Most R ecent A d m in is tra tiv e  C e r t i f i c a t e  Coursework
P r io r  to
1974 1974-77 1978-80 T o ta l
Female 3 18 19 40
Male 10 12 18 40
TABLE 7
CHI-SQUARE TEST OF RESPONDENTS SALARY 
S a la ry  Range
$13 .076-18 .776  $18 .777-25 .000  $25.000 o r  more T o ta l
Female 16 19 5 40
Male 10 19 11 40
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T e s t o f  D if fe re n c e  in  Y ears o f  E xperience
H ypotheses V II: T here  i s  no s t a t i s t i c a l l y  s ig n i f i c a n t
d i f f e r e n c e  i n  th e  y e a rs  o f  e x p e rie n c e  o f  male and fem ale 
a d m in is t r a to r s .
T ab le  8  shows th e r e  w ere s ig n i f i c a n t  d i f f e r e n c e s  betw een and 
among in d iv id u a ls  y e a rs  in  a d m in is t r a t io n ,  y e a rs  o f  p r o f e s s io n a l  
e x p e r ie n c e , and number o f  d i s t r i c t s  p re v io u s ly  employed in .
TABLE 8
COMPARISON OF BACKGROUND CHARACTERISTICS OF 
FEMALE AND MALE ADMINISTRATOR SAMPLES
Y ears o f  A d m in is tra tio n ^
0-5 6  & up T o ta l
Female 34 6  40
Male 16 24 40
2
Y ears o f  P ro fe s s io n a l  E x p erience
0 - 6 6 - 2 1  2 2  o r  more T o ta l
Female 5 32 3 40
Male 19 14 7 40
3
Number o f  D i s t r i c t s  P re v io u s ly  Employed
0-3 4-5 6  o r  more T o ta l
Female 34 4 2 40
Male 14 13 13 40
V  = 15 .41* , p > .0 5 ,  d f  1
y  = 1 6 .8 1 ^ , p > .0 5 ,  d f  2
y  = 21 .16* , p > . 0 5 ,  d f  2
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The d a ta  In d ic a te  t h a t  more fem ales have 0 -5  y e a rs  in  admin­
i s t r a t i o n  w h ile  m ales have 6  o r  more y e a rs  in  a d m in is t r a t io n .  How­
e v e r , fem ales have more y e a rs  o f  p r o fe s s io n a l  e x p e rie n c e  th a n  m a les . 
Females have from  7-21 y e a rs  o f  e x p e rie n c e  w hereas more m ales have 
o n ly  0 - 6  y e a rs  o f  p ro fe s s io n a l  e x p e rie n c e ; m ales have more y e a rs  o f  
a d m in is tr a t iv e  e x p e rie n c e .
T e s t o f  D if fe re n c e s  i n  P rom otion and Upward M o b ili ty
H y p o thesis  V I I I ;  There i s  no s t a t i s t i c a l l y  s ig n i f i c a n t  
d i f f e r e n c e  in  th e  prom otion and upward m o b i l i ty  o f  fem ales 
and m ales i n  secondary  sch o o l a d m in is tr a t io n .
The d a ta  in  T ab le 9 in d ic a te d  th a t  few er fem ales th a n  m ales 
a d m in is tr a to r s  had been r e c r u i te d  f o r  o th e r  a d m in is tr a t iv e  p o s i t io n s .  
More m ales th a n  fem ales s a id  th e y  re fu s e d  some o f th e  o f f e r s  when 
r e c r u i te d  f o r  o th e r  a d m in is t r a t iv e  p o s i t io n s .
Male and fem ale re sp o n d e n ts  show a h ig h ly  s ig n i f i c a n t  d i f f e r ­
ence in  in d iv id u a ls  w i l l in g  to  r e lo c a te .  The d a ta  su g g es t th a t  
few er fem ales a r e  w i l l in g  to  d e f i n i t e l y  r e lo c a te  th a n  m a les , w h ile  
more fem ales would "maybe" r e lo c a te  th a n  m a les . A l l  o f  th e  argum ents 
fo r  i n t e r p r e t i n g  a  c h i-s q u a re  w ith  a  p r o b a b i l i ty  v a lu e  betw een . 1 0  
and .05 t h a t  w ere a p p l ie d  to  th e  ite m , " I  have in d ic a te d  my i n t e r e s t  
in  a  s p e c i f i c  a d m in is t r a t iv e  p o s i t io n  by w r i t t e n  a p p l ic a t io n ,"  a re  
a p p lie d  to  t h i s  v a r ia b le .  As shown in  T able 9 , th e  d i f f e r e n c e s  w ere 
s ig n i f i c a n t .
In  T ab le  10 , a  s ig n i f i c a n t  d i f f e r e n c e  e x i s t  i n  th e  p a t te r n  o f  
s u b je c t s ' re s p o n se s . The L ik e r t - ty p e  item s w ere s t a t i s t i c a l l y  s ig ­
n i f i c a n t l y  d i f f e r e n t .  These item s w i l l  be  d isc u sse d  s e p a r a te ly .
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TABLE 9
CHI-SQUARE TEST OF RESPONDENTS PROMOTION 
AND UPWARD MOBILITY
Most I n f l u e n t i a l  Elem ent in C aree r C hoice
S e lf Fam ily P ro fe s s io n a l  P e e rs T o ta l
Female 25 7 17 39*
Male 17 1 1 1 1 39*
* one p e rso n  in  group s t a t e d  o th e r
Have you been r e c r u i te d  f o r  o th e r  a d m in is t r a t iv e  p o s i t io n s ?
Yes No T o ta l
Female 13 27 40
Male 24 16 40
For th o s e  who responded  y e s :
How Many?
1 2 3 o r  more T o ta l
Female 7 4 2 13
Male 9 7 8  24
Did you r e fu s e any o f f e r s ?
Yes No T o ta l
Female 6 7 13
Male 20 4 24
I  am w i l l in g  to  r e lo c a te  f o r  p r o f e s s io n a l  advancem ent.
Yes No Maybe T o ta l
Female 12 9 19 40
Male 22 6 12 40
r ê  = 4 .6 4 , p > .0 5 ,  d f  = 4
jt = 4 .1 4 , p ^ 0 5 ,  d f  = 78
TABLE 10
RESPONSES OF FEMALE (N=40) AND MALE (N=40) ADMINISTRATOR SAMPLES TO NINETEEN LIKERT-TYPE OPINION 
ITEMS FROM THE SURVEY OF ADMINISTRATIVE CAREER PATTERNS IN OKLAHOMA SECONDARY SCHOOLS
Item
S tro n g ly
Agree
M oderately
Agree Undecided
M oderately
D isag ree
S tro n g ly
D isag ree
Female te a c h e rs  p r e f e r Female 4 18 2 13 3
w orking f o r  m ale admin­
i s t r a t o r s Male 1 0 2 0 4 5 1
Secondary a d m in is tra t io n Female 2 7 1 16 14
o p p o r tu n i t ie s  a r e  
c l e a r ly  a v a i la b le  to  
womenl Male 9 15 2 1 0 4
Male te a c h e rs  p r e f e r Female 0 2 2 30 6
w orking fo r  fem ale 
a d m in is tra to rs Male 0 2 8 13 17
My schoo l board  w el­ Female 18 13 3 4 2
comes a p p l ic a t io n s  
from women fo r  admin­
i s t r a t i v e  p o s it io n s ^ Male 28 1 0 0 2 0
VO
4S
= 4 .1 4 , p ^ .0 5 ,  d f = 78 
\  = 2 .6 0 , p’> . 0 5 ,  d f = 78
TABLE 10— Continued
I te n
S tro n g ly
Agree
M oderately
Agree Undecided
M oderately
D isag ree
S tro n g ly
D isag ree
P ro fe s s io n a l  fem ale p ee rs Female 1 0 2 2 0 7 1
p ro v id e  su p p o rt system s 
fo r  women seek ing  employ­
ment Male 1 2 17 4 5 2
D isc rim in a to ry  p r a c t ic e s Female 15 15 0 6 4
p re v e n t women from 
seek in g  a d m in is tr a t iv e  
p o s it io n s Male 8 15 1 8 8
I t  i s  d i f f i c u l t  to  h e a r Female 9 14 1 1 0 6
abou t a v a i la b le  admin­
i s t r a t i v e  p o s i t io n s  1 Male 5 3 0 8 24
The a t t r i t i o n  r a t e  o f Female 1 3 2 14 2 0
women in  schoo l admin­
i s t r a t i o n  i s  h igh Male 1 5 3 19 1 2
T his d i s t r i c t  com plies Female 14 2 0 1 2 3
w ith  a l l  n o n d isc rim in ­
a t in g  laws and l e g i s ­
l a t i o n Male 19 16 1 4 0
VOt/l
= 4 .1 1 , p > .0 5 ,  d f  78
TABLE 10— Continued
S tro n g ly
Agree
M oderately
Agree Undecided
M oderately
D isag ree
S tro n g ly
D isag ree
Both m ales and fem ales 
a r e  encouraged to  seek  
a d m in is tr a t iv e  p o s i­
Female 6 5 5 15 9
t io n s Male 7 13 0 16 4
The d i s t r i c t  conducted 
a  T i t l e  IX I n s t i t u t i o n a l
Female 2 0 13 6 1 0
S e lf -E v a lu a tio n Male 2 2 13 5 0 0
A d m in is tra to rs  under­
s ta n d  th e  l e g a l  c o n te x t 
o f  T i t l e  V II -  1972 
E ducation  Amendemnt and
Female 9 19 1 7 4
E xecu tiv e  O rder 11246 Male 7 17 2 9 5
The d i s t r i c t  has p rac ­
t i c e s  and g u id e lin e s  
w hich a re  sex  s p e c i f i c  
and d is c r im in a to ry  In
Female 3 4 1 14 18
n a tu re Male 4 2 2 1 1 2 1
E q u a liz a tio n  o f b e n e f i ts  
w hich c o n tr ib u te  to  
b reak in g  down sex  r o le  
s te re o ty p in g  a r e  n o t 
im plem ented in  t h i s
Female 0 2 1 13 24
d i s t r i c t Male 1 1 3 6 29
VO
o \
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Fem ales had s ig n i f i c a n t l y  h ig h e r  mean re sp o n ses  th a n  m ales to  
th e  s ta te m e n t:  "Fem ale te a c h e r s  p r e f e r  w orking f o r  m ale a d m in is tra ­
t o r s . "  M ajor d if f e r e n c e s  In  re sp o n se s  ap p ea r In  th e  s tro n g ly  ag re e  
ca te g o ry  r e p re s e n t in g  1 0  m ale a d m in is tr a to r s  and th e  m o d era te ly  d i s ­
a g re e  c a te g o ry  r e p re s e n t  o n ly  5 m ales b u t 13 fem a les .
T here were s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e s  In  th e  t e s t  
o f  seco n d ary  a d m in is tr a t iv e  o p p o r tu n i t ie s  a v a i la b le  to  fem a les . 
Fem ales, more th a n  m a les , d is a g re e d  w ith  t h i s  p ro p o s i t io n  s t a t in g  
th a t  o p p o r tu n i t ie s  a r e  n o t c l e a r ly  a v a i la b le  to  fe m a le s .
The p a t te r n  o f  s ig n i f i c a n c e  f o r  t h i s  v a r ia b le  g iv e s  an example 
o f  how c h i-s q u a re  I s  more s e n s i t i v e  to  unusual c h a r a c t e r i s t i c s  In  
th e  d i s t r i b u t i o n s .  In  t h i s  In s ta n c e  th e  mean judgm ent f o r  fem ales 
and m ales a re  q u i te  s im i la r .  However, th e  f re q u e n c ie s  fo r  th e  unde­
c id e d , m o d e ra te ly  d is a g re e  and s tro n g ly  d is a g re e  a r e  l i k e  an I n t e r ­
a c t io n  In  th e  a n a ly s is  v a r ia n c e .  In  t h i s  In s ta n c e  th e  frequency  
p a t t e r n  f o r  th e se  th r e e  c a te g o r ie s  shows more m ales th a n  fem ales 
u n d ec id ed , more fem ales th a n  m ales m od era te ly  d is a g re e ,  and more 
m ales th a n  fem ales who s t r o n g ly  d is a g re e .  T h e re fo re , I t  would 
ap p ea r a s  I f  fem ale a d m in is t r a to r s  a s  a group ten d  to  m odera te ly  
a g re e  t h a t  male te a c h e rs  p r e f e r  w orking f o r  fem ale a d m in is t r a to r s ,  
w h ereas , m ale a d m in is tr a to r s  w ere l e s s  c e r t a in  abou t t h i s  v a r ia b le .
The d a ta  I n d ic a te  t h a t  fem ale a d m in is tr a to r s  ag ree d  l e s s  
s t r o n g ly  th a n  m ales th a t  t h e i r  sc h o o l board  welcomes a p p l ic a t io n s  
from  women fo r  a d m in is t r a t iv e  p o s i t i o n s .  N o tic e  t h a t  th e  c h i-s q u a re  
s t a t i s t i c  d id  produce a s ig n i f i c a n c e  a t  th e  .05 l e v e l .  T his r e s u l t  
I n d ic a te s  th a t  th e  tre n d s  In  th e  d a ta  had no unu su a l d i f f e r e n c e s  and
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due to  th e  m odest number f o r  each  sam ple, th e  s t a t i s t i c  i s  s im p ly  n o t a s  
power a s  _t.
Female a d m in is t r a to r s  a g re e  to  a  much g r e a te r  e x te n t  th a n  m ale 
a d m in is t r a to r s  w ith  th e  p ro p o s i t io n  th a t  i t  i s  d i f f i c u l t  to  h e a r  ab o u t 
a v a i la b le  a d m in is t r a t iv e  p o s i t i o n s .  A d d it io n a l ly ,  th e re  a r e  s i g n i f i c a n t  
d i f f e r e n c e s  i n  th e  p a t t e r n  o f  re sp o n d in g  by fem ale  a d m in is t r a to r s  from 
m ale a d m in is t r a to r s  to  th e  s ta te m e n t t h a t  b o th  m ales and fem ales a re  
encouraged to  seek  a d m in is t r a t iv e  p o s i t i o n s .  More fem ales th a n  m ales 
m o d e ra te ly  a g re e  w ith  th e  p ro p o s i t io n ,  no fem ale  a d m in is t r a to r s  w ere un­
d e c id e d , w hereas f i v e  m ale a d m in is tr a to r s  w ere . A lso , more m ale admin­
i s t r a t o r s  s t r o n g ly  d is a g re e d  w ith  th e  p r o p o s i t io n  th an  fem ale  a d m in is tra ­
to r s .
There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  b u t  th e r e  i s  a 
tre n d  toward d i f f e r e n c e s  i n  th e  p r o p o s i t io n  th a t  d is c r im in a to ry  p r a c t i c e s  
p re v e n t more women th a n  men a d m in is tr a to r s  from  seek in g  a d m in is t r a t iv e  
p o s i t i o n s .  The t  r a t i o  has  a p r o b a b i l i ty  betw een .10 and .0 5 . T his can­
n o t be c o n s id e re d  a s  s t a t i s t i c a l l y  s i g n i f i c a n t  a t  th e  .05 l e v e l  f o r  a  two 
t a i l  t e s t  b u t  i t s  p r o b a b i l i ty  would be c u t  i n  h a l f  i f  a  o n e - t a i l  t e s t  
was a p p l ie d .  One t a i l  t e s t s  a r e  j u s t i f i e d  i f  th e  d i r e c t i o n  o f  th e  d i f ­
fe re n c e  i s  h y p o th e s iz e d  b e fo re  d a ta  i s  g a th e re d .  S p e c i f i c a l ly ,  i f  i t  
had been  h y p o th e s iz e d  t h a t  women a d m in is t r a to r s  would be more i n  a g re e ­
ment w ith  th e  p r o p o s i t io n  th a t  d is c r im in a to ry  p r a c t ic e s  p re v e n t women 
from seek in g  a d m in is t r a t iv e  p o s i t io n s  th an  m ale a d m in is t r a to r s ,  th en  a 
o n e - t a i l  t e s t  would be p ro p e r .
CHAPTER V
SUMMARY, FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS
In tro d u c t io n  and Summary
A d m in is tra tio n  o f  p u b lic  e d u c a tio n  has been t r a d i t i o n a l l y  governed 
by m ale a d m in is t r a to r s ,  p a r t i c u l a r ly  i n  Oklahoma. Even though women com­
p r i s e  a  s i g n i f i c a n t  number o f  C o lleg e  o f  E duca tion  g ra d u a te s  and c l a s s ­
room te a c h e r s ,  t h e i r  p re sen ce  i s  n o t f e l t  i n  to p - le v e l  a d m in is tr a t iv e  
p o s i t io n s  i n  secondary  s c h o o ls . However, i n  1975, w ith  im p lem en ta tion  o f 
T i t l e  IX E d u ca tio n  Amendment o f  1972, and o th e r  n o n d isc r lm in a to ry  law s, 
sch o o l boards f e l t  an  o b l ig a t io n  to  employ more women i n  a d m in is t r a t iv e  
p o s i t io n s .
D isc r im in a to ry  p r a c t ic e s  i n  e d u c a tio n a l i n s t i t u t i o n s  have encou r­
aged r e s e a r c h e r s  to  s y s te m a tic a l ly  exam ine s o c i a l i z a t i o n  f a c to r s  a f f e c t in g  
employment b u t d is r e g a rd  d if f e r e n c e s  i n  c a r e e r  p a t te r n s  a t  th e  secondary  
l e v e l .  T h e ir f in d in g s  have le d  to  w id esp read  acc ep tan c e  o f  d i f f e r e n t i a l  
tre a tm e n t o f  women on th e  b a s is  o f  s e x . For th i s  re a so n , s u b t le  d i s c r i ­
m in a to ry  p r a c t ic e s  i n  sch o o l employment c o n t r ib u te s  to  l im ite d  o p tio n s  f o r  
women i n  secondary  a d m in is t r a t io n .  These l im i t a t i o n s  have had a  r e s t r i c ­
t i v e  in f lu e n c e  on th e  c a re e r  ch o ic e s  o f  women.
The p u rpose  o f  th e  s tu d y  was to  exam ine d i f f e r e n c e s  betw een and 
among c a re e r  p a t te r n s  o f  fem ale and m ale  a d m in is tr a to r s  i n  Oklahoma se c ­
ondary s c h o o ls , a d m in is t r a t iv e  a s s i s t a n t s ,  and a s s i s t a n t  s u p e r in te n d e n ts .
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Oklahoma secondary  schoo l a d m in is t r a to r s , a d m in is tr a t iv e  a s s i s t ­
a n t s ,  and a s s i s t a n t  s u p e r in te n d e n ts  w ere s e le c te d  as th e  p o p u la tio n  f o r  
th e  s tu d y . F o rty  fem ale  a d m in is tr a to r s  w ere m atched w ith  f o r ty  m ales In  
com parable o c c u p a tio n s , age, schoo l s i z e ,  and academ ic background. The 
purpose o f  th e  s tu d y  suggested  th e  sam ple u sed  f o r  t e s t in g  be  homogeneous, 
th e re f o r e .  I t  was Im p o rtan t to  In v o lv e  th e  e n t i r e  fem ale p o p u la tio n  a s  
I d e n t i f i e d  by th e  S ta t e  D epartm ent o f E d u ca tio n  In  Oklahoma.
A s t r u c tu r e d  In te rv ie w  q u e s t io n n a ire  was developed  and r e f in e d  In  
a  p i l o t  t e s t  p r io r  to  th e  s tu d y . The t h i r t y - e i g h t  Item  su rv ey . Adminis­
t r a t i v e  C aree r P a t te r n s  in  Oklahoma Secondary S choo ls , c o n s is te d  o f  two 
s e c t io n s .  S e c tio n  I  re q u e s te d  In fo rm a tio n  ab o u t th e  p a r t i c ip a n ts  back­
ground w h ile  S e c tio n  I I  re q u e s te d  In fo rm a tio n  r e l a t i v e  to  th e i r  a t t i t u d e s .  
The q u e s t io n n a ire  was ad m in is te re d  to  I n d iv id u a ls  In  a s t r u c tu re d  i n t e r ­
v iew . The In te rv ie w  was ta p e  reco rd ed  to  v a r l f y  In d iv id u a l re s p o n se s .
This method o f  d a ta  c o l le c t io n  was s e le c te d  to  e l im in a te  memory d e f i c i t s  
by th e  r e s e a r c h e r .  A d ap ta tio n  f o r  t h i s  In s tru m e n t was made from th e  
A d m in is tra tiv e  C aree r P a t te r n  Q u e s tio n n a ire , w hich was developed fo llo w ­
ing  a p p ro v a l by a  p a n e l o f  r e s e a rc h e rs  a t  S o u th ern  I l l i n o i s  U n iv e rs ity  
a t  E d w a rd sv llle .
F in d in g s
Two s t a t i s t i c a l  t e s t s  were u sed  to  a n a ly z e  th e  d a ta ,  th e  c h i 
sq u a re  and th e  J t - t e s t .  Chi sq u a re  was u sed  to  an a ly ze  S e c tio n  I ,  p a r t s  
o f  S e c tio n  I I ,  w h ile  th e  J t - t e s t  was u sed  to  a n a ly z e  th e  L ik e r t - ty p e  I te m s . 
These t e s t s  w ere used  to  determ ine  I f  d i f f e r e n c e s  e x is te d  betw een and 
among c a re e r  p a t te r n s  o f  fem ale and m ale secondary  schoo l a d m in is t r a to r s .
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The s tu d y  was d es ig n ed  to  t e s t  f o r  p o s s ib le  r e la t io n s h ip s  
betw een:
1. C areer co u n se lin g  o f  fem ale and m ale secondary  
sch o o l a d m in is t r a to r s .
2 . N o n d isc rlm in a to ry  law s and l e g i s l a t i o n  and th e  
e f f e c t  on employment p r a c t ic e s .
3 . P ro fe s s io n a l  p re p a ra t io n  o f fem ale and m ale 
secondary  sch o o l a d m in is t r a to r s .
4 . P e rso n a l a s p i r a t io n s  and c a re e r  p a t t e r n s .
The d e s ig n  o f  th e  s tu d y  re q u ire d  th e  t e s t in g  o f  e ig h t  h y p o th eses  
a t  th e  .05 l e v e l  o f  s ig n i f ic a n c e :
Hoj There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  In  th e  c a re e r  
p a t te r n s  o f women and men In  secondary  sch o o l a d m in is t r a to r s .  
H ypotheses 1 was r e j e c te d .
Ho2  There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  I n  th e  c a re e r
co u n se lin g  o f  women and men In  secondary  schoo l a d m in is t r a t io n .  
H ypotheses 2 was r e j e c te d .
Hog There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  In  th e  c a r e e r
o p tio n s  f o r  women and men In  secondary  a d m in is t r a t io n .
H ypotheses 3 was r e j e c te d .
H0 4  There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  I n  th e  h i r i n g ,
re c ru i tm e n t,  and employment o f women and men f o r  a d m in is t r a t iv e  
p o s i t io n s .  H ypotheses 4 was r e je c te d .
H0 5  There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d if f e r e n c e  In  th e  q u a l i f i ­
c a t io n  o f  women and men a s p ir in g  f o r  a d m in is t r a t iv e  p o s i t i o n s .  
H ypotheses 5 was r e j e c te d .
Hog . There I s  no s t a t i s t i c a l l y  s ig n i f i c a n t  d i f f e r e n c e  In  th e  s a l a r i e s  
o f  women and men secondary  schoo l a d m in is t r a to r s .  H ypotheses 6
102
was r e je c te d .
Hoy T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  i n  th e  y e a rs  o f 
e x p e rie n c e  o f  m ale and fem ale  secondary  schoo l a d m in is t r a to r s .  
H ypotheses 7 was a c c e p te d .
Hog T here i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  i n  th e  prom otion  
and upward m o b il i ty  o f  fem ales  and m ales in  secondary  schoo l 
a d m in is t r a t io n .  H ypotheses 8  was a c c e p te d .
C onclusions
W hile th e  mean re sp o n se s  d id  n o t show s ig n i f i c a n t  d i f f e r e n c e s ,  
th e re  w ere n o ted  d i f f e r e n c e s  r e f l e c t e d  in  th e  d a ta  c o l le c te d .  The 
fo llo w in g  c o n c lu s io n s  can  be  su p p o rted  by th e  f in d in g s  o f  th e  s tu d y :
1. I t  was concluded  th a t  th e  m a jo r i ty  o f  male a d m in is tr a to r s  
h e ld  p o s i t io n s  a s  coaches p r io r  to  becoming a d m in is t r a to r s .
2 . Most o f  th e  c o u n se lo rs  i n  a l l  sch o o l system s in  Oklahoma 
a r e  fem ale .
3 . A la rg e  m a jo r i ty  o f  s u b je c t s  in  t h i s  s tudy  in d ic a te d  th a t  
m ost in d iv id u a ls ,  r e g a r d le s s  o f  s e x , would p r e f e r  a man 
as  an  a d m in is tr a to r  r a th e r  th an  a  woman.
4 . Women seek in g  a d m in is t r a t iv e  p o s i t io n s  w ere in te rv iew ed  
more o f te n  th a n  t h e i r  m ale c o u n te rp a r ts  and they  w ere 
asked a t  l e a s t  one u n f a i r  q u e s tio n  w h ile  men were n o t .
5 . I t  was f u r th e r  concluded  th a t  women spend more y e a rs  as 
a  te a c h e r  and c o u n se lo r  th an  men do b e fo re  moving in to  
a d m in is t r a t iv e  p o s i t i o n s .
6 . Women, a s  a g roup , s a id  employment o p p o r tu n i t ie s  a re  
n o t c l e a r ly  a v a i la b le  to  them.
7 . Women s a id  i t  i s  d i f f i c u l t  to  h e a r  ab o u t a v a i la b le  
a d m in is t r a t iv e  p o s i t io n s  i n  and o u ts id e  o f Oklahoma.
8 . Women a c c e p t jo b  o f f e r s  f o r  a d m in is tr a t iv e  p o s i t io n s  
more r e a d i ly  th an  m a le s .
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Recommendations
The f in d in g s  o f  th i s  s tu d y  su p p o rt th e  fo llo w in g  recom m endations:
1. T hat a d d i t io n a l  s tu d ie s  be  conducted  te s t in g  th e  
r e l a t io n s h ip  betw een c a re e r  p a t t e r n s  o f fem ale 
and m ale a d m in is tr a to r s  w ith  a  s p e c ia l  focu s on 
th e  o f f i c e  o f  th e  s u p e r in te n d e n t.
2 . In d iv id u a ls  employed in  r u r a l  and u rban  sch o o ls  
re sp o n se s  d i f f e r e d  m arkedly  on th e  in s tru m e n t, 
th e r e f o r e  a recom m endation i s  made to  compare 
c a r e e r  p a t te r n s  o f  a d m in is t r a to r s  on th e  b a s is  
o f  lo c a t io n .
3 . M in o r i t ie s  w ere o b v io u s ly  a b se n t from adm in is­
t r a t i v e  p o s i t io n s  in  Oklahoma, th u s  a  com para- 
son s tu d y  should  in v e s t ig a t e  d i f f e r e n c e s  on th e  
b a s is  o f  b o th  r a c e  and s e x .
4 . T hat a  lo n g i tu d in a l  s tu d y  be conducted  to  
d e te rm in e  i f  in d iv id u a ls  who p a r t i c ip a te d  
i n  th e  a d m in is tr a to r s  in te r n s h ip  program 
a r e  h ire d  more f r e q u e n t ly  th a n  th o se  who 
d id  n o t .
5 . T hat t e a c h e r - t r a in in g  i n s t i t u t i o n s  d e s ig n  
program s which w i l l  a s s i s t  in  th e  e l im in a tio n  
o f  d is c r im in a to ry  p r a c t ic e s  i n  employment
o f women.
6 . T hat human r e l a t io n s  t r a in in g  f o r  schoo l admin­
i s t r a t o r s  focus on p e rso n a l a t t i t u d e s  and 
p r e ju d ic e  b e h a v io r .
7. T hat women in  Oklahoma fo rm u la te  netw orks to  
enhance c a re e r  a s p i r a t io n s  i n  sc h o o l admin­
i s t r a t i o n .
8 . T hat sch o o l p e rso n n e l p a r t i c i p a t e  in  s t a f f  
developm ent t r a in in g  program s d es ig n ed  to  
change s te r e o ty p ic  a t t i t u d e s  a b o u t women 
and employment in  a d m in is t r a t io n .
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Survey
o f
A d m in is tra tiv e  C areer P a t te rn s  
In  dclahoma Secondary Schools
D ire c t io n s :  T h is  q u e s tio n n a ire  i s  d iv id e d  in to  two s e c t io n s .
S e c tio n  I  re q u e s t b io g ra p h ic a l in fo rm a tio n  w h ile
S e c tio n  I I  re q u e s t in fo rm a tio n  about a t t i t u d e s
r e la t e d  to  re c ru i tm e n t,  h i r in g  dynam ics, co u n se lin g ,
and n o n d isc rim in a to ry  laws in  secondary  schoo l a d m in is tra t io n .
In s t r u c t io n :  P le a se  check th e  a p p ro p r ia te  space which p ro v id es
c o r r e c t  in fo rm a tio n  about you.
S ec tio n  I
Sex: Male , Female
Age Group: 20-27_____ , 28-35_
Y ears o f  E xperience: 0-6____
T o ta l S tuden t P o p u la tio n : __
, 36-43 , 44-55 , 56-65
_, 7-13_____ , 14-21_____ , 22-over_
_______ . T o ta l S ta f f  P o p u la tio n :
66-o v e r
S a la ry  Range:
$7,000-613,075 
$13,076-615,175" 
615 ,176-618,776 ' 
618,777-622,000“ 
622,001-625,500“ 
622,501-627,250“ 
$27,251-above
Background In fo rm atio n
1. In d ic a te  h ig h e s t degree  h e ld :
2 . C u rren t employment s t a tu s :
T o ta l number o f  d i s t r i c t s  
p re v io u s ly  employed in ____
_B ache lo r 's  Degree 
_M aster's  Degree 
jC e r t i f i c a te  
D o c to ra te
_High School P r in c ip a l  
_High School A s s is ta n t  P r in c ip a l  
_Middle School P r in c ip a l  
_Middle School A s s is ta n t  P r in c ip a l  
JS u p erin ten d en t 
J l s s i s t a n t  S u p erin ten d en t 
O ther (S p ec ify )
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3. The most i n f l u e n t i a l  elem ent in  my c a re e r  ch o ice  was: _Self
JFamily
JP ro fe s s io n a l P ee rs  
jC ounseling  Program 
_Other (S p ec ify )
4 . Have you h e ld  o th e r  a d m in is tra t iv e  p o s i t io n s  
w ith in  th e  p a s t  f iv e  y ea rs?
5 . Type o f p o s i t io n s  h e ld :
6 . Type(s) o f p o s i t io n s  h e ld : 
( In d ic a te  th e  o rd e r  In  which 
p o s i t io n s  o ccu red , 1 -7 .)
Yes
"No
.P r in c ip a l  
JSuperin tenden t 
_O ther(s) (S p ecify )
JTeacher
jCoach
C ounselor
^ P rin c ip a l
_ A ssis tan t P r in c ip a l  
JS u perin tenden t 
_ A ssis tan t S u p erin ten d en t
7. My most re c e n t a d m in is tr a t iv e  c e r t i f i c a t e  co u rse  work was 
com pleted in  19 a t _______________________________________.
S e c tio n  I I ATTITUDES
8 . I  am c u r re n t ly  seek in g  o th e r  a d m in is tr a t iv e  p o s i t io n s . .A c tiv e ly  
_M oderately 
Not a t  a l l
9 . I  would c h a ra c te r iz e  my c u r re n t a tte m p ts  
a t  seek ing  o th e r  a d m in is tr a t iv e  p o s i t io n s  
a s :
10. I  have p e rso n a lly  been  made aware 
o f a d m in is tra t iv e  v a c a n c ie s  by: 
(Check a s  many as  ap p ly )
_No e f f o r t  a t  p re se n t 
Jdard ly  any e f f o r t  
_M oderately a c t iv e  e f f o r t  
_A11 ou t e f f o r t ,  v e ry  a c t iv e
_Word o f mouth, in fo rm a lly  
^W ritten  n o tic e s  
_Placement O ff ic e  
^ P ro fe ss io n a l p e e rs  
S o c ia l p ee rs  
_School a d m in is tr a to r ( s )  
JD ther (S pecify )
11. I  have in d ic a te d  my i n t e r e s t  in  a  
s p e c i f ic  a d m in is tr a t iv e  p o s it io n  
by: (Check as  many a s  app ly)
I  have n o t in d ic a te d  i n t e r e s t  
^W ritten  a p p l ic a t io n  
JCelephone
^Inform al c o n v e rsa tio n  
JD ther (S pecify ) _____________
(NEXT PAGE, PLEASE)
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12. Have you In te rv iew ed  fo r  o th e r   Yes
a d m in is tr a t iv e  p o s i t io n s  w ith in   No
th e  p a s t  f iv e  y ea rs?
****If you answered "no" to  Q uestion  12, proceed to  Q uestion  18.
13. I  have In te rv iew ed  f o r  jo b ( s ) .   One
(Check one)  Two
 More th an  two
(S p ec ify  number)
14. The in te rv le w (s )  was f o r  a  vacancy  W ith in  own schoo l system
lo c a te d :   O u tside  o f th e  s t a t e
 W ith in  th e  s t a t e
15. What were th e  o f f i c i a l  t i t l e s  o f th e  In te rv ie w e rs?
(For exam ple, s u p e r in te n d e n t)  ______________________________________________
T i t l e s —
16. T o ta l number o f m ales and fem ale In te rv ie w e rs .
17. Would you Id e n t i f y  any q u e s tio n s  a s  Yes
u n fa ir?   No
18. Have you been r e c r u i te d  f o r  o th e r   Yes
a d m in is tra t iv e  p o s it io n s ?   No
a . I f  y e s . How many?  One
 Two
 More than  two
(S p ec ify  number)
b . Did you re fu s e  any o f fe r s ?   Yes
 No
c . I f  yes to  th e  p rev io u s  q u e s tio n , how many d id  you re fu s e  and 
b r i e f l y ,  why d id  you re fu se ?
Number R efused: ______; R easons: ______________________________
19. I  am w il l in g  to  r e lo c a te  f o r   Yes
p ro fe s s io n a l  advancement  No
_Maybe
(NEXT PAGE, PLEASE)
121
Survey o f  A d m in istra tiv e  Career P a tte r n s
In  Oklahoma Secondary S ch oo ls  c o n t .
For th e  rem aining ite m s , c i r c l e  th e  number which in d ic a te s  your o p in io n . P le a se  
g iv e  th e  answer th a t  b e s t  r e p re s e n ts  what you th in k  th e  s i tu a t io n  to  b e . The 
resp o n se  c a te g o r ie s  a r e :
1 . S tro n g ly  Agree (SA)
2 . M oderately Agree (MA)
3. Undecided; no t su re  (U)
4 . M oderately D isagree  (MD)
5 . S tro n g ly  D isagree (SD)
20. Female te a c h e rs  p r e f e r  w orking 
fo r  male a d m in is tr a to r s .
SA
1
MA
2
U
3
MD
4
SD
5
21. Secondary a d m in is tra t iv e  
o p p o r tu n i t ie s  a re  c l e a r ly  
a v a i la b le  to  women.
22. Male te a c h e rs  p r e f e r  w orking 
fo r  fem ale a d m in is tr a to r s .
23. My schoo l board welcomes 
a p p l ic a t io n s  from women fo r  
a d m in is tra t iv e  p o s i t io n s .
24. P ro fe s s io n a l fem ale p ee rs  
p ro v id e  su p p o rt system s fo r  
women seek ing  employment.
25. D isc rim in a to ry  p r a c t ic e s  
p re v e n t women from seek ing  
a d m in is tra t iv e  p o s i t io n s .
26. I t  i s  d i f f i c u l t  to  h e a r  abou t 
a v a i la b le  a d m in is tra t iv e  p o s i t io n s .
27. Both m ales and fem ales a re  
encouraged to  seek  a d m in is tra t iv e  
p o s i t io n s .
28. C areer counse ling  in f lu e n c e d  my 
p re s e n t o c c u p a tio n a l c h o ic e .
29. C u rre n tly  a h igh  p e rc e n t o f  
co u n se lo rs  in  t h i s  sch o o l a r e  
women.
4
2
2
3
3
3
3
3
3
5
5
5
5
5
5
(NEXT PAGE, PLEASE)
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SA MA U MD SD
30. C areer co u n se lin g  program s p rov ide 1 2 3 4 5
In fo rm atio n  fo r  b o th  m ales and
fem ales In  a  v a r i e ty  o f o ccu p a tio n s .
31. C ounselors do n o t recommend co u rses  1 2  3 4 5
to  s tu d e n ts  on th e  b a s is  o f  sex .
32. V o ca tio n a l t e s t s  have d is c e rn a b le  1 2  3 4 5
sex  b ia s e s  a g a in s t  m ales and fem ales.
33. T his d i s t r i c t  com plies w ith  a l l  non- 1 2 3 4 5
d is c r im in a tin g  law s and l e g i s l a t io n .
34. The d i s t r i c t  conducted a  T i t l e  IX 1 2 3 4 5
I n s t i t u t i o n a l  S e lf  E v a lu a tio n .
35. A d m in is tra to rs  u n d ers tan d  th e  le g a l  1 2  3 4 5
co n tex t o f  T i t l e  V II -  1964 C iv i l
R ight A ct, T i t l e  IX -1972  Education 
Amendment and E xecu tive  O rder 11246.
36. The d i s t r i c t  has p r a c t ic e s  and 1 2  3 4 5
g u id e lin e s  w hich a re  sex s p e c if ic
and d is c r im in a to ry  In  n a tu re .
37. E q u a liz a tio n  o f b e n e f i ts  which 1 2  3 4 5
c o n tr ib u te  to  b reak in g  down sex
ro le  s te re o ty p in g  a re  n o t im ple­
mented In  t h i s  d i s t r i c t .
38. The a t t r i t i o n  r a t e  o f  women In  1 2  3 4 5
schoo l a d m in is tra t io n  I s  h ig h .
APPENDIX B 
CORRESPONDENCE RELATING TO STUDY
The
^DÎversity'of Oklahoma 555 ConstHutlon Avenue Normen, Oklehoma 73037 (405) 325-1841
Consullellve Center for 
Equal Educational Opportunity
J u ly  5 , 1979
S te fa n  F . K rch n lak  
S choo l o f  E d u ca tio n  
S o u th e rn  I l l i n o i s  U n iv e r s i t y  
E d w a rd sv llle , I l l i n o i s
D ear Mr. K rch n lak :
The r e s e a r c h  r e p o r t  t i t l e d ,  "E n try  I n to  S chool A d m in is tra t io n  By Women In  
I l l i n o i s :  F a c ts  and  D ynam ics" was an  i n t e r e s t i n g  r e s e a r c h  r e p o r t .  I  am
c u r r e n t ly  in v o lv e d  i n  a  s i m i l a r  r e s e a r c h  s tu d y  t i t l e d ,  "C a re e r  P a t t e r n s  o f  
Women A d m in is t r a to r s  I n  Oklahoma S econdary  S ch o o ls"  th ro u g h  th e  C o lle g e  o f  
E d u c a tio n , E d u c a tio n  A d m in is t r a t io n  D iv is io n ,  U n iv e r s i ty  o f  Oklahoma.
I  am re q u e s t in g  p e rm is s io n  to  u s e  s e le c te d  q u e s t io n s  from  y o u r q u e s t io n n a i r e .  
I n  p a r t i c u l a r ,  q u e s t io n s  one th ro u g h  th r e e  o f  s e c t io n  1 and q u e s t io n s  te n  
th ro u g h  e ig h te e n  o f  s e c t i o n  I I .
I  lo o k  fo rw ard  t o  h e a r in g  from  you .
S in c e r e ly ,
'Tffu-dyfdr-
MAE F . NOLAN 
F ie ld  C o n s u lta n t
MFN:se
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I  S o u th e r n  Illinois U n iv e r s ity  a t  E d w a r d s v ille  I E d w a r d sv llle . Illinois
II 
I
I  J u ly  10 , 1979
I
1
s  Ms. Mae F . N olan
E F ie ld  C o n su lta n t
§1 C o n s u l ta t iv e  C e n te r  f o r  E qual Educ. O p p o rtu n ity
Q U n iv e r s i ty  o f  Oklahoma
—  555 C o n s t i tu t io n  Avenue
§  Norman, Oklahoma 73037
S
o  D ear Ms. N o lan :
S
. Thanks f o r  y o u r l e t t e r  o f  J u ly  5 , 1979 In  w hich you r e q u e s t  p e r -
°  m iss io n  to  u s e  s e l e c te d  q u e s t io n s  from an In s tru m e n t d ev e lo p ed  f o r  th e
g r e s e a r c h  r e p o r t  " E n try  In to  S chool A d m in is tra tio n  by Women In  I l l i n o i s :
•g F a c ts  and D ynam ics."
0)
P le a s e  f e e l  f r e e  to  u s e  th e  Item s In d ic a te d  In  y o u r l e t t e r .  Good 
lu c k  w ith  y o u r  r e s e a r c h .  I ' d  a p p r e c ia te  a  copy o f  y o u r r e p o r t  (o r  an  
a b s t r a c t )  upon I t s  c o n c lu s io n .
Yours t r u l y ,
S te fa n  P . K rchn lak  
P ro fe s s o r
SPK:eh
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Dear A d m in is tra to r :
Under th e  d i r e c t io n  o f  Dr. Jack  P a rk e r , P ro fe s s o r ,  C ollege o f  E d u ca tio n , 
U n iv e rs ity  o f  Oklahoma, I  am I n v e s t ig a t in g  d if f e re n c e s  In  th e  c a re e r  
p a t te r n s  o f  fem ale and male secondary  sc h o o l a d m in is tr a to r s .  Ifore 
s p e c i f i c a l l y ,  t h i s  re se a rc h  s tu d y  w i l l  q u e s tio n  th e  r e la t io n s h ip  betw een 
c a re e r  co u n se lin g  o f fem ale and m ale a d m in is t r a to r s ;  th e  r e l a t io n s h ip  
between n o n d isc rim in a to ry  laws and l e g i s l a t i o n  and e f f e c t  on employment 
p r a c t i c e s ;  th e  r e la t io n s h ip  betw een academ ic p re p a ra t io n  o f  fem ale and 
m ale a d m in is t r a to r s ;  and th e  r e la t io n s h ip  betw een p e rso n a l a s p i r a t io n s  
and c a re e r  p a t te r n s .
We r e a l i z e  your tim e I s  v a lu a b le ,  b u t  I t  I s  through e f f o r t s  such a s  t h i s  
t h a t  we g a in  knowledge and In fo rm a tio n  ab o u t e x i s t in g  e d u c a tio n a l concerns. 
I t  I s  f o r  t h i s  rea so n  th a t  we r e q u e s t  your p a r t i c ip a t io n  In  a  te n  m inu te 
s t r u c tu re d  In te rv ie w  f o r  pu rposes o f  t h i s  s tu d y .
R e su lts  from th i s  s tu d y  w i l l  be hand led  In  a  p ro fe s s io n a l  and d i s c r e e t  
m anner. A ll  p a r t i c ip a n ts  w i l l  rem ain  anonymous and In d iv id u a l re sp o n se s  
w i l l  rem ain  c o n f id e n t ia l .
Thank you f o r  dev o tin g  your tim e , e f f o r t  and su p p o rt to  making t h i s  s tu d y  
p o s s ib le .
S in c e re ly , /
V af  F . Leach-N olan
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OKLAHOMA CITY PUBLIC SCHOOLS
January  7 , 1980
Ms. Mae F ran ces  Molan
1301 W hippoorw ill
Oklahoma C ity ,  Oklahoma 73120
Dear Ms. N olan ,
I  am happy to  in fo rm  you t h a t  your re q u e s t to  conduct a  s tu d y  i n  th e  
Oklahoma C ity  P u b lic  S choo ls has been approved. Members o f  yo u r 
s c re e n in g  com m ittee w ere:
Vem Moore, D ire c to r  o f  M iddle Schools 
B e tty  Mason, D ir e c to r  o f  High Schools
B arbara  M itc h e l l ,  C o o rd in a to r o f  A c c o u n ta b ili ty  and P lan n in g
P le a se  c o n ta c t Lhe in d iv id u a l  b u ild in g  a d m in is tra to r s  to  make f u r th e r  
arrangem ents f o r  y o u r in te rv ie w s .  F e e l f r e e  to  c o n ta c t t h i s  o f f i c e ,  
i f  I  can be  o f f u r th e r  a s s is ta n c e  w ith  you r s tu d y .
S in c e re ly ,
Maxie Wood
S en io r R esearch  A sso c ia te
Departm ent o f  P lan n in g , R esearch , and E v a lu a tio n
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